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Section 204(a) of the Civil Service Law of the State of New York commonly refe. -2d to as the Taylor
Law requires the following paragraph to be included within any labor agreement executed between a
public Employer and its public employees:

“IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY

PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE

ACTION TO PROMOTE ITS IMPLEMENTATION BY

AMENDMENT OR LAW OR BY PROVIDING THE ADDITIONAL

FUNDS, THEREFORE, SHALL NOT BECOME EFFECTIVE

UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN

APPROVAL.”






Preamble

The County of Onondaga (hereinafter referred to as the “County™) and the Onondaga Local 834, Civil Service
Employees Association, Inc., (hereinafter referred to as the “Association) declare it to be their mutual policy that
in order to promote harmonious labor relations between the County and the employees in the recognized
bargaining unit, the principle of collective negotiations is to be employed pursuant to the New York State Public
Employees Fair Employment Act. Both parties to this agreement furthermore affirm that such employment in
the service of the public is a lifelong career and that the terms and conditions of employment shall be of the
highest caliber to attract and maintain for the Employer the best personnel available. We further acknowledge
that each employee in the defined bargaining unit should be at all times a dedicated, courteous and efficient
servant of and to the public.

The County and the Association agree not to limit employment with the County or membership in the Association
and that neither party will discriminate in a manner contrary to law with regard to the application of the terms and
conditions of this agreement.

Article 1

Agreement Scope

This agreement constitutes the entire agreement between the County and the Association. During its life neither
party will be obligated to collectively negotiate with respect to any subject or matter referred to or covered in said
agreement or with respect to any subject or matter not specifically covered in it. In reaching this agreement the
County and the Association have considered all matters lawfully subject to collective negotiations.

This agreement may be amended or supplemented only by further written agreement between the parties. A party
desiring amendment or supplement will notify the other party in writing stating the circumstances of the
amendment or supplement desired, but the other party will not be obligated to discuss or agree to such proposed
amendment or supplement.

Article 2
Recognition

The County hereby recognizes the Civil Service Employees Association, Inc., by the Onondaga County Local
834 as the sole and exclusive bargaining agent for all regularly scheduled full-time and part-time employees
(except per diem, seasonal, temporary, and casual employees and those employees working in titles designated
by the County to be management or confidential) in the defined bargaining unit for the purpose of collective
negotiations and the administration of grievances arising thereunder, for the life of this Agreement.

It is mutually agreed that the defined bargaining unit shall include all titles in all County departments listed in
Appendix B. The Association affirms that it does not assert the right to strike nor to assist or participate in any
strike nor to impose an obligation to conduct, assist or participate in any strike, slowdown or work stoppage.

Pursuant to the Certification of the Public Employment Relations Board dated March 26, 2615 (Certification —
CP-1301), the CSEA also represents certain 103 payroll titles. The terms and conditions of employment, and all
other benefits for these employees, are separate and are set forth in Appendix L.



Article 3
Management Rights

The Association agrees that the County shall retain complete authority for the policies and administration of all
County departments, offices or agencies which it exercises under the provisions of law and the Constitution of
the State of New York and/or the United States of America and in fulfilling its rights and responsibilities under
this agreement.

The rights and responsibilities of the County include, but are not necessarily limited to the following: (1) to
determine the standards of service to be offered by its offices, agencies and departments; (2) to direct, hire,
promote, appraise, transfer, assign, retain employees and to suspend, demote, discharge or take disciplinary action
against employees; (3) to relieve employees from duties because of lack of work or for other legitimate reasons;
(4) to maintain the efficiency of government operations entrusted to them; (5) to determine the methods, means
and personnel by which such operations are to be conducted; (6) to take whatever actions may be necessary to
carry out the mission, policies or purpose of the department, office or agency concemed; (7) to establish work
rules and regulations not inconsistent with the terms of the agreement; (8) to establish specifications for each class
of positions and to classify or reclassify and to allocate or reallocate new or existing positions.

The exercise of any such power, right, authority, duty or responsibility by the County in the adoption of such
rules and regulations, and policies, as it may deem necessary and as they apply to employees represented by the
Association, shall be limited only by the specific and express terms of this agreement.

Article 4

Association Rights

The County shall deduct biweekly from the wages of each employee and remit monthly to the Civil Service
Employees Association, Inc., 143 Washington Avenue, Albany, New York, 12210, regular membership dues
and/or insurance premiums for those employees authorizing such deductions.

The County further agrees that Onondaga Local 834 of the Civil Service Employees Association, Inc., having
been recognized as the exclusive bargaining agent for all full and part-time employees within the defined
bargaining unit, shall be entitled to have deductions made on bi-weekly pay dates from the pay of each employee
of the bargaining unit, who are not members of the Association, the amount equivalent to the membership dues
levied by the Association and remitted monthly to the Civil Service Employees Association, Inc., 143 Washington
Avenue, Albany, New York, 12210, in accordance with Section 208.3(b) of the New York State Civil Service
Law. The Association affirms that it has adopted such procedure for refund of agency fee deduction as required
in Section 208.3(b) of the New York State Civil Service Law.

Membership in the Association shall be voluntary and the County agrees that there shall be no discrimination,
interference, restraint, or coercion by the County against any employee because of his/her membership and/or
his/her activities in the Association’s business.

The County agrees that it will not aid, finance, or promote directly or indirectly any other labor group or
organization which has as its primary purpose the representation of public employees under the Public Employees
Fair Employment Act in the defined bargaining unit which aid financing or promotion, undermine the Association
and its majority status.



Indemnification
The Association shall indemnify, defend and hold the County harmless against any and ali claim, demand, suit or
liability (monetary or otherwise) and for all legal acts which may occur for compliance with the section.

The Association shall promptly refund to the County any funds received in accordance with this agreement which
are in excess of the amount of dues or other deductions which the County has agreed to deduct.

Bulletin Board
The County will provide the Association with bulletin board space on which to post (a) official Association

notices and (b) notices required by law. The Association may also post such other matter as the County may
expressly and specifically approve. All such notices or other matter will be non-political (in a public political
sense) and non-defamatory.

Association Business: 1.ocal Representative
The Association shall designate one employee covered by this agreement its local representative who shall have
the right on behalf of the Association to confer with County representatives regarding terms and conditions of
this agreement. The Association shall notify the County in writing of this representative’s designation and
authority and any change in either.

Association Business: General Representation
A duly authorized representative of the Association and/or a representative of any association program may visit
the County premises by prearrangement with the County Division of Employee Relations at any reasonable time
to discharge the Association duties as the collective bargaining representative.

Association Business: Administrative I.eave

The County agrees to authorize through the express and written consent of the County Executive or his authorized
designee, up to ten (10) individual employees covered by this agreement, administrative leave at the employee’s
regular rate of compensation for the sole purpose of attending State Association business meetings. Such
meetings shall include and are limited to attendance at Association State meetings, State-County Division
meetings, Region V meetings and State Board of Director meetings.

Written request for such approved time off shall be forwarded to the County by the duly authorized representative
of the Association at least five (5) working days prior to the date of the time requested.

The County reserves the right to refuse administrative leave for any individual at any time with reason being
given and agrees to accept a request for replacement of any such individual.

The Association agrees to continue to reimburse the County for wages and for benefit contributions for health
insurance, dental insurance, FICA, Worker’s Compensation, Unemployment Insurance and New York State
Employee Retirement System at the rate determined by the Employer for employees who are authorized
administrative leave in accordance with existing procedures. The Employer will provide the Association with an
annual statement of the rates it has determined for the benefit contribution.



Association Business: Unit and Local Meetings
The County will, upon written request by the affected employee, attempt to reschedule those Unit Presidents who,

because of their regularly scheduled work shift, would be unable to attend Unit or Local meetings. When any
such conflict occurs, the affected Unit President shall notify his/her department head or authorized designee at
least 72 hours prior to the start of his/her normal work shift. The parties further understand and agree that in
complying with this request no additional cost shall be incurred by the County nor shall there be any decrease in
the level of service being provided and any denial of said request shall not be grievable.

__Association Business: Unit Representative
In consideration of the variety and uniqueness of the many operations, installations, facilities and services

provided by the County, the County’s departmental administrators and the Union agree to meet for the purpose
of establishing, on a department-by-department basis, appropriate ground rules and protocol in order to allow the
unit president or hisher designee reasonable time to interview members and investigate matters related to
grievances.

Association Notification
The County agrees to notify the Association, through the Division of Employee Relations, of the following on a
bimonthly basis:

New titles which are recognized as part of the bargaining unit;
Number of said positions; '
Department where said position exist;

Name of new employees hired into bargaining unit titles;

Department location of said employee;

Personnel Resolutions approved by the Onondaga County Legislature.
Policy changes, updates, amendments.

N OV R R

The County further agrees to provide a list to the Association on a semi-annual basis, stating names, addresses,
social security numbers and membership status of all employees covered by the bargaining unit.

Orientation

The County agrees to provide a centralized orientation program for all new employees covered by this agreement.
Said employees shall be given a copy of this agreement, a non-controversial fact sheet(s) supplied by the
Association describing the Association and its purposes and copies of the Health Benefits and Dental Benefits
Booklets. The Union shall have sole responsibility to distribute this Agreement to current and new employees.

Association By-Laws
The Association agrees to provide the Director of Employee Relations the most current edition of the mandated

CSEA, Inc. constitution upon ratification and adoption of this Agreement.

'Dues Deduction

The employer shall deduct from the wages of employees and remit. monthly, to the Civil Service Employees
Association, Inc., 143 Washington Avenue, Albany, NY 12210, regular membership dues and other authorized
deductions for those employees who have signed voluntary dues deduction authorization documents that conform
to all applicable State and Federal Laws; CSEA will provide the Employer with copies of such voluntary dues
deduction authorization documents prior to the employer making deductions from wages. -



Employees who wish to withdraw or revoke their authorization for dues or other deductions must do so by
following the instructions on their dues authorization cards or by following other method(s) permitted by state
and/or federal law. For more information or questions regarding membership, contact CSEA at 1-800-342-4146.

Membership in the Association shall be voluntary and both the Employer and CSEA shall not discriminate
against, interfere with. restrain, or coerce any employee because of histher membership, lack of membership
and/or his/her activities in the Association’s business. This paragraph does not impact the CSEA’s right to provide
representation, as permitted by the Taylor Law.

The Employer will continue making deductions for those employees who authorize in writing deductions for the
“Pearl Insurance” offerings (i.e., term life insurance; group disability insurance; group comprehensive accident
protection; group whole life & universal life insurance; critical illness insurance; group hospital & home care
recovery insurance auto & home insurance).

Other authorized deductions proposed by CSEA will be made by the Employer when mutually agreed upon by
the Employer and CSEA.

Any changes in the amount of Union dues and CSEA sponsored program fees to be deducted must be certified
by CSEA in writing and forwarded to the Employer thirty (30) days prior to implementation. Where an employee
has insufficient earnings from a paycheck from which deductions have to be made, the Employer shall not be
responsible for collecting dues or program fees.

Article 5
Qut of Title Work

Except for temporary assignments of thirty (30) working days or less, employees directed to perform substantial
duties of a higher classification not common to their current classification on a regular basis, shall be paid the
greater of the rate which is $300 more than their current rate of pay or Step 1 of the higher classification for the

‘duration of such assignment.

Article 6
Employee Status

A regular full-time employee is one who occupies a line budget position and who is scheduled and works
on a full-time basts for the County and is thereby entitled to all rights and benefits provided under this
agreement.

B. Regular Part-Time Emplovees

A regular part-time employee is one who occupies a line budget position and who is scheduled and
regularly works at least one half the hours scheduled per week for a regular full-time employee in a similar
position.



C.

D.

E.

Acadeémic Year Emplovee (Onondaga Community College)

An academic year employee is one who occupies a line budget position and is scheduled and works a full
or part-time work schedule as determined by the College limited to those times when the college is in
session during the academic year. Such an employee is eligible for benefits based upon their assignment
to a full-time or part-time work schedule. Such employees shall be permitted to retain health and dental
benefit coverage during those times when the College is not in session provided that the employee
continues to contribute the amounts required for enrolled employees for such benefit coverage.

Seniority

Seniority shall be defined as the date that an employee was first appointed to a regular line item position,
full or part-time on the regular payroll (101) and followed by continuous full-time service thereafter with
the County in a title recognized by this agreement except as modified by Civil Service Law. This
definition shall also apply to the terms “anniversary dates”, “initial employment date” or “IED” as may
be used in this agreement.

Where two or more employees have the same date, seniority as defined herein shall be determined by the
last number of the employee’s social security number on file with the Employer; that is, the larger the
number, the greater the seniority. In the event that this does not determine seniority, the next to last
number and last number shail be used to determine seniority; that is the larger the number, the greater the
seniority. )

Such seniority shall be applicable in the case of geographic transfer and selection of vacation time to the
extent that when all other relevant factors are equal, seniority shail be the determining factor.

Seniority, for all future vacancies, shall be considered for purposes of shift assignment, however, seniority
shall not be the determining factor in making such assignments.

Qualifications, experience, skill, and ability to perform the work for govemment promotion from one
classification to another consistent with rules and regulations of the County Personnel Department in its
capacity as a Civil Service agent for the County of Onondaga and in full accordance with the State Civil
Service Law shall be considered for promotional opportunities. When these factors are equal, seniority
shall be the determining factor.

Continuous Service (County) shall be broken by any one of the following actions:

resignation or quitting not followed by reinstatement within four years from the date of separation;
termination or suspension not followed by reinstatement within four years from the date of
separation;

discharge or retirement;

failure to return to work within 10 working days following a leave of absence with or without pay;
failure to return to work following notice of recall from layoff within 12 working days;

failure to accept reinstatement from a preferred list;

failure to be recalled from a preferred eligible list; or

failure to be recalled from a layoff list within two (2} years from the date of the layoff.

M

el A
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F.

L When an employee separates from the County service due to a layoff, transfer of function, or
voluntary resignation, and is subsequently rehired within three years from the date of separation,
application may be made to the Commissioner of Personnel to approve the prior service and to use
the original initial employment date for purposes of salary and/or fringe benefit calculations. The
decision to request such approval shall be discretionary with the appointing authority. The
appointing authority may decide to request such approval for either fringe benefits, or salary, or
both. Any application to approve the prior service shall be made by the employee within thirty
days after the employee has returned to work.

2. In the event of a return to employment after three years by an employee who separated from service
due to layoff, transfer of function, resignation or the operation of a civil service eligible list and
who performed satisfactorily during the prior period of service, application may be made to the
department head for approval to credit the amount of prior service in establishing eligibility dates
for salary, fringe benefits or both. The decision to approve the application is discretienary with
the department head and subject to the approval of the Commissioner of Personnel. Any
application to approve the prior service shall be made by the employee within thirty days after
employee has returned to work.

-~ Article7

Normal Work Day
A regular full time employee’s normal work day shall not exceed eight (8) consecutive hours in any one

twenty-four (24) hour period, except as provided in paragraph (c).

Normal Work Period

A regular full time employee’s normal work period shall not exceed eighty (80) hours in any fourteen (14)
day consecutive period and such employee shall be entitled to four (4) days off in such work period, except
as provided in paragraph (c).

Administrative and Clerical Employeés

A regular work day for administrative and clerical employees shall not exceed seven (7) work hours in

any twenty-four (24) hour period, except for institutional service employees’ current hours of work.

A regular work period for administrative and clerical employees shall not exceed seventy (70) hours in
any fourteen (14) day consecutive period and such employee shall be entitled to four days off in such work
period, except for institutional service employees’ current hours of work.

Emptoyees hired on or after April 2, 2001 by the institutional service departments (defined as the
Hillbrook Detention Facility, and Department of Emergency Communication — E-911} in titles covered
by this paragraph may be designated by the Employer, at its discretion, as having a regular work day of
either seven (7) or eight (8) hours as defined in (A) and (C) of this Article and a corresponding normal
work period of either 70 or 80 hours as defined in (B) or (C) of this Article. The rate of pay for such titles
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shall be that as designated in Appendix A - Salaries regardless of the designation of work day or work

period by the Employer.
Accountant IT Medical Records Administrator
Account Clerk I Medical Records Technician
Account Clerk II Personnel Aide
Account Clerk Typist I Storekeeper
Clerk I Stock Clerk
Clerk II Typist 1
Clerk III Typist IT

The Association agrees to meet and confer with County representatives on a department-by-department
basis regarding implementation of matters such as 12-hour work days, compressed work weeks, job
sharing, flex-time and other areas impacting on this Article. (see Appendix H Guidelines for Flex Time,
Compressed Work Week, and Alternate Schedule.)

Department of Facilities Management - Evening Custodial Crew

1.

Employees assigned to the evening custodial crew prior to May 5, 2001 and working in the titles
inctuding but not limited to Custodial Worker I, Custodial Crew Leader and Laborer II in the
Department of Facilities Management on the evening shift (currently 5 p.m. to 11 p.m.) shall work
a work schedule consisting of a shift length of seven and one-half (7.5) hours including seven
hours work within the shift.

Employees shall continue to be paid on the basis of a 70 hour pay schedule and shall be eligible to
receive shift differential in accordance with Article 15 - Shift Differential of this agreement.

Employees assigned to the evening custodial crew on or after May 5, 2001 shall have a normal
work day and work period as set forth in paragraphs (A) and (B) of this Article and shall be paid
on the basis of an 80 hour pay schedule. Employees shall be eligible to receive shift differential
in accordance with Article 15 - Shift Differential of this agreement.

It is agreed that the settlement agreement of August 5, 1985 (“Calendar Creep” Agreement) is
amended to the extent provided in this section.

Work Schedules

1.

The Employer agrees to post work schedules in advance of the effective date and to provide prior
notification of any change made therein to affected employees. In consideration of the variety and
uniqueness of the many operations, installations, facilities and services provided by the Employer,
the Employer and the Union agree to meet for the purpose of establishing, on a department-by-
department basis, appropriate time frames for advance posting and notification of changes in
working schedules.
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2. Department of Emergency Communications Notice of Work Schedule Ch

The Employer agrees that in the event an employee in the Department of Emergency
Communications is transferred to a “5/2” work schedule from a different work schedule, notice
will be given at least fifteen (15) full calendar days, excluding the day of notification but including
the day of reporting to the “5/2” schedule, in advance of the start of the “5/2” schedule whenever
practical.

In any department where appropriate time frames for advance posting and notification of changes in work
schedules have not been established, the default notice shall be a minimum of fourteen (14) calendar days’
notice for changes in schedules.

Emergenev Condition

1. In the event that the County Executive suspends certain County operations, or portions thereof,
because of weather or other emergency conditions (referred to in this Article as “emergency
conditions™), the following shall apply:

a. All County employees shall not report to work or shall be dismissed from work. depending
on the timing of the emergency condition, except for those titles designated by the County
as not covered pursuant to paragraph 2 below or as particularly designated by their
department to report to or remain at work during such an emergency condition. Such
designation to report to or remain at work during such an emergency condition shall be
made by:

i A standing departmental Emergency Condition Staffing List promulgated

and regularly updated by each County department. Such List shall be -
distributed to all department employees upon promulgation and with each
update. and shall be posted in the usual and customary locations within each
department for such notices; or.

ii. By direct communication to departmental employees not already on an
Emergency Condition Staffing List via email, phone call and/or similar
communication methods when. in the determination of the department, the
circumstances of the emergency condition require that the employee(s)
report to or remain at work. Any such direct communication not made in
writing at the time of the emergency condition (by email, memorandum,
etc.) shall be reduced to writing as soon as reasonably practicable after the
emergency condition.

The County will provide in writing to CSEA, no later than October 1 of
each year, a copy of the “Departmental Emergency Condition Staffing List™
for each department. '

!
i
et

b. Those employees on a departmental Emergency Condition Staffing List, and those required to
report to or remain a work via direct communication in accordance with paragraph 1(a)ii)
above, that actually. report or remain at work during a time that the County Fxecutive has
suspended certain County operations, or portions thereot, due to an emergency conditinn shall
receive additional compensation in the form of straight compensatory time from the beginning
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A,

B.

of the suspension of County operations or the beginning of the scheduled workday, whichever
is later, until the end of the suspension of County operations or the end of their scheduled
workday, whichever is earlier. Departments may elect, at their discretion, to provide such
additional compensation as straight time pay instead of straight time compensatory time.

2. Applicability of Paragraph 1: The parties recognize that certain titles in the bargaining unit are not
covered by Paragraph | of this Article due to the nature of these jobs and because the normal work
duties associated with these jobs will necessarily require work even during the suspension of County
operations due to emergency conditions. The County will promulgate a list of those titles that are not
covered by Paragraph 1 of this Article. The County will provide this list to CSEA. The County may
update this list from time to time, and the County will promptly provide CSEA with any such updates.

Article 8
Layoff Procedures

Competitive Class
Employees occupying positions in the competitive class of the classified service shall be covered under
the procedures of the Civil Service Law.

In the event that a.competitive class employee has exhausted all rights under such procedures and is to be
laid off, the employee may elect to proceed under (5) set forth below.

Non-Competitive and Labor Class

In the event the Employer finds it necessary to abolish or reduce the number of occupied line budget roster
positions, the Employer shall follow the procedures set forth below in order to conduct the displacement
or layoff of employees.

The procedures shall be applied in the following order: first, regular full-time employees displace regular
full time employees; second, regular full time employees displace regular part-time employees; third,
regular part-time employees displace regular part-time employees.

L. Seniority - Except for part-time service, seniority shall be defined in accordance with Article 6 of
this agreement, Part-time service for purposes of suspension or demotion upon the abolition or
reduction of positions (layoff) shall be determined as one haif (1/2) of the service required of and
calculated for a full-time employee. Eight (8) years part-time continuous 101 service equals four
(4) years of service for purposes of implementing this section. Employees working 4/5 time will
accrue seniority for all time worked, i.e., the ten (10) years 4/5-time continuous service equals
eight (8) years of service for purposes of implementing this section.

2, For purposes of this Article the term “department™ shall also include the department or agency
which remains after the consolidation (herein defined as the closing of one department and
combining it with another department) of one department with another department.

3. Upon a layoff within this bargaining unit, employees in a temporary or probationary status holding

the same class title within the department in which the layoff occurs shall be first laid off, in that
order, before any permanent employee within that class title are removed.
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10.

Thereafter, permanent employees holding the same class title within the department in which
layoff occurs shall be laid off in the inverse order of their standing on the seniority list, that is--last
in, first out.

In the event that the employee pursuant to (4) above is the least senior employee in the same class
title in the department and is therefore unable to displace another employee in the same class title
pursuant to (4) above, that employee shall have the right to retreat to his/her last held permanent
title, if any, within the Non-Competitive or Labor class within his/her department. The retreat
process shall continue only within that department until the least senior employee in the last
affected job title is displaced and he/she shall be laid off and there shall be no further bumping,
retreat or displacement.

Employees that are displaced from their class title or that are laid off shall be placed on a recall
list for a period not to exceed two (2) years from the date of displacement or layoff.

The County shall be liable for any error on an abolition or reduction of positions (layoff) only from
the date of the timely filing of a written grievance bringing said error to the County’s attention, or
in the case of a recall from the timely filing date of a written grievance concerning said error to
the date the County notifies the employee to retumn to work. The County, through the Division of
Employee Relations, will supply the Association with the names of those individuals who are being
laid off.

Recall Procedures - If, during the existence of a valid recall list, a vacancy which is to be filled
occurs in a class title within any department or agency under the County’s jurisdiction then the
laid off or displaced employee in the same class title with the most seniority will be recalled if

. he/she has the ability to do the work and if not, the next senior employee who has the ability to do

the work will be recalled and so on until the recall list is exhausted.

Displaced employees or laid off employees on a recall list who accept a recall to any vacancy shall
be removed from the recall list.

Laid off employees on a recall list who decline a recall to any vacancy shall be removed from the
recall list.

Displaced employees on a recall list who decline a recall to a vacancy in their original department
shall be removed from the recall list.

Displaced employees on a recall list who decline a recall to a vacancy which is not in their original
department shall remain on the recall list.

Notification of recall shall be sent to the employee by certified or registered mail to the employee’s
last address as on file with the Department of Personnel. Failure of the employee to notify the
County in writing delivered to the Department of Personnel, following notice of recall from layoff
within seven (7) working days from the date of notice shall be considered a refusal and the
employee shall be processed as a quit and forfeit any and all recall rights.

Recall rights for employees that are displaced or laid off will expire two (2) years from the date
the employee was displaced or laid off.
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11.  Temporary or probationary employees who have been laid off have no recall privileges.

12.  The laid off employee, if recalled during the period ofhis or her valid recall list, shall have
his/her previously earned and unused sick leave restored to him/her.

13.  Laid off employees on a recall list shall be permitted to use the procedures set forth in Article 9 -
Continuous Recruitment Procedure provided that any such employee who fails to survive the
evaluation period will be returmed to layoff status.

Unclagsified Service - Onondaga Community College
In the event of a reduction in force of Unclassified Service unit positions of Onondaga Community
College, temporary employees in the affected position classification will be 1aid off first then probationary
employees, in that order. Thereafter, permanent employees will be laid off from the affected position
classification in accordance with their seniority together with their demonstrated ability to do the
remaining work available without further training.

When two or more employees have relatively equal education and experience qualifications together with
demonstrated knowledge, skills, and abilities to do the remaining work without further training, the
employee(s) with the least seniority shall be laid off first.

Seniority is defined in Article 6 herein.
Only permanent employees shall have recall privileges as defined by the following:

Recall Process; Employees who are laid off shall be placed on a recall list for their affected position
classification for a period not to exceed two (2) years from the date of layoff. In the event of a recall,
employees who are still on the recall list shall be recalled in the inverse order of their layoff, provided
they are presently qualified to do the work for which they are recalled without further training. Recall
notices shall be sent via certified or registered mail to the employee’s last address on file with the College
Office of Human Resources it being the employee’s responsibility to provide his/her current address to
the Office of Human Resources. Employees must notify the Office of Human Resources of their intention
to return within five (5) calendar days from the date of receipt of the recall notice. Employees who fail to
respond to the recall notice or who decline a recall shall be removed from the recall list.

Article 9
Con_tinuous Recruitment Procedure

Continnous Recruitment

A. For purposes of this Article, a vacancy shall be defined as any permanent regular payroll position
in the Non-Competitive/L.abor class approved for hiring on a permanent basis except for
temporary, grant funded, Grade I or the following:

Custodial Worker I Nurse Aide |
Food Service Helper | Park Laborer
Guard Stock Attendant
Information Aide
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Posting
The Employer shall post a listing of all Non-Competitive/Labor class positions that are eligible
for bidding under continuous recruitment at all work sites,

Any newly created position in the Non-Competitive/Labor class shall be posted at all work sites
for a period of not less than ten (10) days to establish the appropriate continuous recruitment lists.
The Employer shall notify the respective unit presidents of any new position(s) created in the Non-
Competitive/Labor class.

‘Bidding

Employees may submit bids for Non-Competitive/Labor class positions at any time by filing a Job
Bid Sheet with the Division of Employee Relations. However, bids must be received in the
Division of Employee Relations not later than the close of business on any Friday or be post
marked, if mailed, not later than midnight of that same day (Friday) in order to be certified for
vacancies requested to be filled during the following business week. In all cases, it shall be the
responsibility of the employee to submit a bid(s) for Non-Competitive/Labor class positions.

The bid sheet shall include a section defining department(s) the bidder is acceptable to moving to
(i.e. any open position, a particular department) and must be completed by the employee.

As soon as practicable after ratification and legislative approval of this Agreement, all prior bids
will be cancelled/reset. The County will send an email to all Unit Presidents and Department Heads
to announce this reset, that any prior bids will not be honored, and the requirement that interested
employees submit bids or re-bids pursuant to this Article.

Awards

All bidders must meet the qualifications for the vacant positions at the time they submit their bid
in order to be placed on a continuous recruitment eligible list. All bidders must complete a current
County of Onondaga employment application prior to appointment should they be determined to
be the successful bidder. For any position where the requirements and qualifications for the
position are not well established, the County through the Department of Personnel, reserves the
right to determine such requirements and/or qualifications.

In the event an employee submits a bid and is disqualified or if the requirements or qualifications
are changed and thus cause an employee to be disqualified, the Employer shall notify the employee
in writing of the disqualification. The Employer shall maintain departmental and County-wide
continuous recruitment eligible lists by title. First preference in filling a vacancy shall be given to
the most senior qualified employee on the departmental continuous recruitment eligible list
established for that title. Second preference in filling a vacancy shall be given to the most senior
qualified employee on the County-wide continuous recruitment list established for that title.

All continuous recruitment lists shall be updated by adding the names of employees in accordance
with (C) above and by deleting the names of employees upon appointment in accordance with this

paragraph.

The Employer shall notify the respective unit president of the department where a vacancy exists
for 11iling under continuous recruitment. The Employer shall post a notice in the department where
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an appointment to a vacancy has been made from a continuous recruitment list. Updated
continuous recruitment lists will be sent to all unit presidents every six (6) months. Updated title
deployment listings will be sent to all unit presidents on a yearly basis.

Limitation
All employees must meet the qualifications to be eligible for the vacancy,
All appointments under this procedure shall be subject to an evaluation period of up to six (6) months.

Any employee who is appointed to a vacancy under this Article and who fails to successfully complete
the evaluation period shali have the right to return to the position he/she held prior to the appointment.

After a first failure in an evaluation period for a specific title, the employee shall not be eligible to bid on that job
title for at least 3 months. After a second failure and beyond, for each failed attempt, the employee must wait at
least 6 months to participate in recruitment for that title. This provision applies to all continuous recruitment titles
listed in this Article. The waiting period, however, only applies for the specific title, within the same department,
for which the employee failed the evaluation.

When an employee is offered a position to a department they indicated on the bid sheet would be
acceptable, and the appointment is declined, such employee shall have their name removed from the list
for the affected title and shail not be eligible to bid on that job title for a period of three (3) months
thereafter. It is the responsibility of the employee to re-bid after the three (3) month period.

In instances of a demotion, or a lateral transfer within the department, or the filling of a position to avoid
a layoff, the provisions of this Article shall be considered waived for purposes of filling vacant positions.

Any vacancy which is not filled within 60 working days after a continuous recruitment list has been issued,
the department shall request a new continuous recruitment list in accordance with this Article if the
appointing authority decides to fill the vacancy.

This Article shall be applicable only to employees with permanent status in a bargaining unit position
except those that are serving in any probationary status or not on active payroll status (leave without
pay, Workers’ Compensation, disciplinary suspension, etc.).

‘ Article 10 _
Regular Compensation Rate

Definition
The regular compensation rate is that rate reflected in the salary schedule included herein for each

empioyee at each classification, grade and step. Said regular compensation rate does not include any
premium compensation as defined herein.

Applicability:

A regular full-time employee’s regular compensation rate is that rate as defined above and shall be paid
for all worked and accrued hours unless expressly modified by this agreement.
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Premium Compensation

Definition

Premium Compensation is that compensation which is in addition to the employee’s regular compensation
rate. Such compensation shall include but is not limited to: Overtime Compensation Premium, Shift
Differential Premium, Holiday Premium, Educational Premium, Longevity Premium, and Field Training
Officer Premium Compensation (See Article 35).

Applicability -
One or more types of such premium compensation as listed above shall be applicable to all regularly
scheduled full-time employees who qualify, therefore, except as limited by this agreement.

Premium Compensation Limitation
Each type of premium compensation described above shall be considered and computed separately.

Payment _
The County agrees to pay each premium compensation eamed by an employee according to its presént
practices.

Article 12
Overtime Compensation Premium

Definition
Overtime compensation shall be paid at the rate of one and one-half times (1 1/2) the regular compensation
rate (base rate as set forth in Appendix A) plus shift differential premium, if applicable, for hours worked
in excess of eight hours in a work day or 40 hours in the defined seven day work week with the following
exceptions:

o Department of Parks & Recreation (Park Rangers) - overtime shall be paid for hours worked in
excess of eight hours in 2 work day or 80 hours in a fourteen-day payroll period.

Employees covered under this agreement shall have the option, upon prior written request of and subject
to prior authorization by the department head or authorized designee, of receiving compensatory time at
the rate of time and one half (pursuant to FMCS Case No. 97-14350 [K. Chase]) in lieu of monetary
compensation in accordance with the provisions set forth in this Article except as provided in paragraph B
below.

Applicability

The provisions of this Article shall not be applicable to classification determined to be exempt pursuant
to the Federal Fair Labor Standards Act. Such determination shall not be reviewable under Article 27-
Grievance and Arbitration Procedure of this agreement. Employees occupying such classifications may
elect straight time cash or straight time compensatory time for time worked in excess of their normal
workday or normal work period as defined under Article 7 - Work Time.

Such election shall be subject to the approval of the department head. Approved compensatory time shall
be limited to a maximum accrual of 35 or 40 hours depending on the title and be expended upon prior
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request by the employee and approval of the department head. When the maximum accrual has been
reached, all time worked in excess of the normal workday or normal work period shall be compensated at
straight time cash payments.

C. Accountability
All unpaid absences, and all unverified sick leave whether paid or unpaid, shall not be considered as
time worked for purpose of computing overtime. For purposes of this Article, sick leave is verified when
an employee produces a doctor’s note within thirty (30) calendar days of the absence that states the
employee is excused from work due to illness or injury.

D. Availability

Overtime will be made available to the senior qualified employee in the job title which is ordinarily and
customarily assigned the work by the Employer on a rotation basis insofar as practical over the period of
this agreement.

Departments with the union may establish a policy that takes into account 12-D, which meets the needs
of both parties.

E. Call-In Pay 7
The County agrees that any employee covered by this agreement who is called into work for emergency

duty shall receive the greater of (a) or (b) as follows:

1. Either a minimum of four (4) hours pay at one and one-half times the regular compensation rate
or upon request of the employee and approval of the department head or designee, a minimum of
four (4) hours compensatory time at the rate of time and one-half; :

2. One and one half times the regular compensation rate or compensatory time in accordance with
paragraph (A.) of the this article (if classification determined to be non-exempt), or straight time
cash or straight time compensatory time in accordance with paragraph (B.) of this article Gf
classification determined to be exempt), for actual time worked.

The County maintains the right to assign or retain any employee for the duration of the call-in duty.

F, Compensatory Time Balances

1. The Employer may apply the following methods to manage compensatory time balances
accumulated under (A) or (B) of this Article or the Federal Fair Labor Standards Act.

a. The Employer may opt to “cash out™ (that is to pay the equivalent cash
compensation on an hour for hour basis at the then current rate of pay) some or all
compensatory time hours at such time or times as it may designate during any
calendar year.

b. The Employer may opt to schedule employees to expend some or all compensatory
time in the form of paid absences from work at such time or times as it may
designate during the calendar year.

C. The Employer may opt to allow such accumulated compensatory time balances to
remain.
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2. In the event that the Employer decides to exercise one of the above options, the Employer shall
establish a uniform amount or balance to be applied equitably to compensatory time balances
within each department.

3. The Employer shall provide 25 working days advance notice to employees in the event it opts to
initiate (1.) (b.) above.

4, Employees shall be able to maintain a minimum compensatory time balance of 35 or 40 hours
depending upon the title.
5. Employees may initiate a written request to receive a “cash out” as defined in (1) (a) above of

accumulated compensatory time. All such requests shall be subject to the approval of the
department head and responded to in writing.

Ordered Overtime
It is hereby affirmed that the Employer shall maintain the right to compel overtime to be worked by
employees in instances where:

1:  Voluntary overtime arrangements have been exhausted without rendering a qualified employee
available to do the work.
2. In the event of unexpected or emergent situations where the Employer determines that a position

or post must be staffed or that an assignment or work must be accomplished.

It is further affirmed that the Employer shall have the right to formulate and implement overtime policies
in order to assure staffing and that such policies shall include provisions for the isolated occasion to decline
ordered overtime where such declination is both reasonable and justifiable.

Holidays and Holiday Premium
Effective with the 2020 contract year and thereafter, subject to the limitations as found elsewhere in this

agreement the following legal holidays shall be observed by the County of Onondaga as days off with
pay. ”

New Year’s Day Labor Day
Martin Luther King Day Columbus Day
Lincoln’s Birthday Veteran’s Day

~ Washington’s Birthday Thanksgiving Day
Memorial Day Day after Thanksgiving Day
Juneteenth Christmas Day
Independence Day

When a reguiarly scheduled staff employee is required to work on a holiday as listed in Section (a), said
employee shall be paid his or her regular compensation rate, except for Christmas Day (December 25),
New Year’s Day (January 1) and Thanksgiving Day, which shall be paid at the rate equal to one and one-
half (1 1/2) times the regular rate of compensation, including Institutional Shift Differential Premium
when applicable, for such work performed. Employees who work on Christmas Day, New Year’s Day or

21-



Thanksgiving Day holidays and who would be otherwise eligible to paid overtime compensation pursuant
to Article 12 - Overtime Compensation Premium for work performed on such holidays shall receive an
additional four (4) hours compensatory time at their regular rate of compensation.

The County agrees that employees who are required to work on a holiday as listed in Section (A) shall be
compensated for such holiday by receiving a holiday premium of equivalent straight time cash payment
in lieu of the holiday. )

Any employee whose scheduled day off falls on a holiday or any employee who is required to work on a
holiday as defined by Article 13(A) shall have the option of receiving a holiday premium of compensatory
time off in lieu of a holiday premium of cash payment.

Employees electing this option for holiday premium of compensatory time must provide the department
head or authorized designee written notification stating the employee’s election of the holiday premium
of compensatory time option. The written notification must be provided to the department head or
authorized designee no later than five (5) work days prior to the holiday.

Eligibility

In order to be eligible for the holiday pay as defined in Section (A) and (C), those employees covered by
this agreement must actually work their last scheduled work day prior to the holiday, the holiday when
they are required to work, and their first scheduled work day after the holiday. As an exception to the
prior sentence, an employee’s unexpected absence on their last scheduled work day prior to the holiday,
or their first scheduled work day after the holiday, where the employee suffers a legitimate and physician
verified illness or injury, will not result in forfeiture of the holiday pay; however, this exception can only
be used by an employee up to one (1) time per calendar year. In all instances, unexpected absences on the
holiday when required to work will result in forfeiture of holiday pay.

Notwithstanding the above paragraph, when an employee works on a holiday, but fails to actually work
their last scheduled work day prior to the holiday and/or their first scheduled work day after the holiday
without prior approval, the employee will be eligible for holiday pay where the employee suffers a
legitimate and physician verified illness or injury.

For purposes of clarity, any scheduled and approved leave contiguous to the holiday does not constitute a
“scheduled work day™.

All regularly scheduled employees shall be obligated to work no more than seven of the holidays, except
for employees of the Department of Emergency Communication which shall be eight (8) of the holidays
as of January 1, 2009, as enumerated in Section (A). In instances where an employee was ordered or
volunteered to work on an overtime basis on a holiday, the overtime worked shall count as one (1) day
toward satisfying the seven-holiday obligation set forth above except for employees of the Department of
Fmergency Communications where this shall not apply as of January 1, 2009. For example, an employee
works from 7 a.m. - 3 p.m. on Christmas Day. The employee then works from 3 p.m. - 11 p.m. on an
overtime basis on that day. The employee would be credited with one holiday worked for their regularly
scheduled hours worked and one holiday worked for the overtime hours worked for a total of two holidays
worked toward satisfying the holiday requirement set forth above, In all cases, the employee must work
a minimum of four hours on a holiday for this to apply.
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G.

The County shall determine the calendar date on which the holidays set forth in this Article shall be
observed.

When a legal holiday occurs on a Saturday or Sunday, where the department is normally closed for
business, the holiday will be observed on the Friday preceding a Saturday holiday, or on the Monday
following a Sunday holiday. However, for those departments requiring employees to work 24 hour work
schedules and/or seven day per week schedules, the holiday pay set forth in (B) above shall be paid for
work performed on the actual calendar date of Christmas Day (December 25), New Year’s Day (January
1) and Independence Day (July 4). ‘

For employees who work the night shift, the holiday shall be paid from the evening before the holiday to
the morning of the holiday. For example, employees who work from 11 p.m. to 7 am., the holiday shall
be from 11 p.m. on the evening before the holiday to 7 a.m. on the day of the holiday.

Floating Holidays

The following holidays shall be considered floating holidays: Lincoln’s Birthday and Columbus Day.
The parties understand and agree that sections (a), (b), (¢) and (d) of this Article shall not apply for
purposes of these days. Rather, in accordance with section (f) of this Atrticle, the calendar dates on which
the above holidays would be observed shall be considered regularly scheduled workdays. In lieu of the
benefits set forth in sections (a), (b), (c) and (d) of this Article, employees may elect to implement the
holiday premium compensation as provided in section (a) of this Article for the above holidays on any
two regularly scheduled work days between the calendar date on which the above holidays would be
observed and midnight of the same holiday the following year, provided that 72 hours advance request is
made to and approval is granted by the appointing authority, and provided that these floating holidays
cannot be used by an employee until on or after the calendar date on which the above holidays would be
observed.

The floating holiday concept shall not be applicable to employees working in 24 hour, shift or relief type
operations.

Employees hired or reinstated during any calendar year shall be eligible only for those floating holidays
which fall subsequently to their date of hire or reinstatement. Employees eligible for terminal leave
pursuant to Article 28 of this agreement shall be credited with any unused floating holidays which fall
prior to the employee’s termination date and debited with any used floating holidays which fall subsequent
to the employee’s termination date in accordance with the provisions for terminal leave.

Article 14,
Longevity Premium

The County shall pay all regularly scheduled full-time employees and part-time employees (on a pro rata basis)

who have completed 10, 15, 20 and (commencing January 1, 1970) 25 years, and for each five (5) year interval
thereafter of full-time service with the County, a premium of $125.00 in equal installments which are divisible

by 26 payroll periods or further subdivisions thereof, during the year in which the employee first becomes eligible
for the longevity premium.

Any employee covered by this agreement hired on or after February 15, 1973 shall not be eligible for such

longevity premium.
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Article 15
Shift Differential

Effective the first full pay period after adoption of this Agreement by the Onondaga County Legislature, a shift
differential premium of $1.50 per hour shall be paid to all employees covered by this Agreement working a work
shift between the hours of 3:00 p.m. and 7:00 a.m.

Effective the first full pay period after January 1, 2026, a shift differential premium of $1.75 per hour shall be

paid to all employees covered by this Agreement working a work shift between the hours of 3:00 p.m. and 7:00
am.

Article 16
Educationa] Premium Conipensation

A An Educational Premium adjustment in the amount as set forth below shall be paid for one (1) or two (2)

complete years of graduate training now in effect for employees in the Social Services and Probation
Departments shall be continued for the duration of this agreement.

B. Employees in the Social Services and Probation Departments holding certification from the State of New
York as certified Social Workers, shall receive the Educational Premium adjustment for two (2) complete
years of graduate training as set forth below.

C. Any employee covered by this agreement hired on or after February 15, 1973 shall not be eligible for
such educational premium.

Educational Premium Adjustment

One (1) Year of Gradnate Training Two (2) Years of Graduate Training

Grade
1 304 608
2 318 636
3 332 664
4 351 702
5 378 756
6 412 824
7 445 890
8 486 972
9 530 1,060
10 572 1,144
11 613 1,226
12 654 1,308
13 727 1,454
14 807 1,614
15 890 1,780
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Article 17
Drug and Alcohol Testing Program

L Purpose

To establish a drug and alcohol testing program for employees in positions that are represented by the CSEA.

II.  Definitions

Alcohol

The intoxicating agent in beverage alcohol, ethyl alcohol, or other low molecular weight alcohols, including
methyl and isopropyl alcohol.

Breath Alcohol Technician (BAT)

A (jﬁaliﬁed individual who instructs and assists individuals in the alcohol testing process and operates an
evidential breath testing device. The confirming testing device must utilize infrared technology or a blood test.

BAC

Blood Alcohol Concentration (BAC) is the content of alcohol in an individual’s blood based on the Breathalyzer
test or blood test. -

Confirmation Test

For alcohol testing, a second test following & screening test with a result of greater than .02, that provides
quantitative data of alcohol concentration. For controlled substance testing, a second analytical procedure to
identify the presence of a specific drug or metabolite which is independent of the screen test and which uses a
different technique and chemical principle from that of the screen test in order to ensure reliability and accuracy.
(Gas chromatography/mass spectrometry (GC/MS) is the only authorized confirmation method for cocaine,
marijuana, opiates, amphetamines, and phencyclidine.)

Medical Review Officer (MRO

A licensed physician responsible for receiving laboratory results generated by the County drug test program, who
has knowledge of substance abuse disorders and has appropriate medical training to interpret and evaluate
employee’s confirmed positive test result together with his or her medical history and any other relevant
biomedical information.

Prohibited Conduct

Conduct which is prohibited is described in Section VI of this policy.
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Refusal to Submit

An employee who (1) fails to provide adequate breath for testing without a valid medical explanation after he or
she has received a notice of the requirement for the breath testing; (2) fails to provide adequate urine for drug
testing without a valid medical explanation after he or she has received notice of the requirement for urine testing;
(3) engages in conduct that clearly obstructs the testing process; or (4) otherwise refuses to submit, will be
classified as having refused to submit to an alcohol or drug test.

Screening Test
In alcohol testing, means an analytical procedure to determine whether an employee may have a prohibited
concentration of alcohol in his or her system. In drug testing, an immunoassay procedure to eliminate “negative”

urine specimens from further consideration.

Subsiance Abuse Professional

A substance abuse professional means a licensed physician (Medical Doctor or Doctor of Osteopathy), or a
licensed or certified psychologist, social worker, employee assistance professional, or addition counselor
(certified by the National Association of Alcoholism and Drug Abuse Counselors Certification Commission) with
knowledge of an clinical experience in the diagnosis and treatment of alcohol and drugs-related disorders.

III.  Testing

There are several occasions when an employee will be subject to drug and alcohol screening tests pursuant to this
policy.

a Resasonable Suspicion Testing

Reasonable suspicion testing is alcohol and drug testing that the County may conduct when it has
reasonable suspicion to believe that an employee has engaged in conduct prohibited by this policy.
Reasonable suspicion must be based upon specific, contemporaneous, articulable observations
concerning the appearance, behavior, speech, or body odors of an employee by a County official
who has received required training to recognize probable alcohol or drug use.

The County will, if possible, administer a reasonable suspicion alcohol and/or drug test within 2
howrs of the reasonable suspicion determination, but in no event more than six (6) hours following
the determination. In the event that these time periods are not met, the County will prepare and
maintain on file a record stating the reasons the alcohol and/or drug test was not promptly
administered. )

The County will not permit any employee to report for duty or remain on duty while the employee
is under the influence of, or impaired by, alcoho! as shown by the behavioral, speech, and
performance indicators of alcohol misuse, until an alcohol test is administered and the employee’s
blood alcohol concentration measures less than .02 or 24 hours have elapsed following a
determination that reasonable suspicion exists to believe that the alcohol prohibitions of this policy
have been violated. ‘
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b.

d.

IVv.

A written record shall be made of observations leading to reasonable suspicion, signed by the
supervisor or person who made the observations, within twenty-four (24) hours of the observed
behavior or before the results of drugs test are released, whichever is earlier.

Reasonable suspicion drug and alcohol testing may be conducted at any time the employee is on
duty for the County.

Return to Duty Testing

Follow-u _.:Tesfinﬂ

Return to duty testing is alcohol and drug testing conducted after an employee has engaged in
prohibited conduct under this policy, completed counseling prescribed by a substance abuse
professional, if any, and prior to his/her retumn to duty. Before an employee may return to duty,
he/she must undergo return to duty testing with an alcohol test result indicating a BAC of less than
.02 and a drug test indicating a verified negative result of tested drugs. '

Follow-up tests are given following a determination by the Substance Abuse Professional (SAP)
that an employee is in need of assistance in resolving problems associated with misuses of alcohol
and/or tested drugs. This is an unannounced test, given at least six (6) times within twelve (12)
months with the actual frequency and number of tests determined by the SAP, but in no event may
the follow-up testing continue for a period beyond twenty-four (24) months from the SAP’s
determination. The SAP may terminate the requirement of follow-up testing at any time if he/she
determines that follow-up testing is no longer necessary.

Testing Costs

The cost of all testing under this policy except as provided in IV. Drug & Alcohel Testing
Lrocedures (b) Alcohol and (c) Tested Drugs for the confirming test of a split sample which
confirms an initial positive test shall be paid by the County.

Drug & Alcohol Testing Procedures,

a.

Privacy and Dignity;

Testing will be conducted in a location that affords visual and aural privacy to employees being
tested. Members shall have the right to refuse to participate in any testing which requires the
provision of a urine sample while under direct observation.

AIcohol:

Alcohol testing will be administered by a Breath Alcohol Technician (BAT). If the initial test
reveals a BAC of greater than .02, at the employee’s option a confirmatory test (infra-red
Breathalyzer or blood test) will be performed at that facility. The completed confirmatory test
result is the final test result for purposes of this policy. The County requires that the cost for the
confirmatory test will be the employee’s responsibility if the employee elects to have the test and
such test confirms a positive test result. If the employee is ultimately exonerated based on the
results from the confirmatory test, the County shall reimburse the ewployee for his/her costs for
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the confirmatory test. If the final test result reveals a BAC greater than .02 but less than .04 the
employee will not be permitted to work for 24 hours. The employee will be eligible to use leave
accruals (but not sick leave) during this 24 hours.

If the BAC is .04 or greater, the employee will not be permitted to work until the Substance Abuse
Professional (SAP) verifies the employee is capable of retuming. During this period, the employee
is eligible to use leave accruals and compensatory time but sick leave may only be used for any
periods of disability as determined by the SAP after the date of the positive test.

Any leave accruals or compensatory time forfeited/used (except sick leave) because of a positive
alcohol test shall be considered part of any disciplinary penalty if one is imposed later.

Tested Drugs:

A Federal Department of Health and Human Services certified laboratory will perform drug testing
on urine samples provided by employees. The drugs for which tests will be conducted and the
initial and confirmatory positive/negative test results are (however, testing for Marijuana
metabolites / THC will only be conducted in those circumstances permissible under New York
law):

IType of Drug or Metabolite E.[hitial Test Confirmation Test
(1) Marijuana metabolites 50 15
(i) Delta-9-tetrahydrocannabinol
-9-carboxylic acid (THC) 300 | - 150

{(2) Cocaine metabolites

:{Benzoylecgonine) 300 150
{3) Phencyclidine (PCP) 25 25
(4) Amphetamines 1000
(i) Amphetamine 500
(ii) Methamphetamine 500 (Specimen must also contain

-amphetarnine at a concentration of
reater than or equal to 200 mb/mh)

(5) Opiate metabolites 2000

- (i) Codeine 2000
(ii) Morphine 1 2000

! (iii) 6-acetylmorphine : 10

Test for 6-A.M. in the specimen. Conduct

this test only when specimen contains morphineat a

conceniration greater than or equal to 2000 me/mg

The County will contract with a laboratory certified by the United States Department of Health
and Human Services to insure that the collection, shipment, testing and chain of custody
procedures insure the integrity of the testing process.
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The split sample urine testing will be utilized. This method requires that the urine specimen be
divided into two samples providing one sample for preliminary screening and initial confirmation,
and a second sample for the second test if needed at a later date. The County requires that the cost
for testing this split sample will be the employee’s responsibility if the employee elects to have the
second sample tested and such test confirms a positive test result. If the employee is ultimately
exonerated based on the results from the second sample, the County shall reimburse the employee
for his/her costs for the second test.

The Medical Review officer (MRQ) will conduct a final review of all positive test results to assess
possible medical explanations for the positive test results.

Information concerning testing results reported to County by the MRO shall be consistent with 49
CFR Part 40 § 40.131 and § 40.163 and as may be amended.

Disclosure of Test Results:

The County shall maintain records in a secure manner so that disclosure of information to
unauthorized persons does not occur. County shall not release the tested drug and alcohol testing
- records of an employee except:

3 to his’her designee upon written request;

ii. to the decision maker in a lawsuit, grievance or other proceeding initiated by or on behalf
of the employee and arising from the results of mandatory testing pursuant to this policy.

Uncompleted Testing:

If a screening or confirmation test cannot be completed, or if an event occurs that would invalidate
the test, the BAT shall, if practicable, begin a new screening or confirmation test, as applicable.

Records Retention/Test Results:

L Records Retention; The County shall maintain records of its alcohol and drug abuse
program in a secure location with controlied access. The County shall maintain the
following records for five years: (1) records of alcohol test results indicating a BAC of .02
or greater; (2) records of verified positive drug test results; (3) documentation of refusals
to take required alcohol and/or drug tests; Records related to the alcohol and drug collection
process and training shail be maintained for 2 minimum of two years. Records of negative
and canceled drug test results and alcohol tests with concentration of less than .02 shall be
maintained for one year.

i, Test Results: The County shall notify an employee of the results of reasonable suspicion

drug tests if the test results are verified positive and which tested drug(s) were verified as
positive.
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V. Refusal to Submit to Testing

An employee shall not refuse to submit to a reasonable suspicion alcohol or drug test required under this policy,
a retumn to duty alcohol or drug test, or a follow-up alcohol or drug test required under this policy. Any employee
shall not be permitted to return to duty subsequent to a refusal to submit to a test required under the policy until
the employee is evaluated by a Substance Abuse Professional and completes a substance abuse program designed
by a Substance Abuse Professional, if any, and undergoes a return to duty alcohol test revealing a BAC of less
than .02 and a drug test with a verified negative result. A refusal to submit to testing is the equivalent of an
alcohol test revealing a BAC of .02 or greater or a drug test with a positive result. A refusal to be tested shall be
defined as a refusal by an employee to complete and sign the breath alcohol testing form or to complete the drug
screening chain of custody form, to provide breath, to provide an adequate amount of breath, to provide an
adequate amount of urine or otherwise to cooperate with the testing process in a way that prevents the complete
of the test. The BAT or collector shall record such refusal in the remarks section of the form. The testing process
shall then be terminated and the BAT or collector shall immediately notify the County.

VL Prohibited Conduct

i, No employee shall work or report to work in violation of this policy.

2, No employee shall use, possess, distribute or dispense alcohol or prohibited drugs (which includes
but is not limited to cannabis) under this policy while on duty outside the scope of his/her job
duties, including while on County property or work sites.

3. No employee shall refuse to submiit to a required alcohol! or drug test conducted pursuant to this
policy. -
4. No employee shall report for duty or remain on duty if the employee tests positive for tested

alcohol or drugs as defined by the policy.

VII. Referral, Evaluation and Treatment

1. The County shall make available to employees through the County’s Employee Assistance
Program information regarding the resources available for evaluating and resolving problems
associated with the misuse of alcoho! and use of drugs, including the names, addresses, and
telephone numbers of Substance Abuse Professionals and counseling and treatment programs,

2. Anemployee who engages in conduct prohibited by this policy shall be evaluated by a Substance
Abuse Professional who shall determine what assistance, if any, the employee needs in resolving
problems associated with alcohol misuse and drug use. The costs associated with this evaluation
are the responsibility of the employee and may be covered by the employee’s health benefits plan,
subject to the plan’s conditions and limitations.

3. Before an employee retumns to duty after engaging in conduct prohibited by this Policy, the
employee shall undergo a return to duty alcohol test with a result indicating an alcohol
concentration of less than .02 if the conduct involved alcohol, or a drug test with a verified negative
result if the conduct involved drugs.
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4. Employees identified by an SAF as needing assistance in resolving problems associated with
alcohol misuse or drug use shall:

a. be evaluated by a Substance Abuse Professional to determine if the employee has propetly
followed any rehabilitation program prescribed under paragraph 2 of this section;

b. shall be subject to unannounced follow-up alcohol and drug tests administered by the County
following the employee’s retum to duty. The number and frequency of the follow-up tests
shall be as directed by the Substance Abuse Professional, and consist of at least six (6) tests in
the first twelve (12) months following the employee’s return 10 duty. The County may direct
the employee to undergo return-to-duty and follow-up testing for both alcohol and drugs, if the
Substance Abuse Professional determines that return-to-duty and follow-up testing for both
alcoho! and drugs is necessary for that employee. Such testing shall be in conformance with
this policy. Follow-up testing shall not exceed sixty (60) months from the date of the
employee’s retumn to daty. The Substance Abuse Professional may terminate the requirement
at any time after the first six (6) tests have been administered, if the Substance Abuse
Professional determines that such testing is no longer necessary.

c. The evaluation and rehabilitation shall be provided by:
1) a Substance Abuse Professional approved by the County; or

2) a Substance Abuse Professional selected by the employee. The employee shall be
required to submit to the County a written verification from the Substance Abuse
Professional that they meet the qualifications as set forth in Section II — Substance
Abuse Professional of this policy prior to receiving the evaluation and
rehabilitation.

d. A Substance Abuse Professional who determines that an employee requires assistance in
resolving problems with alcohol misuse or drug use shall not refer the employee to the
Substance Abuse Professional’s own private practice, or to a person or organization from
which the Substance Abuse Professional receives remuneration or in which the Substance
Abuse Professional has a financial inferest.

e. Costs associated with evaluation and treatment shall be the responsibility of the employee and
may be covered by the employee’s health benefits plan, subject to the plan’s conditions and
limitations. )

VIII. Consequences for Covered Members

Members found to have violated prohibited conduct under this policy will be subject to disciplinary action, up to
and including discharge. Any disciplinary action initiated will be administered in accordance with the provisions
of the applicable collective bargaining agreement. '
Under those circumstances where an employee reports to duty while voluntarily on-call, he/she will not be subject

to discipline for testing positive for alcohol use provided he/she has disclosed to his/her supervisor prior to
commencing duty that he/she had consumed alcohol.
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Members found to have a BAC of .04 or above or a positive drug test shall be required to be evaluated by a
Substance Abuse Professional and to complete any treatment determined to be necessary by the Substance Abuse
Professional before any retumn-to-duty can be considered.

No employee shall report for or be on duty if such employee has engaged in conduct prohibited by this policy.

IX.  Member Notification

The County shall provide a copy of this policy to each employee. Each employee is required to sign a statement
certifying that he/she has received this information. The County shall maintain the original signed certification
as a permanent part of the personnel file. The County will provide a copy of the certification to the employee
upon request. Prior to the implementation of this policy, the County will provide approximately one hour of in-
service training on this policy. New employees, including lateral transfers, shall receive approximately one
hour of in-service training on this policy during orientation.

Article 18
Mileage and Parki g Reimbursement

A. ‘Mileage Reimbursement

Employees who upon the sole direction and requirement of the Employer use their personal vehicle in
pursuit of business on behalf of the Employer shall be reimbursed for incurred mileage expenses at the
rate established by the U.S. Internal Revenue Service.

B. ‘Parkil_lg Reimbursement

1. Employees who upon the sole direction and requirement of the Employer use their personal
vehicles in pursuit of business on behalf of the Employer on a regular and consistent basis may be
eligible for parking reimbursement.

Eligibility shall be determined on the basis of required use or availability 50 percent or more of
the work time in any month for which the reimbursement is claimed.

2. Eligible employees shall be provided with a parking pass or card by the County to be used at a
parking facility selected by the County. Eligible employees shall incur no expense, nor be required
to submit any claims, when utilizing this option. Eligible employees, at their sole discretion, may
elect to “opt-out™ of the parking pass or card program established by the County.

Should an eligible employee choose to “opt-out”, the remaining provisions of this Article and the
following shall apply:

a. The eligible employee must return any County-issued parking pass or card on the last
business day of the month in which such election is made;

b. the “opt-out” provision will commence on the first business day following the month
in which such election is made;

c. eligible employees who “opt-out” shall be solely responsible for securing their own
parking arrangements;

d. -eligible employees who “opt-out” shall be reimbursed up to $45 per month via the
reimbursement provisions of this Article.
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C.

D.

e. Eligible employees who have opted out of the parking pass or card program may opt
back in to the program on the first day of the second month following notification of
the desire to opt back in, subject to availability. If no passes or cards are available,
the employee will be placed on a waiting list. The waiting period may be set aside if
availability permits.

Reimbursement shall be made to eligible employees at the rate of a one month or a three-month
basis upon submission of a receipt for such expenses. In the event an employee who has been
reimbursed becomes ineligible or separates from employment, the employee shall return the
parking permit to the Employer at its request or shall have the balance of the reimbursement
returned to the Employer by payroll deduction.

Pavment

The Employer shall rot be required to pay claims for mileage and parking reimbursement submitted to
the Employer more than sixty (60) calendar days after the month being claimed for reimbursement except
in cases where the amount owed is in dispute or where the employee is incapacitated due to iilness.

If the Employer provides tax exempt certificates to employees, the Employer shall not be required to pay
reimbursement for any sales tax as may be charged to or incurred by employees in relation to parking
€xpenses.

Payment of mileage and parking reimbursements shall be made by means of the payroll system.

Limitation: Parking
In instances where the work location of employees is changed from a location where parking is provided

at no cost or reduced cost to a location where parking is not provided at no cost or reduced cost, the
provision or availability of parking at no cost or reduced cost by the Employer at any work location shall
not constitute nor create a term and condition of employment for any employee covered by this agreement.

Article 19
Meal Allowance

Onondaga Community College employees engaged in snow removal and any employees in Parks,
Facilities Management, Transportation, Water Environment Protection, Metropolitan Water Board and
Emergency Communications are entitled to a meal allowance at the rate of $8.25  per meal, when
called in three (3) hours before, or required to work three (3) hours past the normal shift, [except
Department of Transportation, which is two (2) hours before and three (3) hours after].

Institutional employees, when called upon to work in an overtime capacity, in addition to their regular
duty, will be provided an appropriate meal in accordance with present practices.

There will be no deduction for meal breaks in (A) or (B) above when the break does not exceed twenty
(20) minutes.

The meal allowance will also be applicable to employees set forth in (A) above who work through their

appropriate meal period on a scheduled day off or holiday when such work is in excess of an employee’s
normal schedule provided that:
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1. the employees are eligible for an appropriate meal period, and
2. the Employer is unable to provide the appropriate meal period as a result of the work requirements
or circumstances at that time.

E. Payment of meal allowances shall be made by means of the payroll system.

Article 20
Children’s Protective Unit Compensation

A. Any regularly scheduled full-time employee covered by this agreement who is assigned to the Child
Protective Services Unit within the Department of Social Services shall receive the following amounts of
compensation for performing on-call assignments (also referred to as “night service”) during off-duty
hours as scheduled by the department head or his’her authorized designee.

o 2022 2023 2024 2025 2026
Weekdays- Monday - Friday (Supervisor) $ 290 § 317 $ 317 § 317 B 317
4:00 p.m. M. to 8:00 a.m. F.

(Straight Comp. Time for hours worked)

Weekend Friday to Monday (Supervisor) $ 354 $ 372 8§ 372 § 372 & 37
4:00 p.m. F. to 8:00 2.m. M.
(Straight Comp. Time for hours worked)

2022 2023 2024 2025 2026
Evening Coverage Night Service Worker $ 238 § 256 § 256 § 256 $ 256
Night Service Workers 1, 2, 3
(Straight Comp. Time for hours worked)
4:00 p.m. to Midnight

|Evenihg Coverage Night Service Worker $§ 286 $ 304 $ 304 § 304 $§ 304
Night Service Workers 4, 5, 6
4:00 p.m. to Mid-F. 8:00 a.m. to Mid-Sat & Sun _

. 2022 2023 2024 2025 2026
Ovemight Coverage Night Service Worker 7 $ 119 § 137 $§ 137 § 137 § 137

Midnight to 8:00 a.m,
Overnight Coverage Night Service Worker 8 $ 119 § 137 § 137 § 137 § 137
Midnight to 8:00 a.m.

The rates for 2023 will be in effect the first full pay period after ratification/legislative
approval. The rates for 2024, 2025, and 2026 shall be in effect with the commencement of the
first full pay period of each respective contract year.
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B. Holidays: Evening Night Service Worker will each be compensated at six (6) hours for providing
coverage on one of the official county designated holidays. The overnight Night Service Worker shall be
compensated at three (3) hours for each such holiday. Supervisors providing supervisory coverage shall
be compensated seven (7) hours for each such holiday. When 12/25 Christmas and 1/1 New Year holidays
occur on a Saturday or Sunday, employees who must report to work for night service will receive 4 hours
additional pay.

C. Tn addition to the compensation for “night service” as noted above, the “night service” worker shall receive
overtime compensation at the rate of time and one-half for time actually involved in the physical
investigation of a charge other than by telephone.

D. Night service is scheduled on a voluntary basis and established at the beginning of the calendar year for a
52-week period. In the event that weeks are lacking volunteers or have no volunteers, management has
the right to assign coverage for those weeks.

E. Forensically Trained employees who agree to cover overflow cases of the Child Advocacy Center will
receive an annual stipend of $175 by December 1 of each calendar year, beginning in 2023.

Article 21

Retirement

The County agrees to provide Section 75(i), 41(j) (Sick Leave Credits and Retirement), and Section 41(k) (World
War II Veteran Service Credit), of the New York Retirement and Social Security Law for all eligible employees
covered by this agreement.

Article 22

‘Physical Examinations - Water Environment Protection

CONTENT ELIMINATED - SEE APPENDIX N

Article 23
‘Health and Safety

A The County shall continue to make reasonable provisions for the health and safety of its employees during
the hours of their employment. The County furthermore agrees to provide reasonable and practicable
protective devices and equipment necessary to protect the employees from sickness and injury.

B. All employees covered under this agreement shall be entitled to the provisions of the Workers’
Compensation Law as provided for within the law. It is expressly agreed that this paragraph shall not be
grievable nor arbitrable under Article 27 - Grievance and Arbitration Procedure of this agreement.

C. The right of the County to make and enforce reasonable rules and regulations as it may deem necessary

for the purpose of maintaining order, safety and efficiency is recognized by the Civil Service Employees
Association provided the same are not inconsistent with the provisions of this agreement.
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D. The Employer and Association agree to meet and discuss health and safety issues within the committees
established under Article 29 - Joint Labor-Management Program of this agreement.

E. Personal Protective Clothing and Equipment (“PPE™)

Personal Protective Clothing and Equipment shall be furnished and maintained by the Employer without
cost to employees whenever such equipment is required as a condition of employment or is required by
State or Federal Law. Individual departments shall be responsible for maintaining lists of such required
Personal Protective Clothing and Equipment and shall provide to the union upon request for review and
inspection.

F. Protective Footwear

Where safety shoes and/or boots are required as set forth in paragraph E above, the Employer may elect
not to furnish such protective footwear but rather to reimburse employees that purchase their own
protective footwear up to a maximum amount of $150.00 annually. Employees must adhere to department
and/or County reimbursement policies to receive such payment. Additionally, all protective footwear
purchased by employees must meet any and all standards set by the County.

Article 24
Health and Dental Benefits

Health Benefits

The Employer agrees to provide health benefits coverage to regular full-time and regular part-time employees in
the bargaining unit who submit the requisite enrollment card under the Onondaga County Health and Wellness
Program (hereinafter “OnPoint Program”) developed by the Onondaga County Health Care Coalition.

Effective January 1, 2019, members shall contribute in the amount equal 18% per month of the premium
equivalent rates established for the OnPoint Program for both individual and family coverage. The Employer
shall collect such contributions by payroll deductions.

Effective December 31, 2019 members in salary grades 9 through 15 (inclusive) shall contribute in the amount
equal 20% per month of the premium equivalent rates established for the OnPoint Program for both individual
and family coverage. The Employer shall collect such contributions by payroll deductions,

The OnPoint Program shall establish eligibility for health benefit coverage on the first day of the fourth month
following the date of active employment or application for enrollment. The OnPoint Program shall provide that
health benefit coverage shall terminate at the end of the calendar month in which eligibility or employment
terminates except in case of the death of an employee while on active payroll status which shall continue to be
covered by present OnPoint Program provisions or the layoff of an employee as provided in Article 8 - Layoff
Procedures of this agreement or Sections 80 and 81 of the Civil Service Law in which case eligibility shall
terminate at the end of the month following the month in which the layoff occurs.
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Dental Benefits

The Employer agrees to provide dental benefits coverage to members of the bargaining unit, as set forth below,
who submit the requisite enroliment card under the Onondaga County Dental Program (hereinafter the
“Program”).

Regular full time and regular part-time employees may enroll for individual coverage and shall contribute 35%
of the premium or premium equivalent rate established by the Program for individual coverage.

Regular full time employees may enroll for family coverage (including eligible dependents as defined by the
Program) and shall contribute 35% of the premium or premium equivalent rate established by the Program for
family coverage.

‘Applicability

A, The County reserves the right to self-insure, alter benefit plans or change the benefit carriers for the Health
and Dental Benefit program provided that any new plan or change shall be equivalent in coverage and/or
benefits as provided by the above stated plans. The County shall notify the Association not less than 45
calendar days prior to the effective date of such change or alteration.

B. No employee shall be eligible for health or dental benefits provided herein both as an employee and as a
dependent or if enrolled as a dependent under any other health or dental benefit program provided by or
offered through the Employer.

. Article 25
Long Term Disability Benefits

A. The Employer agrees to provide coverage under a group long term disability program to regular full-time
employees and regular part-time employees who work at least twenty (20) hours per week and who submit
the requisite enrollment card. For purposes of program eligibility, regular full time and regular part-time
employees are required to work at least twenty (20) hours per week in order to be eligible to enroll in the
program.

B. = The Employer reserves the right to self-insure, alter benefit plans or change benefit carriers provided that
any new plan or change shall be the same as or improve the coverage or benefits. The Employer shall
notify the Association not less than forty-five (45) calendar days prior to the effective date of such change
or alteration. :

Article 26
Discipline and Discharge Procedure

The following procedures shall be the exclusive procedure utilized for disciplinary and discharge matters for all
permanent employees covered by this Agreement and who have satisfactorily completed the initial probationary
period with the Employer as provided by local Civil Service rules and regulations. It is also the intent of this
Article to provide for a swift and judicious alternative for handling discipline and discharge matters in lien of
Section 75 and 76 of the New York State Civil Service Law.
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Disciplinary action shall include, but is not limited to, oral warnings, written reprimands, suspension, demotion,
discharge, fines or any combination thereof or other such penalties as may be deemed appropriate by the
Employer. An employee shall be entitled to representation by the CSEA at each step of the discipline and
discharge procedure. An employee shall be entitled upon request to have a CSEA Representative present if, as a
result of an investigation, an employee is asked by the Employer to sign a statement for purposes of attesting to
or admitting incompetency or misconduct.

Service of the notice of discipline shall be made by personal service to the employee with the Unit President or
his/her designee receiving a copy, if present at the time. If service cannot be effectuated by personal service, it
shall be made by registered or certified mail, return receipt requested to the employee with a copy sent to the Unit
President or his/her designee.

The notice of discipline shall contain a detailed description of the specific acts and conduct for which discipline
is being sought including references to date, times and places and shall state any proposed penalty being sought.
The notice of discipline shall also state that the employee has the right to appeal the disciplinary action by filing
a written grievance through the Association within seven (7) work days after receipt of notice of discipline if
he/she disagrees with it. No disciplinary proceeding shall be commenced under this Article more than 15 months
after the occurrence of the alleged acts and/or conduct complained of and described in the notice of discipline
provided, however, that such limitation shall not apply where the acts and/or conduct complained of and described
in the notice of discipline would, if proved in a court of appropriate jurisdiction, constitute a crime.

Employees will be presumed innocent until proven guilty and the burden of proof shall be the Employer’s.
Employees shall be given the opportunity to resolve the proposed discipline by settlement and to be represented
by a CSEA representative and waive their rights to the procedure as outlined herein. Any settlement agreed upon
between the parties shall be reduced to writing with the exception of oral wamings, which shall be the form set
forth in Appendix D and shall be final and binding upon all parties subject to the approval of the Director of
Employee Relations or authorized designee with a copy of same to the Local President, Unit President and Labor
Relations Specialist.

Oral Waming Notations shall lapse in effect and be expunged from the employee’s record upon the expiration of
twelve (12) calendar months from the date of issuance provided that the employee receives no disciplinary action
for the same or similar offense within the twelve (12) month period.

In an instance when disciplinary action is to be preferred against a bargaining unit employee, the employee shall
not be suspended from employment prior to the completion of the second step of the discipline and discharge
procedures contained in Article 27 of the current agreement unless, in the opinion of the department head and the
Director of Employee Relations or their authorized designee, the employee presents a danger to the health and/or
safety of one’s self or another or disrupts the operation of the department where the employee is situated.

Disciplinary action against an employee, except oral wamings, which shall be issued in accordance with the form
attached hereto as Appendix D, may be appealed by filing a written grievance through the Association within
seven (7) work days after the receipt of such notification by the employee if he/she disagrees with the disciplinary
action taken. Said grievance shall be processed by the Association as a Step Two grievance and, if necessary,
through the arbitration step. In instances where an employee is suspended or terminated from employment prior
to the completion of the second step of the discipline and discharge procedure contained in Article 27, a Step Two
Grievance meeting shall be convened by the Employer within five (5) working days after receipt of a Step Two
grievance as provided above. The Director of Employee Relations or authorized designee shall render a decision
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in writing to resolve the matter within seven (7) calendar days after conclusion of the Step Two meeting. Failure
to file a grievance within the time frame herein above specified will constitute acceptance of the penalty as
proposed by the Employer, by the employee and settle the matter in its entirety.

Subject to a mutual written agreement between the CSEA and the Division of Employee Relations, the time limits
herein above specified may be waived.

The disciplinary arbitrator shall not have jurisdiction of authority to add to, modify, detract from or alter in any
way the provisions of this agreement, or any amendments or supplement thereto or to add new provisions to this
agreement or any amendment or supplement thereto.

" Rather, the disciplinary arbitrator shall be limited fo determining guilt or innocence and the appropriateness of
the proposed penalty.

If, in any case where an employee has been suspended or discharged pending the outcome of an. arbitration
proceeding, an arbitrator finds that such suspension or discharge was unwarranted or that the penalty was too
severe then the employee shall be reinstated and compensated for all time lost, and all other rights and conditions
of employment as may be determined by the arbitrator, less the amount of compensation which he/she may have
received on other employment or in the form of any type of State or Federal benefits since his/her suspension or
discharge from the public service.

The decision of the Arbitrator shall be final and binding upon all parties

: Article 27.
Grievance and Arbitration Procedure

L General

A. It is the intent of this Article to promote and provide for a mutually satisfactory procedure for the
peaceful settlement of grievances arising out of the interpretation or application of the terms of
this agreement. The Employer and Union encourage prompt resolution of employment problems
through discussion and dialogue between the employee(s) and their immediate supervisor prior to
the initiation of a written grievance, whenever possible.

B. Every employee shall have the right to present his’her grievance to the County free from
interference, coercion, restraint, discrimination or reprisal, and shall have the right to be
represented by a Civil Service Employees Association unit representative, provided however, that
an employee may not be represented by any person(s) representing any other ldbor organization.
The Association shall have the right to submit class action grievances.

C. Probationary Employees - It is agreed by and between the parties that any employee covered by
this agreement working in a Probationary status may be discharged at the sole discretion of the
County and shall not have the right to relief pursuant to the grievance procedure as contained
herein.
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IL

E.

The time limits set forth in the Article are of the essence. They may, however, be extended by
mutual written agreement of the parties. Such time limitations can be raised at any Step throughout
the grievance procedure.

The failure of the grievant to proceed within the time limit set forth shall terminate the gricvance
at that step. The failure of the County to answer within the time limit set forth will advance the

- grievance to the immediate next step of the grievance procedure, upon written notice to the

Employer representative at the next step of the grievance procedure.

The employee shall have the option to utilize the Preliminary Step or proceed directly to Step 1.

As used herein, the following terms shall be defined as follows:

A,

B.

County shall mean County of Onondaga.

Employee shall mean any person employed by the County of Onondaga and described in the
bargaining unit pursuant to Article 2 of this agreement.

Immediate supervisor shall be that person of the next higher level of authority, regardless of titles,
who normally assigns, supervises, evaluates, or approves the employee’s work. The County may
designate the Immediate Supervisor in a particular department if it so desires.

Department Head means the person so designated pursuant to Charter, Local Law, Administrative
Rule and/or Code or by resolution of the County Legislature as the head of a department.

Authorized designee means the person so designated by the department head within his/her
department, institution, division, bureau and/or other administrative units for the purpose of
handling grievances.

Workday means all days other than Saturday, Sunday or legal holidays as celebrated by the
County. Saturdays, Sundays and Legal holidays shall be excluded in computing the number of
legal days in which action must be taken in any step of the grievance procedure.

Grievance means a claimed violation, misinterpretation or an inequitable application of a specific
and express term of this agreement. All grievances must be filed in writing; must set forth the
facts giving rise to the grievance in sufficient detail to allow the Employer to investigate the matter
and render a response; and must set forth the Article(s) and sections(s) of the contract that are
alleged to have been violated, misinterpreted or inequitably applied.

Class action grievance means a claimed violation, misinterpretation, or an inequitable application
of a specific and express term of this agreement that affects employees in more than one
department.

Civil Service Employees Association Unit Representative means a person designated by the
President of Civil Service Employees Association, Local 834.
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Preliminary Step

An alleged grievance may be discussed verbally between the employee(s) and their union representative and the
local or immediate supervisor prior to the initiation of a written grievance, however, the time limits for initiating
a written grievance shall continue unless otherwise agreed. ‘

Step 1:

A, In the event that the grievance is not adjusted under the Preliminary Step, the aggrieved employee
or grievance representative or unit president or their designee may file a written grievance within
ten (10) working days after the grievant becomes aware of the event constituting the alleged
grievance for a review with the department head or his/her authorized designee and provided that
the Preliminary Step has been initiated.

The department head or authorized designee shall meet with the grievant and one (1) union
representative to review the alleged grievance. The grievant and union representative shall attend
the meeting and present facts and oral or written statements pertaining to the alleged grievance.
The department head or designee shall provide a written answer to the alleged grievance within -
twenty (20) working days after receipt of the grievance. Up to one (1) new union officer or union
representative, and up to one (1) new management/personnel representative, may attend a Step 1
meeting in a non-verbal capacity for training purposes with prior notification to the other party.

B. In the event that the employee(s) opt to proceed directly to Step One and the Preliminary Step is
not held, the aggrieved employee or grievance representative or unit president or their designee
may file a written grievance within ten (10) working days after the grievant becomes aware of the
event constituting the alleged grievance for a review with the department head or his/her authorized
designee.

The department head or authorized designee shall meet with the grievant and union representative
to review the alleged grievance. The grievant and union representative shall attend the meeting
and present facts and oral or written statements pertaining to the alleged grievance. The
department head or designee shall provide a written answer to the alleged grievance within twenty
(20) working days after the meeting to review the alleged grievance.

Step 2:

In the event that the grievance is not adjusted under Step 1 and the Union decides to proceed, the Union shall file
the written grievance with the Division of Employee Relations within ten (10) working days from the date of the
Step 1 answer.

A class action grievance shall be initiated in writing at this step by the CSEA Local 834 President or his/her
written designee within ten (10) working days after being aware of the event constituting the alleged class action
grievance,

Thereafter, up to three (3) management/personnel representatives, shall meet with the aggrieved employee, the
Unit President or designee, and the Local President and /or the Labor Relations Specialist within twenty (20)
working days after the notification from Step 1. Within ten (10) working days after the conclusion of the Step 2
meeting, the Director of Employee Relations or authorized designee shall render his decision in writing with
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copies to the grievant, Local President and Unit President to resolve the matter. Up to one (1) new union officer
or union representative, and up to one (1) new management/personnel representative, may attend a Step 2 meeting
in a non-verbal capacity for training purposes with prior notification to the other party.

Step 3:

Any grievance arising under Article 26 - Discipline and Discharge Procedurg or Article 27 - Grievance
and Arbitration Procedure of this agreement which is unresolved after Step 2 of this Article and which is
to be further appealed by the Union under Step 3 of this Article shall be processed instead, upon mutual
written agreement of the parties, according to the Grievance Triage Arbitration Procedure (hereinafter
“GTAP”) set forth in Appendix I of this agreement in lieu of paragraph (2) below. Absent such agreement,
the grievance shall be processed as provided in (2) below.

1.

A

In the event the grievance is not adjusted at the conclusion of Step 2, the Association may request
in writing with a copy to the Division of Employee Relations the appointment of the arbitrator
from the American Arbitration Association, Public Employment Relations Board and/or Federal
Mediation & Conciliation Service within fifteen (15) working days after receipt of the decision
rendered at the conclusion of Step 2.

It is understood by the parties that the cost of such arbitration shall be bome equally by the parties.

The arbitrator shall not have jurisdiction or authority to add to, modify, detract from, or alter in
any way the provisions of the agreement or any amendment or supplement thereto or to add new
provisions of this agreement or any amendment or supplement thereto.

Ifthe grievance concerns matters not covered by this agreement or the procedures contained herein
have not been adhered to, said grievance shal! be retummed to the parties without decision.

The findings, conclusions, and recommendations of the arbitrator for resolution of the grievance
shall be binding on all parties to the proceeding. Awards may not be retroactive beyond thirty (30)
calendar days prior to the initiation of the alleged grievance with the County.

The arbitrator’s decision shall be rendered in accordance with the time limits of the arbitration
administration agency selected.

Article 28 :
Emplovee Leave Benefits

All regular full-time employees and regular part-time employees on a pro-rated basis covered by this agreement
shall be entitled to the following leave benefits set forth in this Article,

HOURS OF WORK

The basic work week for employees in County departments arid agencies and those covered under special
regulations is a 35-hour work week from 8:30 a.m. to 4:30 p.m. each business day Monday through Friday. Some
departments and institutions work a 40-hour work week. Some departments also participate in a flex-time project
(see Appendix H) where starting times may be 8:00, 8:30 or 9:00 a.m.
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In departments where a deviation from the stated work hours is required schedules are determined at the discretion
of the department head.

Daily time records showing actual hours worked by each employee shall be maintained by the electronic
timekeeping method designated by the County.

LUNCH PERIOD

Employees not covered by special regulations shall be granted a one (1) hour lunch period each full working day,
said lunch hour to be taken according to a schedule determined by the department head.

Lunch hours should not be taken before 11:00 a.m. or after 2:00 p.m.

Each department head shall grant one (1) work break not to exceed fifteen (15) minutes during one (1) working
day. Timing of the break is at the discretion of the department head.

VACATION LEAVE

Vacation leave shall be earned by full-time employees, and by part-time employees on a pro rata basis in
accordance with the Leave Accrual Chart set forth in Appendix E.

Vacation leave shall be fully eammed, credited and available for use on the employee’s anniversary date.

At the completion of one (1) full year of employment, a new employee has earned eleven (11) days of vacation
leave. If desired, the employee may use five (5) days of this first year’s entitlement upon completion of six (6)
months of service, then leave the remaining six (6) days to be used after the employee’s first anniversary date.

Employees may accumulate and carry over unused vacation credits into the following anniversary year not to
exceed a total accumulation of thirty {30) vacation leave days, subject to the approval of the department head.
Vacation leave days in excess of 30 days on the employee’s anniversary date shall be canceled but may be
converted to sick leave subject to the approval of the department head.

Limitations:

If an observed legal holiday falls within an employee’s vacation period, such day will not be charged against
accumulated vacation leave credits.

Vacation leave credits will not be earned or accumulated during any month where an employee is absent without
pay more than 50% of the working days.

Any vacation leave use shatl be subject to approval by the department head. To assure continuation of essential

public services, no more than one third (1/3) of the staff of any department or division may be granted vacation
at the same time, except upon approval of the County Executive.
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To ensure faimness to each employee, where all other things are equal, a vacation schedule shall be established
with an employee’s length of continuous service in County employment as the criterion for scheduling preference.
In the absence of an existing departmental vacation policy, vacation scheduling shall be based upon a rotational
system by seniority for each vacation leave request. Vacation leave requests must consist of at least one (1)
workday up to ten (10) consecutive work days.

PERSONAL LEAVE

After one (1) full year of continuous employment, and on each succeeding anniversary date, regular full-time
employees on the permanent (101) payroll earn three (3) days of personal leave to be used for religious observance
or personal business. Part-time employees on the permanent (101) payroll earn personal leave on a pro rata basis.
(Refer to the Leave Accrual Chart set forth in Appendix E. Personal Leave may be granted only with the approval
of the department head, or their designee, upon written request of the employee. In the case of a bona fide
emergency, Personal Leave requests may be granted only with the approval of the department head, or their
designee, and submitted in writing upon return to work.

Personal leave credits may not accumulate. Any credits remaining unused on the employee’s anniversary date
may be converted into sick leave subject to the approval of the department head.

Personal leave is not eamed during any month where an employee is absent without pay more than 50% of the
working days.

TERMINAL LEAVE

Upon resignation or retirement, an employee will receive a lump sum cash payment up to a maximum of twenty-
one (21) days of eamed and unused vacation, eligible floating holidays, personal leave, and compensatory time
credits provided that notice of resignation or retirement is on file in the Personnel Department at least two (2)
weeks prior to the employee’s last day of work. Entitlement for lump sum payment is figured from the employee’s
last anniversary date and must be certified by the Department of Personnel. The terminal leave entitlement for
vacation leave and personal leave are calculated using the Leave Accrual Chart set forth in Appendix E. The total
lump sum payment may not exceed twenty-one (21) days and employees may not be retained on the payroll in
budgeted items following the last day of work in order to use any uncompensated credits.

When an employee is reinstated from resignation within one (1) year of such resignation, any unused sick leave
credits, if any, which remained at the time of resignation shall be restored to the employee upon reinstatement.
Upon reinstatement, the employee shall then become eligible to begin earning new vacation, personal and sick
leave days.

In the event of death of an employee while on active payroll status, the Employer shall pay in a lump sum cash

payment all earned and unused vacation, eligible floating holidays, personal leave and compensatory time credits
to the estate of the employee.
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SICK LEAVE

Full time employees on the permanent (101) payroll earn sick leave credits in accordance with the Leave Accrual
Chart set forth in Appendix E limited to ten (10) days per year and subject to the provisions set forth below.
Regular part-time employees on the permanent (101) payroll eamn sick leave credits on a pro-rata basis in
accordance with the Leave Accrual Chart set forth in Appendix E and subject to the provisions set forth below.

Sick leave shall not be used until an employee has completed six (6) payroll periods of continuous service.

Sick leave credits shall not be earned unless the employee is on full pay status for at least fifty percent (50%) of
the working days during the payroll period. Days during which the employee is using accumulated sick leave
credits shall not be considered as days on full pay status for purposes of earning sick leave.

Unused sick leave credits shall accumulate but only up to a maximum of one hundred sixty-five (165) days. Upon
attaining the maximum accumulation, sick leave is no longer eamed. Upon retirement, an employee who is
eligible for a retirement benefit may elect to apply unused accumulated sick leave credits to his or her years of
service for purposes of increasing the retirement benefit. Such credits may not be used for purposes of becoming
eligible for a retirement benefit.

When an employee must be absent on sick leave, the employee shall report same to the department head as near
as possible to the normal starting time. Departments which require replacement for absent employees may require
earlier notification time.

In case of failure to report, unless for reasons satisfactory to the department head, the absence shall not be deducted
from sick leave credits but shall be considered as time off without pay.

Sick leave credits may be used by the employee in units of days, half days, or hours when the employee is
incapacitated or unable to perform the duties of his or her position by reason of sickness, injury, temporary
disability, or for dental or medical visits which may not be accomplished after working hours.

Sick leave credits, not to exceed a total of ten (10) days in any calendar year, may be used for verified serious
illness in the employee’s immediate family requiring care and attendance by the employee. Immediate family
shall include spouse, parent, child, brother, sister, domestic partner living in the same household for at least twelve
(12) consecutive months (as certified by the employee on a certification form required by the County), child of
such domestic partner, or any other relatives who are actual members of the employee’s household.

A physician’s statement verifying the employee’s incapacity or inability to perform the job duties shall be required
upon the request of the department head in case of:

A, absence of three (3) consecutive workdays or more; ‘

B. sick leave taken on day(s) where paid leave credits or absence(s) have been previously requested
and disapproved,

C. for sick leave taken on their last scheduled workday prior toa holiday or vacation day, the holiday

when they are required to work except as provided in (D) below, and their first scheduled work
day after a vacation day or holiday;

D. sick leave taken on more than one holiday in a calendar year on which the employee is scheduled
and required to work;
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E. unverified absence in excess of seven (7) days (or the equivalent in hours) in a calendar year except
for employees who have one hundred and sixty-five (165) days of sick leave and for employees
scheduled on a twelve (12) hour shift schedule in which case shall be in excess of six (6) days or
72 hours.

Further verification of illness may be requested at the department head’s discretion if the attending physician’s
statement is considered incomplete. If the employee fails to submit sufficient proof of illness when required to
do so, or if in the department head’s judgment, the submitted proof does not justify the employee’s absence, such
absence shall be considered time off without pay.

Upon return from sick leave of thirty (30) days or more, the employee shall submit to the department head a
physician’s statement attesting to the employee’s recovery and physical fitness to perform the duties of his or her
assignment,

When sick leave credits have been exhausted, absence for illness may be charged against annual leave, personal
leave or compensatory time credits at the employee’s option, but thereafter shall be absence without pay.

Whenever possible, such as for scheduled hospital or office visits, requests for sick leave are to be made in written
form and approved by the department head in advance of the date leave is to be taken.

EXTENDED SICK LEAVE

Employees with five (5) or more years of satisfactory service may receive additional sick leave with full pay in
the case of verified serious and protracted illness, after all other credits have been exhausted.

Such additional sick leave may be granted at the discretion of the department head and with the approval of the
Commissioner of Personnel and shall be up to one (1) calendar month for those having five (5) years and up to
ten (10) years employment, two (2) calendar months for an employee with ten (10) to fifteen (15) years of service,
and maximum of three (3) calendar months for an employee with fifteen (15) or more years of service. Extended
sick leave may be utilized by eligible employees for the total entitlement as listed above, however, the entitlerent
may be granted only once during the employee’s tenure.

For example, an employee who is entitled to one (1) month and uses only two (2) weeks may, at the department
head’s discretion, use the remaining two (2) weeks at some future date if necessary, however, such employee will
not be eligible for additional extended sick leave after ten (10) to fifteen (15) years of service.

Calculation of remaining extended sick leave credits is based on the number of workdays in the calendar month(s)
originally requested.

BEREAVEMENT LEAYE

For employees on the permanent (101) payroll leave of absence with pay because of death in an employee’s
immediate family may be granted for up to four (4) working days. Immediate family includes spouse, parent,
child, brother, sister, domestic partner living in the same household for at least twelve (12) consecutive months
(as certified by the employee on a certification form required by the County), child of such a domestic partner, a
person occupying the position of a parent or child, or a close relative who is an actual member of the employee’s
household. The four (4) working day leave period for immediate family bereavement may be extended by one (1)
day utilizing Personal Leave, Vacation Leave or Comp Time, without any restriction from: other contractual
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provisions, MOAs, or departmental policies applicable for said leaves. The additional leave day must be
contiguous except by special permission related to a separation in time for services. Requests for this additional
leave day must be made in advance, inasmuch as practical. Additional accrued leave to be used for the purpose
of bereavement may be requested and approved in accordance with the other provisions of this Agreement.

Leave with pay of two (2) working days may be granted to employees in the event of death of grandparents and
in-laws. Effective January 1, 2009, grandchildren shall be covered by this paragraph.

Leave with pay of one (1) working day may be granted to employees in the event of death of other near relatives
such as the employee’s aunts, uncles, first cousins.

Employees using bereavement leave must produce proof upon request, such as an obituary, funeral program,
prayer card or death certificate. The County will only request such proof when there is suspicion of improper use
of bereavement leave and/or for other good faith reasons justifying the request in the reasonable discretion of the
County.

NOTE: Aunts, uncles, cousins, grandchildren, and grandparents of an employee’s spouse are not
considered near relatives for purposes of granting bereavement leave.

JURY DUTY AND COURT ATTENDANCE

Upon showing of proof five (5) days in advance of a call to jury duty or to attend court pursuant to a subpoena or
other court order not as a party to the litigation, an employee scheduled to work shall be granted leave with pay
for such purpose by the department head, less any per diem compensationreceived by the employee in connection
with the performance of jury duty. Such leave with pay shall be applied, regardless of shift assignment, in units
of days or half days, depending on the schedule of jury duty service. Employees who are placed on an “on-call”
status by the jury shall be required to report for work if so scheduled and shall be released for jury duty in the
event the employee is summoned. Employees who are scheduled to work Saturdays and Sundays will have their
work schedules adjusted to work Monday through Friday during jury duty except in instances of bona fide
emergencies where the employee is needed to work and cannot be replaced.

CIVIL SERVICE EXAMINATIONS

Employees with permanent Civil Service status on the (101) payroll shall be allowed time off with pay to take
open competitive or promotional examinations held for any positions under the jurisdiction of the Commissioner
of Personnel, if such examination is scheduled during the employee’s regular work hours.

A provisional employee shall be allowed time off with pay to take the examination for the position in which he
or she is serving provisionally, if such examination is scheduled during the employee’s regular work hours.

Employees will not be required to work eight (8) hours immediately preceding the examination but shall instead
be rescheduled to provide for this time off.
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CHILDBIRTH LEAVE
Employees shall be entitled to a leave of absence without pay for childbirth as follows:

An employee covered by this agreement shall be granted childbirth leave provided written notification is
submitted to the supervisor, at least four (4) weeks prior to the anticipated departure, stating the probable date of
departure and duration of leave. Such leave shall be granted for a period of up to six (6) months, and upon further
written request by the employee, the department head may extend the leave for an additional six (6) months. In
no case shall the total period of leave exceed twelve (12) months.

In no case shall the employee be required to leave prior to childbirth unless in the opinion of the department head,
the performance or attendance of the employee becomes unsatisfactory.

Accumulated sick leave credits may be used for any time during pregnancy, delivery, or recovery, when sickness
or disability would prevent the employee from performing the normal duties at work. The provisions goveming
use of such leave pursuant to the Sick Leave Section of this agreement shall apply when sick leave is used for this

purpose.

Granting of childbirth leave shall not prevent the abolition of a position, and/or termination of an employee due
to reorganization, lack of funds or other reason unrelated to childbirth.

EMERGENCY SERVICE PROVIDERS

A, Employees who are members of a volunteer fire department and/or ambulance squadron shall be eligible
for excused tardiness and absences attributable to the provision of emergency services in a volunteer fire
department and/or ambulance squadron without charge to leave accruals upon prior certification by the
department head. Certification of employees shall be in the discretion of the department head upon
submission of proper written documentation establishing the current and continuing membershlp of the
employee in a volunteer fire department and/or ambulance squadron.

B. Absence or Tardiness

In the event a certified employee is absent from work or reports for work beyond the scheduled reporting
times due to the provision of emergency service, employees shall report such absence or tardiness as soon
as possible to the department head. The employee shall upon returning to work submit an official written
statement from the officer in charge of the fire department or ambulance squadron stating the employee’s
name, time of alarm, time of release, and a description of the emergency verifying the absence or tardiness.
Upon approval of the department head such absence or tardiness shall be excused without charge to leave
accruals.

C. Release from Work
In the event a certified employee receives a call to respond to an emergency while the employee is at work,
the employee shall be released from work upon approval of the department head. The employee shall
‘upon returning to work submit an official written statement from the officer in charge of the fire
department or ambulance squadron stating the employee’s name, time of alarm, time of release and a
description of the emergency verifying the release or absence. Upon approval of the department head
such release or absence shall be excused w.thout charge to leave accruals.
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NOTE: When leave time covered by this Article is requested and approved, and the employee is on such
approved leave, all such days off must be charged to the approved leave category and may not be
converted to any other leave category during such leave except in cases of death in the employee’s
immediate family as defined herein under Bereavement Leave. In such cases, up to four (4) days
of leave may be converted to bereavement leave.

Article 29
Joint Labor Management Program

With the express purpose of fostering a harmonious relationship, the administration of the employees covered by
this agreement in their respective departments and agencies and the duly authorized representative of the
Association shall establish a Joint Labor-Management Program for the purpose of providing communication and
discussion for attempted resolution of employment problems between the respective administrators and the
employees.

Article 30

Productivity - Efficiency Clause

The Civil Service Employees Association and the County recognize the paramount importance of delivering the
public service in the most efficient, effective and courteous manner.

The Civil Service Employees Association recognizes the County’s rights and responsibility to establish and/or
revise performance standards or norms notwithstanding the existence of prior performance levels, norms or
standards. Such standards developed by usual work measurement procedures may be used to deem acceptable
work performance levels, prepare work schedules and to measure the performance of each employee or group of
employees.

Experience indicates that it is important to involve employees in the process of implementing such procedures
and the Civil Service Employees Association agrees to appoint an appropriate committee to meet with the
Division of Employee Relations for the purpose of assisting in the development and implementation of such
procedures.

\rticle 31
On-Call

Employees are “on-call” when they are assigned and required by the Employer to be available for immediate
recall and to be prepared to return to work within the designated period of time or perform work during off-duty
hours. “Immediate recall” shall mean the time of response required by the Employer to the call or page. The
petiod of time for recall response and return to work shall be determined by the Employer.

On-call assignments which presently exist absent an agreement or any subsequent on-call assignments which are
required by the Employer, shall be covered by written agreements between the Union and the County which
provide for:

1. the terms and conditions of the on-call assignments with respect to time spent on call.
2. the terms and conditions of any work performed during such assignment which may not be covered
by this agreement. :
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A. All such written Agreements shall be drawn in accordance with the Guidelines for Written Agreements
for On-Call set forth in Appendix G of this agreement.

B. Employees who may be contacted to perform snow removal or to respond to an emergency shall be
excluded from the provisions of this Article.

Article 32
Employee Property Damage

All departments shall utilize a process for reviewing employee property damage claims not inconsistent with that
established by the County Executive and Onondaga County Legislature.

. Article 33
Probation Department Premium Compensation

The Employer and Union recognize the special and unique working conditions and training required of Probation
Officers and Probation Supervisors as well as the value of experience gained through continuity of performance
on the job in capacities which exceed regular or usual expectations. In relation to these factors, the following
premium compensation is established.

A.

Enhanced Supervision Premium Compensation — Members of the Probation Department in the
title of Probation Officer who are assigned by the Employer to perform Enhanced Supervision
Hours shall be paid a premium compensation of one and one-half times their regular rate of
compensation limited to 7 hours per month worked between the hours of 6:00 p.m. and 12:00
midnight on a Friday and/or Saturday or additional hours or special assignments as may be
authorized by the Commissioner of Probation provided, however, that 8 minimum of 14 hours of
Enhanced Supervision Hours are actually worked. Probation Supervisors shall also be eligible for
such premium compensation when assigned by the Employer to special details comprised of
Enhanced Supervision Hours.

Compensatory Time Redemption. Members of the Probation Department in the titles of Probation
Officer Trainee, Probation Officer and Probation Supervisor shall be eligible to ‘redeem
accumulated compensatory time that is earned in accordance with Article 12 — Overtime Premium
Compensation of this Agreement for straight time cash payment at their regular rate of
compensation. Applications for payment must be made by eligible members on or before October
15™ of each calendar year. Payments shall be made by the Employer on or before December 15%
of each calendar year. The maximum cash payment permitted for any member shall be $750 per
calendar year unless otherwise approved by the Employer. The Employer reserves the right to
redeem accumulated compensatory time earned by members as provided in Article 12 —~ Overtime
Compensation Premium of this Agreement.
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Article 34
Tardiness/Attendance Rule

Tardiness will not be tolerated and will result in a loss of pay for FLSA non-exempt employees and in a deduction
of accrued leave (vacation leave, personal leave, compensatory time in that order) for FLSA exempt employees
unless or until accrued leave time is exhausted in accordance with the following schedule:

Tardy: Loss of:
0 min. through 7 min. accumulated/payrol! period = 0 min.

8 min. through 22 min. accumulated/payrol! period = 15 min.
23 min. through 37 min. accumulated/payroll period = 30 min.
38 min. through 52 min. accumulated/payroll period = 45 min.
53 min. through 60 min. accumulated/payroll period = 60 min.

Cumulative per/day/payroll period.

In excess of 60 minutes shall be computed as noted above. In addition to the loss of pay, employee tardiness will
be subject to review for disciplinary action up to and including discharge.

Tardiness due to snowstorms, natural disasters or other major calamities, if supported by reasons acceptable to
the department head, may be excused and will not result in loss of pay or disciplinary action for the period of
tardiness or absence.

A In the event that an employee in the title of Campus Security Officers, Public Safety Telecommunicator,
Public Safety Dispatcher, or Supervisor of Dispatch Operations are assigned by the Employer to perform
the duties commonly referred to as Field Training Officer (hereinafter “FTO”) the following shall apply.

B. The rate of compensation for each day (an 8-hour shift) that an employee is assigned as FTO shall be two
(2) hours of compensatory straight time.

C. For Campus Security Officers the rate of compensation for each day (an 8-hour shift) that an employee is
assigned as FTO shall be one (1) hour of compensatory pay (straight time) or pay, in the sole discretion
of the department.

Article 36

Conformity to Law

This agreement and its component provisions are subordinate to any present or future Federal or New York laws
and regulations. If any Federal or New York law or regulation, or the final decisions of any Federal or New York
court or administrative agency affects any provisions of this agreement, each such provision will be deemed
amended to the extent necessary to comply with such law, regulation or decision, but otherwise this agreement
will not be affected.
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It 1s understood between the parties that no provisions contained within this agreement are binding upon either
party until this agreement has been reduced to writing, ratified by the Association and duly approved, ratified and
executed by the Onondaga County Legislature, It is further understood between the parties that the Onondaga
County Legislature reserves the right to approve or reject any provisions of this agreement together with the whole
thereof.

Article 38
Civil Service Promotional Examination Fees

Effective January 1, 2009, fees charged for promotional civil service examinations administered by the Onondaga
County Personnel Department shall be limited to $10 per examination limited to two (2) such examination in a
calendar year for members of the bargaining unit.

, Article 39
Probation Department Clothing Allowance

Employees in the title of Probation Officer and Probation Supervisor who are issued a firearm by the Employer
shall be paid a clothing allowance in the amount of $200 per year effective January 1, 2021.
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Article 40
Terms of Agreement

The terms of this Agreement and each of its provisions unless otherwise provided shall be effective on the first
pay period after the date of adoption of this Agreement by the Onondaga County Legislature and continue in full
force through December 31, 2026. All new or modified terms without a specific effective date shall become
effective on the first pay period after the date of adoption of this Agreement by the Onondaga County Legislature.

ONONDAGA COUNTY EMPLOYEES
_BARGAINING UNIT, LOC L 834

TY OF ONONDAGA

oy

Commissioner of Personnel

OOmJ L Sote D (oo

f%r“

lations Specialist, CSEA Director of Employee Relations

DATED THIS: - bnir #

DAY OF 2024 AT SYRACUSE, NEW

YORK
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APPENDIX A
SALARIES

1. RATES OF PAY

The parties agree that for purposes of compensation and computation regarding the terms of this
agreement, the hourly rates of pay shown on Hourly Schedule 2023, 2024, 2025 and 2026 shall be
applied to all employees in titles designated as non-exempt under the Federal Fair Labor Standards
Actrespective of their hourly work schedule except as provided in (b) and (¢} of this section. For
purposes of compensation and computation regarding the terms of this agreement, the bi-weekly
salary shown on Bi-Weekly Salary Schedule 2023, 2024, 2025 and 2026 shall be applied to all
employees in titles designated as exempt under the Federal Fair Labor Standards Act except as
provided in (b) and (c) of this section.

The annual rates of pay illustrate a suggested base annual salary without premium compensation
applications.

Method of payment (either hourly rate or bi-weekly salary) shall not affect the eligibility of
employees for premium compensation according to the terms of this agreement.

The Bi-Weekly Salary Schedule 2023, 2024, 2025 and 2026 shall be applied to employees
currently paid on a bi-weekly salary basis for purposes of compensation and computation regarding
the terms of this agreement. The annual rates of pay illustrate a suggested base annual salary
without premium compensation applications.

The OCC Annual Salary Schedule 2023, 2024, 2025 and 2026 shall be applied to employees of

Onondaga Community College for purposes of compensation and computation regarding the terms
of this agreement.

2. HOURLY SCHEDULES

a.

b.

C.

d.

2023 Effective upon the adoption of this Agreement by the Onondaga County Legislature
retroactive to the first full payroll period after January 1, 2023 the following Hourly
Schedule 2023 shall apply to employees as provided in paragraph | (a) of this Appendix.

2024 Effective upon the commencement of the first full payroll period after January 1, 2024, the
following Hourly Schedule 2024 shall apply to employees as provided in paragraph 1(a)
of this Appendix.

2025 Effective upon the commencement of the first full payroll period after January 1, 2025, the
following Hourly Schedule 2025 shall apply to employees as provided in paragraph 1(a)
of this Appendix.

2026 Effective upon the commencement of the first full payroll period after January 1, 2026, the

following Hourly Schedule 2026 shall apply to employees as provided in paragraph 1(a)
of this Appendix.
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a.

b.

C.

d.

2023

2024

2025

2026

Effective upon the adoption of this Agreement by the Onondaga County Legislature
retroactive to the first full payroll period after January 1, 2023 the following Hourly
Schedule 2023 shall apply to employees as provided in paragraph 1(a) of this Appendix.

Effective upon the commencement of the first full payroll period after January 1, 2024, the
following Hourly Schedule 2024 shall apply to employees as provided in paragraph 1(a)
of this Appendix.

Effective upon the commencement of the first full payroll period after January 1, 2025, the
following Hourly Schedule 2025 shall apply to employees as provided in paragraph I(a)
of this Appendix.

Effective upon the commencement of the first full payroll period after January 1, 2026, the
following Hourly Schedule 2026 shall apply to employees as provided in paragraph 1(a)
of this Appendix.

4, OCC ANNUAL SALARY SCHEDULES

a

2023

2024

2025

2026

Effective upon the adoption of this Agreement by the Onondaga County Legislature
retroactive to the first full payroll period after January 1, 2023 the following Hourly
Schedule 2023 shall apply to employees as provided in paragraph 1(a) of this Appendix.

Eifective upon the commencement of the first full payroll period after January 1, 2024, the
following Hourly Schedule 2024 shall apply to employees as provided in paragraph 1(a)
of this Appendix.

Effective upon the commencement of the first full payroll period after January 1, 2025, the
following Hourly Schedule 2025 shall apply to employees as provided in paragraph 1(a)
of this Appendix.

Effective upon the commencement of the first full payroll period after January 1, 2026, the
following Hourly Schedule 2026 shall apply to employees as provided in paragraph 1(a)
of this Appendix.

NEW HIRE EMPLOYEES

Employees who are hired into a bargaining unit title shall be placed into Column 1 of the Salary
Schedule in effect at the time of their hire. Lateral advancement from Step 1 to Step 2, Step 2 to
Step 3 and Step 3 to Step 4 within the Salary Schedules in effect shall be based upon the following;

-upon successful completion of one (1) year of satisfactory service — Step 2
-upon successful completion of two (2) years of satisfactory service — Step 3
-upon successful completion of three (3) years of satisfactory service — Step 4
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b. ADVANCED STEP HIRING
The Employer shall have the right to slot new hire employees into steps other than Step 1 for
purposes of competition in recruitment or to take into account skill or experience for the position.
All slotting provided in this section shall be subject to the approval of the Commissioner of
Personnel.

PROMOTIONAL PROCEDURE

An employee who is promoted within the bargaining unit from a lower classification to a higher
classification shall be slotted into the first step of the higher classification which provides at least $300
more than the rate the employee is eamning at the time of promotion. This slotting applies only to the
regular rate of compensation and is not compounded by any form of premium compensation. Upon
successful completion of the probationary period or one (1) year of satisfactory service in the higher
classification whichever occurs first the employee shall be slotted into the step in the higher classification
corresponding to the step held in the lower classification at the time of promotion. Thereafter, lateral
advancement shall be based upon successful completion of one (1) year of satisfactory service in order to
be eligible to move to the next immediate step within the Salary Schedule in effect.

It is agreed that all slotting, lateral advancement, and rate changes provided in Section 5 and Section 6 of
this Appendix shall become effective at the beginning of the first full pay period after eligibility date.
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Salaried

* Case Supervisor B | 30040 12 EX 7000 iC 11
* Case Worker 30010 10 'NE | 70.00 C 11 Hourly
*Case Worker :._m_._u _uqomqm:.;. 30015 10 NE | 70.00 NC 11 Hourly
Casework Supervisor 44080 14 EX . | 80.00 C 11 Salaried
*Caseworker (Minority Group Specialist) 30690 10 NE 70.00 C 11 . ‘Hourly
*Caseworker (Spanish mu.mmE:E. . 30510 10 NE 70.00 C 11 Hourly
Chief Farensic Autopsy Technician 22515 10 :NE 80.00 C 11 { Hourly
Chief _"o.qm_._m_.n Investigator 22575 14 NE 80.00 C 11 . Hourly
Child Care Supervisor 25370 09 NE 70.00 lc 11 | Hourly
Child Care Worker | 25350 05 NE ] 70.00 C 11 Hourly
Child Care Warker | {(HELP Program}) 25375 05 NE - 70.00 I NC 11 Hourly
Child Care Worker Il 25360 07 NE 70.00 C 11 . Hourly
Child Support Enforcement Supervisor | 30640 11 NE | 70.00 C 11 | Hourly
Civil Erigineer | 1 10200 11 NE  70.00 lc 11 | Hourly
Civil Engineer [l 110210 13 INE 7000 |cC 11 1 Hourly
Civil Engineer JIl 10220 |15 EX 70.00 C 11 ‘Salaried
Civil Engineer/Land Surveyor | 10250 15 NE 7000 |C By Hourly
Clerk | o000 |02 NE - 70.00 C 11 Hourly
1 Clerk 00110 05 NE 7000 |cC 11 ' Hourly
1 Clerk Il (B/W Saly) 80370 05 NE 172000 |c 111 Salaried
Clerk Ml | 00120 07 NE {7000 |C 11 Houriy
Closed Circuit Television Attendant 09670 07 NE - 80.00 NC 11 Hourly
Closed Circuit Television Ovmqmﬁoq ) | 09680 - 09 ~INE 80.00 C |11 i Iucq_<
Codes Enforcement Officer 42290 11 | NE 80.00 C 11 | Hourly
Communicable Disease Investigator {23050 09 NE 70.00 C 1 Hourly
Communicable Disease _=<mmzwm8_, {HELP Program) 23095 09 NE 70.00 NC 11 Hourly
Communicable Disease |Investigator | 23130 110 NE 70.00 C 11 _Hourly
Communicable Disease Investigator || 23060 F 11 NE 70.00 C 11 ._ Hourly
Community Health Counselor 30341 09 NE '70.00 C 11 | Hourly
| Community Health Counselor (HELP Program) 30365 09 NE 70.00 ENC 11 Hourly
Community Services Aide 00040 01 NE 70.00 L 11 Hourly
Community Services Worker 30000 07 NE 70.00 C 11 _Hourly
.. Community Services Worker (HELP Program) 30035 a7 NE 70.00 . NC 11 Hourly
Community Support Worker 30490 07 NE 70.00 c 11 Hourly
Computer Equipment Maintenance Specialist 03330 07 NE 7000 |{C 11 Hourly
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1 Computer Evidence Specialist | } 21810 |12 NE . 70.00 1 NC i1 Hourly
| Computer Evidence Specialist I j 121812 |13 | NE 17000 |nC 11 Hourly
Computer Evidence Specialist Ill R  l2is1a |14 EX | 70.00 NC 11 Salaried
Computer Repair Technician (WEP) _ 03453 o9 INE 70.00 c 11 | Hourly
_Computer Technical Specialist B _ 03340 |12 EX 70.00 C 11 Salaried
Console Qperator 03660 10 NE | 70.00 C f11 Hourly
Coordinatc. - Water Quality Management Agency 15050 i13 EX | 70.00 C 11 | Salaried
_Coordinator Of Eligibility Investigations 40140 13 EX 1 70.00 C 11 | Salaried
Curator Of Animals ‘ e 69180 10 NE - 80.00 C 11 | Hourly
Custodial Crew Leader _ | 70050 07 I NE | 80.00 c 11 . | Hourly
Custodial Worker | _ _ _j70020 o2 NE 80.00. fL 11 ' Hourly
Custodial Worker [ (70) o o 80300 02 NE . 170.00 | L 11 | Hourly
Custodial Worker I ” o _ 70030 03 INE  |'80.00 L 11 | Hourly
Data Base Administrator , 103333 15  |EX 170.00 C 11 | Salaried
Data Entry Equipment Operator o , 031000 |04 NE - 70.00 C 11 ‘Hourly
Data Entry Supervisor _ _ {03110 08  INE  |7000 C 11 Hourly
DelinquentTaxClerk _ 102170 |10 | NE 70.00 c 11 | Hourly
Deputy Coordinator (Emergency Management) _ _ 09085 09 INE 1 80.00 C 11 Hourly
Detention Home Aide _ 31090 | 06 { NE 1 80.00 NC 11 Hourly
Detention Home Aide if .. 31160 {08 NE 80.00 C 1 { Hourly
Detention Home Casework Supervisor _ 31190 |12 EX 8000 c |11 | salaried
Detention Home Counselor Ii L 31110 |12 INE 8000 |cC 11 ] Hourly
Detention Home Social Work Assistant 31080 09 NE | 70.00 C 11 | Hourly
Digital Forensics Technician . . 03545 12 NE .| 80.00 lc 11 i Hourly
Im._.,_..> Validation Specialist 22145 14 | EX 80,00 C 11 |Salaried
Drafting Technician li - 10060 08 | NE 7000 |c 1117 | Hourly
Driver-Messenger o o 62010 04 | NE 80,00 'NC 11 | Hourly
Duplicating Machine Operator I o030 loa | NE 17000 | Nc 11 | Hourly
| Duplicating Machine Operator I| e B 03200 07 | NE | 70.00 NG 1 Hourly
Duplicating Machine Operator (Il o 103215 10 | NE 7000  [c 11 | Hourly
Education Program Supervisor o _ 44220 111 ~ INE | 8000 C . ju _ |Hourly
Education Specialist Children With Special Needs 23530 fa1 | Ex _l7000 _ic 11 | salaried
Eiderly Services Coordinator o - .1 30750 09 . INE 7000 lc 11 | Hourly
_Elections Assistant II _ o _ _ 00250 |06 NE 17000  JUN {11 | Hourly
Elections Assistant Il - | | 00255 |09 INe 7000 fun 11 | Hourly
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Forensic >c8um< Technician |

Elections Clerk | 00210 03 NE 70.00 UN 11 Hourly
Elections Clerk Il 00220 as NE '} 70.00 UN 11 Hourly
Elections Cierk il 00230 07 NE '70.00 UN 11 _Hourly
Elections Supervisor . -00260 12 EX . 70.00 UN 11 ‘Salaried
* Electrical Maintenance Coordinator | 61680 14 NE | 80.00 C 11 | Hourly
Employee Benefits Claims Clerk 05090 08 NE 170.00 Ic 11 Hourly
Employment Aide 04025 06 NE 70.00 C 11 Hourly
Employment and Vocational Specialist 30455 13 NE 70.00 C 11 Hourly
Employment Counselor | _ 30475 09 NE 70.00 C 11 Hourly
Employment Counselor | (HELP Program) 30485 09 NE 70.00 NC 11 _._o_:_.<
Employment Counselor i 30425 10 NE 70.00 C 11 Hourly
Employment Services Specialist | 04510 09 NE 70.00 C 11 Hourly
| Engineering Aide| 10100 05 NE 70.00 C 11 Hourly
Engineering Aide |1 10110 07 NE 70.00 C 11 Hourly
Engineering Aide Il 10120 09 NE 70.00 c 11 Hourly
Enterprise Design Specialist 03525 14 EX 70.00 C 11 Salaried
_ Enterprise Functional Lead 03960 14 EX 70.00 C 11 | Salaried
Enterprise Support Specialist 03536 12 EX 70.00 C 11 Salaried
Environmental Health Technician | 42510 08 | NE 70.00 1C . 11 Hourly
Environmental Health Technician | {HELP vqomﬁmq:- 42515 08 NE 70.00 “NC 11 Hourly
Environmenta! Health Technician I 42520 Qa9 NE 70.00 C 11 Hourly
Epidemiologist 21170 13 EX 70.00 C 11 Hourly
Equipment Operator instructor 42125 08 NE 70.00 C 11 1 Hourly
Family Court Legal Liaison 50245 12 EX 70.00 C 11 .IoE._<
Financial Readiness Officer 31850 10 NE 7000 |C 11 Hourly
Fingerprint Technician 40610 03 NE 70.00 C 11 Hourly
Fire Investigator 42180 10 NE 8000 |C 11 | Hourly
Firearms Examiner | 21850 11 NE 70.00 NC 11 Hourly
Firearms Examiner II 21853 12 NE 70.00 NC i1 | Hourly
Firearms Examiner lll 21855 13 EX 70.00 'NC 11 | salaried
Firearms Technician 22088 10 NE | 70.00 NC 11 ‘| Hourly
Food Service Helper li 71020 04 NE 80.00 L 11 + Hourly
Forensic Attendant 22418 05 NE 80.00 C 1 Hourly
Forensic Attendant I 22455 06 'NE 80.00 C 11 Hourly
)pe 22530 | 07 | NE 80.00 C 11 Hourly
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' 22560

 20.00

-

Forensic >:8um< Technician Il 08 NE C 113 Hourly
Forensic Chemist | (Criminalistics) 422172 11 1 EX ' 70.00 NC i1 Salaried
Forensic Chemist | {Toxicology) 22183 11 EX | 70.00 NC ,” .. 11 1 Salaried
Forensic Chemnist Il {Criminalistics) 22174 12 EX '70.00 NC {11 | salaried
Forensic Chemist Il {Toxicology) 122185 12 EX 1 70.00 'NC 11 | salaried
, Forensic Chemist Hl {Criminalistics) 22176 13 EX - 70.00 NC 11 . ‘Salaried
_ Forensic Chemist Il {Toxicology) 22187 | 13 EX 1 70.00 NC 11 | Salaried
Forensic Investigator | 22580 |10 | NE | 80.00 C 11 | Hourly
Forensic Investigator || 22590 11 | NE 180.00 C 11 _Hourly
_Forensic rmuoqmaoi Support Assistant 22025 08 NE 70.00 C 11 Iﬂ:&.
Forensic Oumm&o:m Assistant 122555 07 NE | 70.00 C 11 Hourly
Forensic Records Coordinator 22600 10 NE | 70.00 C 11 | Hourly
Forensic Scientist {Biology) | . 21915 12 EX 70.00 INC 11 Salaried
_Forensic Scientist (Biology) I 1 21912 13 EX 1 70.00 NC 11 Salaried
Forensic mn_mzﬁ_mﬁ nm_o_omi il 121910 114 EX 70.00 1 NC 11 _Salaried
Geographic Information Systems Specialist j15300 {11 EX .70.00 C 11 Salaried
| Geographic Information Systems Specialist 1) ”._,ww.uc 13 EX | 70,00 C 11 Salaried
Graphics Technician - 07000 09 NE _ qo.oo.. 1 NC 11 Hourly
Graphics Technician 2 07015 11 NE { 70.00 C 11 | Hourly
Grounds Supervisor |e63180 |11 NE | 70.00 C 11 | Hourly
- Groundskeeper 60180 | 06 NE 80.00 L 11 Hourly _
Hatchery Aide Ii 60420 07 I NE | 80.00 NC 11 | Hourly
Hatchery Operations m:um:_:moq ' 60490 09 'NE ‘8000 |C 11 _._c=1<
Head Operator Large Plant 61557 15 NE | 80.00 C 11 { Hourly
1 * Head Wastewater Treatment Plant Operator ' 61547 14 NE 80.00 . 11 1 _._o.:q_<.
| Heavy Equipment Mechanic Crew Leader 61110 11 NE 8000 |C 111 | Hourly
. Heavy Equipment Mechanic Crew Leader (Transportation) 74050 | 12 'NE 1 80.00 icC. 11 | Hourly
Imm<< mnc,u:_m:ﬁ Mechanic! 61070 08 NE - 80.00 NC 11 { Hourly
Heavy mn:_u:._m:ﬁ Mechanic I} 61080 | 09 NE ' 80.00 NC 11 { Hourly
Heavy mnEuBm:ﬁ _Smn:mz_n_:._.qm:m_uonmco:. | 75090 10 | NE mo..c.c i 11 ..I.o.:1<,.
Help Desk Operator 03675 08 | NE 170.00 C 11 Hourly
‘Help Desk Supervisor 03685 |10 | NE 17000 |cC 11 '| Hourly
| Highway Maintenance Section Crew Leader | 74080 |12 NE 18000  |c 11 Hourly
' Highway Maintenance Shift m_._um:._mo_. - ,Eopc 10 NE 18000 |C 11 Hourly
.e:a.(m:s.m< Maintenance Worker (Trainee) - {75010 04 NE | 80.00 lc 11 _| Hourly




NE

11

Eﬁ:s_m«. Maintenance Worker | 75020 07 80.00 C _Hourly
Highway Maintenance Worker |l 75030 08 NE 80.00 ]cC 11 Hourly
_Highway Section Crew Leader 63050 11 NE 80.00 C 11 Hourly
Highway Shift Supervisor 62195 09 | NE 80.00 C 11 Hourly
 Highway Sign and Signal Repair Supervisor 73050 12 | NE 80.00 C 11 Hourly
Highway Sign and Signal Repair Worker | 73010 08 NE 80.00 C 11 _Hourly
Highway Sign and Signal Repair Worker I 73020 09 NE 80.00 C 11 Io:_.._<.
Housing Rehabilitation Aide 06720 06 'NE 70.00 lc 11 Hourly
.Io:ﬂ:mmm:mv=:m:o=_:mumndﬂ 42190 09 NE 70.00 C 11 | Hourly
'Housing Rehabilitation Specialist 06690 09 'NE 70.00 C 11 Hourly
Housing Rehabilitation Supervisor 06700 11 EX 70.00 C 11 Salaried
Human Rights Specialist | 30990 10 NE 70.00 C 11 Hourly
Income Maintenance Specialist 30470 09 NE 70.00 C 11 . Hourly
Income Maintenance Supervisor | 30550 11 EX 70.00 C 11 Salaried
Income Maintenance Supervisor li 30560 13 EX 70.00 c 11 Salaried
Income Maintenance Worker 30460 07 'NE 70.00 C 11 Hourly
Income Maintenance Worker (HELP Program) 30465 . 07 NE 70.00 NC 11 Hourly
Income Maintenance Worker “mum:mm:_wnmmrmza 30464 Q7 NE 70.00 C 111 Hourly
Information Aide 60070 02 'NE 70.00 L 11 Hourly
Information Systerms Coordinator 03640 12 'NE 70.00 c 11 Hourly
* |nstrumentation Crew Leader 60540 13 I NE 80.00 C 11 Hourly
* Instrumentation Maintenance Coordinator 61940 14 NE 180,00 C 11 Hourly
* instrumentation Mechanic :zm”mq Environment Protection) 61777 11 _INE 80.00 NC 11 _IoE_< N
Instrumentation/Electrical Engineer _ 61980 13 EX 70.00 C 11 Salaried
Inventory Control Supervisor 00020 08 NE 70.00 C 11 Hourly
Junior Enterprise Support Specialist 03532 10 NE 70.00 C 11 Hourly
Junior Fire Investigator 42175 08 NE 30.00 C 11 Hourly
Junior Systems Administrator 03445 10 EX L 70.00 C 11 Salaried
Labor Crew Leader 63010 08 NE 80.00 NC 11 Hourly
“Labor Crew ! 2ader (Transportation) 75050 09 NE 80.00 | C 11 Hourly
Laboratory Technician 22033 08 NE 70.00 C 11 Hourly
Laborer 2 {Trainee) 60115 03 NE 80.00 C 11 .| Hourly
Laborer| , 60100 01 NE 80.00 L 11 Hourly
Laborer | (Transportation) 70010 03 | NE '80.00 C 11 Hourly
Laborer Ii 60110 03 | NE '80.00 L 11 ‘Hourly
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Latent Print Examiner | 21830 |11 NE ] 70.00 NC |12

Latent Print Examiner |l 121833 |12 NE 17000  [Nc i1

Latent Print Examiner ill | 21835 13 |EX 17000 |nNcC 11

| Legal Secretary | 01160 06 INeE  J7000 lc 11

| Legal Secretary Il 01170 08 'NE 1 70.00 C 11

. Librarian Assistant 07660 | 08 | NE. {7000 ¢ 11.
Librarian | {07680 109 EX .. {7000 |cC. 11 ‘Salaried
Librarian | (Integrated Technologies) | 07683 09 NE 70.00 . .C. .11 | Salaried

| Librarian || 1 07760 11 EX 70.00 |cC (11 | salaried

| Librarian (I {Systems) | 07763 11 EX 17000 |c 11 | Salaried
tibrarianlll - 07770 13 EX 17000 {c i1 | salaried
Library Clerk I “lo7sa0 | o2 NE  |7000 |C 111 | salaried
Library Clerk Il 777 lorso |05 NE  |7000 |c 11 Salaried
Library Clerk I ~ {o7s20 07 NE | 70.00 Ic 11 | salaried
Lifeguard 38100 |01 INE  tsgo0 lc 11 | Hourly
Literacy Aide 07663 | Q02 INE 7000 lc 11 | Hourly
Literacy Coordinator | 07665 | 08 {NE 70.00 Tc 11 Hourly

| Local Area Network Technical Support Specialist | 03745 10 | NE 7000 |cC 11 | Hourly

| Locksmith ‘ 161310 |09 INE {7000 {NC 11 | Hourly
Mail Room Clerk {09100 05 {NE  J7000 |c 11 Hourly
Mailroom Supervisor ' 09010 07 INE | 70.00 1c 11 “Hourly
Maintenance Carpenter 61380 07  NE 80.00 NC 11 | Hourly
Maintenance Carpenter Crew Leader 61390 09 | NE 80.00 NC 11 Hourly

| * Maintenance Electrician _ {61330 |11 | NE | 80.00 NC 11 “Hourly
| * Maintenance Electrician Crew _.m.m.nm.q 61420 13 NE .mm”o..oo . C 11 Hourly

| ‘Maintenance Helper ..160130 104 NE .80.00 L 11 _Hourly
Maintenance Mechanic _ | 60170 109 NE . 80,00 NC In _Hourly
Maintenance Worker 1 (Trainee) 60145 |04 NE 8000 IC 11 | Hourly
Maintenance Worker | 60140 05 NE 8000  INC_ 11 | Hourly
Maintenance Worker Il . . {60150 |09 NE '80.00 NC 11 | Hourly

A gw:mmmam:w Information Systems Trainer (Social Services) 30030 10 EX 70.00 | C 11 |: Salaried
Mason 61170 | 08 NE 18000  |NC 11 | Hourly

| Mason (Transportation) 175070 |09 NE 18000  |c 11 | Hourly
' Materials Management Coordinator |ooozo {10 NE 17000  {c |11 | Hourly
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| Mechanical Engineer 61525 13 70.00 |c ,.”E Salaried
Mechanical Engineer Il 61528 115 EX [ 70.00 ) C 11 1 Salaried
" * Mechanical Maintenance Coordinator 61690 13 ‘NE 80.00 C 11 ' Hourly
Medical Assistant 20300 |05 'NE 70.00 C 11 Hourty
Medical Billing Technician | 23590 09 NE 70.00 c 11 | Hourly
Medical Records Technician 07610 9 NE 170.00 1C “ Hourly _
Messehger 60050 01 NE F 70.00 1L .13 . Hourly
Morgue Attendant 22410 | 05 'NE 80.00 L 11 | Hourly
Motor Equipment Dispatcher 60210 |04 'NE 80.00 | NC 11 | Hourly
Motor mn_:_uz..m:ﬂ Dispatcher (Transportation) 70040 05 ' NE '8000 | C 11 | Hourly
Motor Equipment Oumqmﬁoq 1 (Trainee) 62110 04 ‘NE  |8000 @ iC 1 ..._._oc_._<..
Motor Equipment Operator | 62100 05 [ NE 80.00 | NC 11 Hourly
Motor Equipment Operator I te2120 |06 | NE '80.00 | NC 11 Hourly
Motor Equipment Operator Il 62140 07 'NE 80.00 NC 11 Hourly

] Network Administrator 03755 | 12 JEX | 70.00 C 111 | Salaried

| Network Administrator Lead 03758 15 EX 70.00 C 11 ‘Salaried
Nutrition Ausistant 71040 07 NE | 70.00 C 11 Hourly
Nutrition Assistant (HELP Program) 71045 a7 NE ~70.00 NC 11 Io:_._,.\

| Nutrition Services Coordinator 171130 12 NE '70.00 C 11 Hourly

| Nutritionist 71140 10 EX 170.00 C (11 " Salaried

” Nutritionist {HELP Program} 71145 10 EX 70.00 ‘NC 11 Salaried

| Office Automation Analyst 04920 14 NE 70.00 C 11 ' Hourly

| Office Automation Support Technician 04900 08 NE 7000 |C 11 ' Hourly
Outreach Worker {Health} 23020 04 NE 70.00 L 11 -Hourly
Outreach Worker || 43155 06 NE ' 70.00 C 11 Hourly
Paralegal | 50560 10 NE 70.00 C 11 Hourly
Park Labor Crew Leader 63000 08 NE 80.00 NC 11 | Hourly
Park Laborer 62990 103 NE | 80.00 L 11 Hourly
Park Maintenance Crew _.mmn_mﬂ 63100 10, NE 80.00 NC 11 Hourly
Park Naturalist 1 38910 09 NE .80.00 C 11 _Hourly
Park ZmEqm__mZ_ {38900 10 NE £0.00 C 11 Hourly
ParkFangerl .. 40850 07 NE /80.00 ' C 11 ‘Hourly

' Park Ranger Il _...140860 09 NE 80.00 C 11 Hourly

.. Park mcnmE_mo_. | 63125 09 NE 180,00 C 11 _Hourly
Payroll Assistant | 02120 08 NE  70.00 [ C 11 | Hourly




' NE

70.00

Program Coordinator (W. 1. C.)

Payroll Clerk 2 Loz | lc | Hotsy
Payroll Clerk | i | 05 NE 17000 |c | Hourly
Payroll Supervisor 09 NE 7000 [C 1 Hourly_
Peer wumnmm:m_ﬁ | 07 NE i1 70.00 . _..n ._._9.=._<.,
Peer Supervisor 09 'NE | 70.00 41C. . Hourly .
Personnel Aide . 06 NE 70.00 1.C Hourly
Personnel Services Aide _ |07 NE 7000 | C Hourly
Photocopy Machine Operator | 04 _NE 70.00 A NC .. Hourly
Planner | 41 | EX. 70,00 Lc Salaried
| Planner 1| | 13 EX ... .. 170.00 | C { Salaried
Planner (Il 14 EX 17000 ic I salaried
1 Plumbing no_,_z.o_mcumE_moﬂ ‘ 14 EX | 70.00 o | salaried
Plumbing inspector | _ 09 NE {7600  |c |11 }Hourly
" Plumbing Inspector 13  [ex 17000 fc 111 | salaried
,v_.m-D_.._.m.__.w_nm”_os Officer 08 NE '] 70.00 1c | Hourly
,..v_._:n_um_ no:.ﬁ_.mn_u Examiner o 5650 |11 NE 7000 |cC " THourly
|* _u.,_zn__um_ s\mmﬁmimﬁmq qumﬂam:ﬁ v_m:ﬁ Oumqmﬂoq,,, 61548 |12 NE ,.,:mo..oo:. 1c o .,IO::{
Probation Assistant _ 07 NE {72000 |cC Hourly
Probation Officer 1 11 'NE 170.00 1c | Hourly
Probation Officer 1 ﬂo:..:E:.E _._m_moa 11 NE 170.00 1c - Hourly
_u_d_umﬁ_o: Officer 1 G_umz_mr wummw_:mv 11 NE 70.00 e : IoE.E .
Probation Officer 1 Trainee a9 NE 70.00 lc : _._oE.?
' Probation om_nmﬂ 1 Trainee {Community Liaison) 09 NE 70.00 |c Hourly
Probation Officer 1 ._._,m_smm Am_um:_m: mummw_:E 09 | NE . . 70.00 C i I_o:_._c_
Probation wcumé_mo_. 1 13 EX 70.00 ic Salaried
Program Assistant (Emergency _s.m:mmeBmss 10 NE 70.00 ‘. C | Hourly
Program Assistant (Health) 11 NE 70,00 C ‘Hourly
Program Assistant (WEP} | 09 NE - 70.00 C :o:..._<
Program Coordinator (Emergency _Sm_._mmmam:: ' 10 NE ‘| 70.00 R Hourly
Program Coordinator (Health) 12 EX . ,.wo..o.o . 1 C mm_mﬂmmn_
. Program Coordinator {Healthy Start) ) 13 EX _|.70.00 1€ _Salaried
' Program Coordinator (Runaway & Homeless Youth) 10 NE _. 70.00 C 1 _._oc_._< .
Program Coordinator (Stormwater Management) 13 EX  70.00 € | Salaried
13 EX 7000 |cC | salaried
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70.00
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Program Coordinator Education of Children With Special Needs 21250 13 | EX C 11 Salaried
Program Coordinator |l {Health) - * 23300 13 | Ex 70.00 C 11  Salaried
‘ Program M-.nitor 07220 09 NE 70.00 C . 11 Hourly
Programmer | 03430 10 NE 70.00 C | 11 Hourly
Project Coordinator (Community Development) 63565 12 EX 70.00 {1 C 11 Salaried
Project Director (Aging Services) 30750 13 EX 70.00 C 11 _| Salaried
. Project Director (EISEP) 30740 12 | EX 7000 | C 11 [ Salaried
Project Director (MCOA Senior Employment Program) 30590 10 EX 70.00 C 11 .| Salaried
Project Director {Mcoa Senior Nutrition Program} 30480 13 EX 70.00 lc 11 | Salaried
| Psychiatric Sacial Worker | 30300 11 EX 7000 |C 11 Salaried
| Psychiatric Social Worker [ {Ciinic) 30302 |11 EX 7000 IcC 11 Salaried
1 Psychiatric Social Worker || 30310 13 EX | 70.00 C f11 Salaried
Psychiatric Social Worker If {Clinic) 30315 13 EX 7000 |cC 11 | Salaried
Public Health Analyst | [ 23410 09 NE 7000. ..:C. 11 . ' Hourly
Public Health Analyst Il (23420  J11 |NE 7000 |C 11 | Hourly
Public Health Education Supervisor_ _ {21140 11 EX 70.00 ic 11 Salaried
Public Health Educator i 23480 |09 EX 17000 |cC 11 “Salaried
' Public Health Educator {(HELP Program) 23455 09 EX | 70.00 1 NC 11 Salaried
Public Health Educator :..._m_.,v v..o.mai 123495 {09 EX '70.00 NC 11 Salaried
Public Health Engineer | 10350 11 EX 170.00 C 11 ' Salaried
| Public Health Engineer 1t 110360 13 EX | 70.00 C 11 Salaried
Public Health Engineer Il 10370 |15 EX 170.00 C 11 | salaried
| Public Health Social Work Assistant 30330 09 NE 70.00 C 11 . I@EE
Public Health Social Work >mm_mﬂm=ﬁ {HELP _u:um_.ma_ ,.wcwwm 09 | NE -70.00 NC 11 . Hourly
Public Health Social Ec_,x >mm_mﬂm3 {Spanish Speaking) 30331 - 09 NE ,uo..oo C 11 . Hourly
Public Health Social Work Assistant {Spanish Speaking) (HELP . . -
Progr.m) .J 30325 09 NE 70.00 NC 11 Hourly
Public Health Social Work Assistant gmum:_ms mumm_c_._m_ :.._m:U . ,
Program) | 30345 109 - NE 70.00 NC 11 " Hourly
Public Health Social S.o_‘x m:um:_._moq .30360 |12 EX 70.00 IC 11 | Salaried
Public Health Social Worker | 30340 11 EX ,70.00 9 11 Salaried
Public Information Assistant 04065 |08 NE -70.00 C 11 _Hourly
'Public Information Specialist 04040 11 NE 70.00 C 11 | Hourly
'+ public Safety Dispatcher | 45042 10 NE 8000 . |C 11 | salaried
*Public Safety Dispatcher (HELP Program) 145015 |10 NE. 180.00 _ |[NC 11 | salaried




| 45048

12

1 80.00
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| Public Safety Shift Supervisor NE C 11  |.Salaried
| * Public Safety Telecommunicator 45050 08 NE 1 80.00 ic 1 | salaried
_*Public Safety Telecommunicator (HELP Program) 45055 08 | NE 1.80.00 NC 11 | Salaried
* Pump Station Maintenance Supervisor 60850 13 NE 1.80.00 icC 11 Hourly
Pump Station Maintenance Worker | | 60830 05 NE 80.00 |NC 11 Hourly
Pump Station Maintenance Worker I| 60840 108’ NE 80.00 NC (11 Hourly
Purchasing Clerk . 05280 |06 NE T7000 |¢ 11 Hourly
Purchasing Contract Clerk . 05340 07 . INE 17000 lc 11 Hourly
Recording Clerk 1 00130 05  |NE 70.00 C 111 Hourly
Records Preservation Assistant {03260 07  |NE 70.00 c 1 Hourly
‘Records Preservation Supervisor 03270 09 | NE 70.00 lc 11 Hourly
Recreation Leader . 381720 |07 CINE 8000 |c 11 Hourly
Recreation Supervisor 38320 |10 'NE 80,00 lc 11 | Hourly
:mmuaacnzo: me_nmm m:um:.._mo_. 103210 110 | NE 70.00 Ic 11 | Hourly
Research Aide 04090 |07 i NE 7000 |cC 11 Hourly
Research Technician | 04100 09 NE 17000  |C 1 “Hourly
| Research Technician Ii 04110 11 | Ex | 70.00 c RET | Salaried
Safety Officer 42130 11 'NE | 70.00 C n | Hourly
Safety Training Instructor 42120 09 NE | 70.00 C 11 | Hourly
-{ Sanitarian | ] 42550 10 EX | 70.00 C 11 ' Salaried
Sanitarian | (HELP Program) 42555 10 EX .70.00 ‘NC 11 Salaried
Sanitarian |1 42560 |12 EX 170.00 C 11 Salaried
Sanitarian |Il \ 42570 14 1 EX 7000 {C 11 | salaried
Sanitary Biochemist 22190 10 NE 7000  iC 11 Hourly
Sanitary Chemist | 22110 11 |'NE - 70.00 c 11 ‘Hourly
Sanitary Chemist Il _ 22120 13 EX 7000 | C 11 ‘Salaried
Sanitary Engineer | 10300 11 EX {7000 |c 11 Salaried
wm:#mé Engineer il 10310 13 EX 70.00 ...n 11 - Salaried
Sanitary Technician _ _ 2210 o7 | NE 7000 |cC 11 Hourly
Security Systems _,\_m_s_..m:mznm mumn_m__mﬁ . 60177 11 NE 80.00 C 11 Hourly
* Senior Caseworker 30020 |11 NE 7000 icC {11 Hourly.
Senior m:ﬁm«uzmm Umm_m_._ wumn_w_ﬁ _ | 03980 15 EX 170.00 iC 11 ! mm_m_._mn
| Senior Fire _:<m2_mm8q | 42185 11 NE 8000 |cC 11 1] :o:...._< ..
Senior Forensic >5o_um< Technician_ 22510 09 ‘NE : mcoo .. ic 11 Hourly
.mm:.oq _uo_.m:m_n _:<mm”_mm8q .,.-mu.o“ 13 NE . 30.00 C 11 m._”_o..:_.‘_<




60215

NE

“Hourly

 Senior Motor Equipment Dispatcher 07 70.00 _ C 11
Senior Network Administrator 03753 14 EX 70.00 Ic 11 | salaried
Senior Nutrition Assistant { 71000 09 NE 70.00 C 11 Hourly
Senior Nutritionist | 71180 12 EX 170.00 C 11 Salaried
Senior Office Automation Analyst 1 04930 15 EX 70.00 C 11 | salaried
" Senior Planner (Emergency Management) 15190 11 EX 70.00 C 11 | Salaried
Senior Recreation Leader 38420 08 NE 80.00 C 11 Hourly
Senior Sanitary Technician 22220 09 NE 70.00 1 C 11 Hourly
Senior Support Enforcement Officer 30220 09 NE 70.00 {c 11 | Hourly
- Senior Systems Administrator 03925 14 I EX 70.00 C 111 | Salaried
_Senior Systems Programmer 03840 15 (EX 7000 i C 11 Salaried
* Senior Wastewater Treatment Plant Operator | 61549 10 NE 8000 |C 11 Hourly
‘Senior Welfare Fraud Investigator | 30670 11 I NE 7000 | C Sl Hourly
Senior Zoo Attendant 169230 |09 NE | 80.00 c 111 Hourly
' Sewer Maintenance Crew Leader | 63320 10 'NE | 80.00 C 11 Hourly
Sewer Maintenance Supervisor 63340 | 12 NE |soo0 ¢ 11 Hourly
‘Sewer Maintenance Worker | 60650 05 NE 80.00 NC 1 { Hourly
'Sewer Maintenance Worker Il 60660 08 'NE 80.00 NC 11 Hourly
Social Services Examiner | 30610 07 NE 70.00 C 11 ' Hourly
Social Services Examiner | {HELP Program) } 30615 07 NE 70.00 NC 11 | Hourly
" Special Education Transportation Coordinator 23580 |12 EX 70.00 iC 11 Salaried
Specia'st - Services For The Aging __ 30880 | 10 ‘NE J7000  IcC 11 | Hourly
Specification Writer _ | 05370 12 [ EX 7000 | C 11 | Salaried
| Specification Writer Il 05360 | 13 EX 7000 |cC i1 | Salaried
Staff Development Aide 30515 07 'NE | 70.00 C 11 Hourly
Stenographer il _ 01110 | 06 ' NE (7000 {C R Hourly
Stock Attendant 60030 | 02 NE (7000 L 11 Hourly
Stock Clerk 05400 04 NE 7000 | C 11 Hourly
Storekeeper o 05410 07 NE 70.00 c 11 Hourly
| Stream Maintenance Crew Leader .| 60600 10 NE 80.00 | C 11 - Hourly
Stream Maintenance Supervisor _1,63350 12 NE | 80.00 | C 11 Hourly
Stream Maintenance Worker | 60580 05 NE 80.00 NC 11 Hourly
Stream Maintenance Worker || . | 60590 08 NE g 80.00 NC 11 Hourly
Supervising Social Services Investigator 140130 12 NE 70.00 C 11 Hourly
* supervisor Of Dispatch Operatipns 45045 |11 NE '80.00 C in Salaried
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Support Enforcement Officer 30210 [ OB NE 70.00 o 11 Hourly
Support Enforcement Officer (HELP Program) 130225 08 'NE 70.00 NC 11 { Hourly
wE.S:.__:m _”mn___E _<_m=mmm~. .| 38700 05 Zm 30.00 C 11 | Hourly
‘Systems Accountant 102290 09 EX 7000 !cC 11 | Salaried
Systems Accounting Manager 02160 13 EX 70.00 C 11 | salaried
| Systems Administrator 03775 12 EX 70.00 c 11 Salaried
Systems Programmer 03590 |14 EX 70.00 C 11 | salaried
| Tax Abstract Clerk 02180 |10 | NE 7000 i ¢C 11 Hourly
| Tax Clerk 02140 |05 'NE 7000 |cC 11 Hourly
_Tax Map Supervisor _ 15230 13 NE | 80.00 C 11 | Hourly
Tax Map Technician | 15200 } 06 NE | 70.00 C 11 Hourly
| Tax Map Technician il 15210 11 NE 18000 |c 11 | Hourly
“Teacher 131200 }12 EX 7000 IC 11 Salaried
Telephone Technician | 03200 |07 NE 70.00 C 11 _| Hourly
‘Traffic Signal Repair Supervisor 63590 |10 NE 8000 |C 11 . ,_._oE,_< B
Traffic Signal Repair Warker | 63900 |06 NE 8000 |NC 11 | Hourly
| Traffic Signal Repair Worker Il 63510 |08 iNE '80.00 | NC 11 |'Hourly
Training Unit Assistant 30165 04 I NE 70.00 Cc 11 “Hourly
Transportation Operations Officer 10650 09 NE 7000 | C 11 | Hourly
Typist | o { 01000 03 NE 7000 | cC 11 | Hourly
Typist Il 01010 05 NE  |70.00 C {11 1Hourly
c:am,_‘,m._‘.u::__..._ Facilities Locator 61780 08 NE . 80.00 NC 11 _.__or_.z._
Vault Attendant 60000 03 NE {7000 L 11 Hourly
Veterans Service Officer /39090 09 NE 17000 {c 11 Hourly
Veterans Services Aide 39050 06 'NE { 70.00 lc 11 ‘Hourly
Veterinary Technician 69260 07 NE | 80.00 C 11 Hourly
Victim Assit..ance Coordinator 08357 08 NE | 70.00 ic 11 1 Io:q._.\ |
Visitor Center Supervisor 38810 04 NE | 80.00 C 11 Hourly
Vital Records Manager F 03295 09 1 EX 170.00 C 11 _mm_m:mn
Vital Records Specialist 03220 07 NE :70.00 C 11 Hourly
Vital Records Specialist (HELP vqomr.._:.._ 03225 07 NE | 70.00 NC 11 | Hourly
Voting Machine Custodian 69350 07 NE 70.00 UN 11 Hourly
Wastewater Technician | 61820 08 NE 80.00 C 11 Hourly _
Wastewater Technician I| 61810 10 NE 80.00 C 11 | Hourly
Wastewater Treatment Plant no:chn:o: Inspector | 61535 12 NE 80.00 | C 11 q .:n.E...q.E
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‘Wastewater Treatment Plant Construction Inspactor Il 51536 14 NE 80.00 C 11 Hourly
Wastewater Treatment Plant Maintenance Crew Leader | 61537 11 i NE _mo.oc n o | 11 _._o_.._w_<
Wastewater Treatment Plant Maintenance Helper (I/E) © 61538 05 NE | 80.00 NC 11 { Hourly

. Wastewater Treatment Plant Maintenance Helper {Mechanical) 61539 05 NE 80.00 NC i1 Hourly

_. Wastewater ._...mmg_m_# Plant _,\_m_zwmzm:nm _Smn:m_.__n 61542 0s - NE | 80.00 NC i1 Hourly

* Wastewater l_.ﬂmmg._m:ﬁ Plant Zm.:ﬂm:msnm Eo_._ﬁ_. ::ch\m_ma_ | 61543 109 I NE | 80.00 INC 11 Hourly

_Wastewater Treatment Plant Maintenance Worker :Smn:m:_nm: 61544 07 NE 80.00 NC 11 Hourly

 Wastewater Treatment Plant Operator 61545 | 08 | NE 8000 |[C 11 | Hourly

Water Plant Operator | (Type BPlant) - 61830 08 'NE  |80.00 c 11 | Hourly
Water m<mﬂm=_m Construction Engineer | 10660 113 EX 1 70.00 C 11 Salaried
Water Systems Construction Engineer |1 10665 15 EX 70.00 C 11 1 Salaried
Woeb Design Specialist . {03970 . 14 EX 70.00 C 11 | Salaried
Weights And Measures Inspector 42010 08 NE .uc.co C 11 .. N Hourly
Welder . 61150 08 NE 80.00 | NC 11 Hourly

| Welder {Transportation) 75080 10 NE 80.00 c 11 | Hourly

‘Welfare Fraud __._<mmzmm8_., . 30650 |10 NE 70.00 ic |11 IoE._<
WIC £ .sistant . 23040 | 04 NE 70.00 C 11 . Hourly
WIC Assistant (HELP Program) 23055 |04 ' NE 70,00 NC 11 Hourly
WIC Assistant (Spanish Speaking) | 23033 04 NE {7000 |cC 11 | Hourly
WIC Assistant (Spanish Speaking) (HELP Program) - 23035 04 NE 1 70.00 | NC 11 Hourly

1 WIC Assistant (Spanish Speaking) (HELP Program) 123045 104  |NE . 70.00 i NC 11 | Hourly

Zoo Attendant ‘ 60550 105 NE 18000 | NC 11 ___| Hourly

* These grade upgrades reflective in Appendix B are effective the first full pay period after adoption of this Agreement by the Onondaga
County Legislature.
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PPENDIX C

Settlement Agreement
of August 5, 1985
(“Calendar Creep” Agreement)
Incorporation Herein By Reference
With the Same Force and Effect
* As Though Set Forth In Full

In this Contract
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APPENDIX D
‘ORAL WARNING NOTATION

Date
EMPLOYEE’S NAME: _ _
Last First Middle
DEPARTMENT: JOB TITLE:
WORK LOCATION:
IMMEDIATE SUPERVISOR: JOB TITLE:

DATE OF FIRST ORAL WARNING:

DESCRIBE INFRACTION FOR WHICH ORAL WARNING WAS GIVEN:

WORK RULE(S) EXPLAINED: (No.)

I have read this WARNING.

Employee Signature:

Supervisor Signature: o

Employee Comments:

The employee named herein has refused to sign this notice. I do, therefore, attest that said discussion did take place on

(Date)

Witness Signature ' Supervisor Signature
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APPENDIX F

COUNTY OF ONONDAGA
MONTHLY PARKING METER LOG SHEET

please staple in this area

MONTH/YEAR: EMPLOYEE NAME: DEPT. &
AGENCY
DATE LOCATION AMOUNT
incl. $.00
TOTAL AMOUNT:
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1.~ Agrecments are to specify the means by which an employee who is assigned by the Employer to
be on call is to be contacted (e.g., pager, cell phone, contact telephone mumber) as determined by the Employer.
In the event that a contact telephone number system is used, the employee shall be required to provide an updated
telephone number to be reached and prompt notice to the Employer of any change in the telephone number.

2, Agreements are to specify the time of response required by the Employer to the call or page and
the period of time for recall response and return to work as determined by the Employer.

3, Amfeementsaretostate'pmmetersforthedaysandhoumthatonmllismbepe:ﬁmnedas
determined by the Employer as well as the schedules that employees will work to provide the required coverage.

4. Agreements are to state the compensation (including but not limited to compensatory time, cash,
use of vehicles, work schedules, etc.) to be accorded to employees for the time they are on <all and the
compensation (as defined herein) that they are to be accorded for work performed when called in to work

5. Agreements are to provide for a system for equitable distribution of on-call assignments, insofar
as practical, among those qualified employees required by the Employer to bo assigned on call.

6. Agreements are to be presented by the Union to the affected employees for ratification vote in
order to become effective.

7. Agreements approved by the affected membership must have the signatures of the following

persons in order to become effective. For the Union: the CSEA Unit President, CSEA Local 834 President,
CSEA Labor Relations Specialist. For the Employer: The Department Head, the Director of Employee Relations.

For the Union For the Employer

et 2421 07




The County of Onondaga (hereinafier “Employer™ and the Civil Service Employees Association,
Onondaga Local 834 (hereinafter “Union™) do hereby agree to abide by the following guidelines in fashioning
agreements to participate in flex-time, compressed work week and other altemative scheduling arrangements.

1. All such agreements must meet service delivery or business needs of the Employer. All such
agreements must meet employee needs for work schedule flexibility while maintaining reliability and
dependability in reporting and being present for work.

2 Agreements are to state the hours to be covered by the agreements including the work day, work
week, or core hours that must be worked.

3 Agreements are to swte how overime compensation is to be eamed and hours eligible for shift
differential premium, if any, where either would vary from that required under the collective bargaining
agreement.

4, Agreements are to state how holidays are to be observed or scheduled and how holiday premium
compensation is to be applied where either would vary from that required under the collective bargaining
agreement,

5. Agreements are to provide for the administration of employee leave benefits (i.e., sick leave,
vacation leave, and personal leave) in accordance with the Accrual Chart in Appendix B of the collective
bargaining agreement as well as other leave benefits (for example, bereavement leave, leave for jury duty and
court attendance) at the levels set forth under the collective barpaining agreement.

6. Agreements are to provide for the scheduling of rest breaks and meal breaks at the levels set forth
under the collective bargaining agreement.

7. Agreements are to state if they exist as a “pilot™ or “trial” basis or as a renewal of an existing
agreement,
8. Agreements are to contain provisions enabling cither party to withdraw from the agreement upon

a reasonable number of business days notice to the other party. Such notice must be in writing.
9, Apresments are to provide spegific effective dates and termination or renewal dates,

10. Agreements must have the signature of the following persons in order to become effective. For
the Union: the CSEA Unit President, CSEA Local 834 President, CSEA Labor Relations Specialist. For the
Employer: The Department Head, the Director of Employee Relations.

11 Any decision by the Employer to allow or disallow the participation of any employes or group of

employees in a flex-time, compressed work week or alternative scheduling program shall not be grievable nor
arbitrable under any provision of the collective bargaining agreement.

For the Union For the Employer

m AL 2o
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APPENDIX I
GRIEVANCE TRIAGE ARBITRATION PROCEDURE (“GTAP”)

Any grievance arising under Article 26 — Di; i € or Article 27 -
‘Grigvance and Arbitration Procedure of the collective bargaining agreement (hereinafter
"CBA") which is unresolved after Step 2 of Article 27 and which is to be further appealed by
the Union under Step 3 of Article 27 shall be processed instead, upon mutual written agreement
of the parties, according to the Grievance Triage Arbitration Procedure (hereinafter "GTAP")
set forth herein in lieu of Step 3 of Article 27,

The Union shall notify the Employer in writing within ten (10) days after receipt of the Answer
rendered in Step 2 of Article 27 of its intent to submit the unresolved grievance to arbitration.
The Employer and Union shall confer on processing the grievance under Step 3 of Article 27
or the GTAP. In the event that an agreement on a procedure cannot be reached, the matter shall
proceed under Step 3 of Article 27. Any agreement to process the grievance under the GTAP
shall be in writing and shall foreclose the processing of that grievance under Step 3 of Article
27.

All grievances processed under the GTAP shall be heard by a single Triage Arbitrator, who
shall be mutually selected by the parties. At the Triage phase, the Union shall be represented
by a Labor Relations Specialist and the Employer by Employee Relations Staff. The parties
shall present all relevant information, documents and argument to the

Triage Arbitrator.

The Triage Arbitrator shall have complete authority to sustain or deny the grievance, or to
suggest and accomplish resolution of the grievance. If the Triage Arbitrator determines that an
evidentiary hearing is necessary, the grievance shall be scheduled for expedited arbitration
before the Triage Arbitrator for the next available hearing date. The Triage Arbitrator shall
discuss with the parties the specific issue to be arbitrated and specify witnesses who shall
testify at the expedited arbitration.

The parties may provide legal counsel at the expedited arbitration. All relevant facts and
documents shall be stipulated to at the expedited arbitration, and witnesses may be presented
upon the approval of the Triage Arbitrator. Except in exceptional cases, there will be no written
briefs filed; verbal closing statements will be allowed. The Triage Arbitrator shall take notice
of all relevant arbitration decisions. The Triage Arbitrator shall render a written Award no later
than thirty (30) days after the close of the hearing.

In exceptional cases, at the request of the Triage Arbitrator, an outside ad hoc arbitrator may
be employed to hear and determine a specific grievance or issue, as agreed upon the parties.

The Triage Arbitrator shall have full authority to resolve all procedural and substantive
contractual issues including issues involving disclosure of information between the parties at
either the Triage phase or the Expedited Arbitration phase of the GTAP. The Triage Arbitrator
shall have the authority to remand a grievance to Step Two of the grievance and arbitration
procedure for further review by the parties. The Triage Arbitrator shall not have jurisdiction or
~ authority to add to, modify, detract from, or alter in any way the provisions of the agreement
or any amendment or supplement thereto or to add new provisions of this agreement or any
amendment or supplement thereto. If the grievance concems matters not covered by this
agreement or the procedures contained herein have not been adhered to, said grievance shall
be retumed to the parties without decision. The findings, conclusions, and recommendations
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of the Triage Arbitrator for resolution of the grievance shall be binding on all parties to the
proceeding. Awards may not be retroactive beyond thirty (30) calendar days prior to the
initiation of the alleged grievance with the County.

The Triage Arbitrator will be contacted by the parties and scheduled for hearings on an as-
needed basis. All fees and expenses of the Triage Arbitrator shall be divided equally between
the parties as provided in Article 27 — Grievance and Arbitration Procedure — Step 3(B) of the
collective bargaining agreement. The parties agree that the Triage Arbitrator shall be paid the
fee agreed upon with the Triage Arbitrator for such arbitration services.

The GTAP procedure is subject to renewal or amendment by mutual agreement of the parties
as of January 1 of each contract year. Furthermore, at any time prior to December 31 of each
contract year, either party may terminate the GTAP procedure upon 30 days written notice to
the other party.
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MEMORANDUM O

This Agreenient i made on the JO  day'of Maroh 2021, by and betweus tix
ONONDAGA COUNTY (hereinafter Uounty) and the CIVIL SERVICE BMPLOYEES
ASSOCIATION, INC. LOCAL 1000 AFSCME, AFL-CIO (hereinalter CSEA).

WHEREAS, the Employer and the Union ace parties to a collective bavgaining apreement
(CBA) effective January 1, 2020 through December 31, 2022 setting forth terms and cenditions
ol employment for employess represunted by the Unlon; and

WHEREAS, the CBA provides that empioyess of the Department of Emcrgency
Cormusication {F-91 1) rsE to be converted from 3 "curtent” pay schedule to a “onc-week tag”
pay scheduis, and

. (AS, thie liming and execttion of said conversion is 1o be provided for by separate
agrccmcnl hetween the partics, and

, the parties heve agrued naon the timiog and sxecution of said conversion as set

forrh helowr,

NOW, THEREFORE, IT 15 HEREBY AGREED BY AND BETWREN THE PARTIES AS
FOLLOWS:

wontd

. The ispplementation of e “ong-week lag” pay schedule will cenmence with the
ficst pay perind of April, 2021 and shalt last for len (10) consecntive pay periods.

t>

In cach of the e £18) pay periods, empliyees of L8011 being eonverted to shic Jag
shall hv= their compensatian for regular bours reduced by fuur () bours, thereby
totaling forty (40) hours at the end of the ten {10) puy perinds and completing the
conversion lu the “one-week lag”, Note: Nune of these houts worked shall be
wniginponsated, howevet, e liability for payment ol these houss §s effectively
shifted Ko one weel later than compensation presently occwrs. To explain more
precisely using an fHlusitation with the actual payeheck date of 3/19/2021, an E-
911 employee will be paid on 3719/2021 for all howrs worked from 3/5/2021
through 3/1972021, inclusive, This is what it meuns to be paid “current”, After the
gonversion o the lgg over the ten (3 pay periods, employees at E-911 will
riceive their paycheck one week after the Jast day worked lor whics pay is being
received. Using the same pay datc and the assumption that a pay lag alveady cxists
te itlustrate, an E-911 emiployee on a pay lag would yeeeive a payeheck on
3/19¢21 fot all hours werked from 272772021 thr sagh 312/2021, inclusive. The
et effeet of e lag, other than the four {4) howr reductian aver the ten {10} week
conversion perind, is that etmployces of E-91 |, upon scparation From employment,
may reccive an additional paycheck to compensate thetn for the “logping’ days
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that were not compansated in the pemuttimate paycheck. In no way do emplayees
of E-91] go ungempensated for atiy houts worked.

3. Since this conversion to the “one-week lag” will reduce affected employees pay
by the equivatent of four (4) hours of gross pay in wacl of the w€n (10) pa.y
periods, affected emplnyees may elect to sufiploment their pay by “cashing in™ np
o fonr (4) hours of comgeysatory tinwe during any or all of the wn {10} pay
periads of tae conversion. Suck option shall be at the snle discretion of the
affeetod employees and miay it be denied by the Employer.

4, Employees uxervising their option to-*‘cash " compensatary tirme shall do o in
wriling 1o the depurtinet pricr 1o the close of payroll for $he: pay peried in which
the compensatory time payment shall be applied,

5. At the end of the ten (10) pay period conversion periad, all provisions.of this
agrecment shall cease, except that uny disputes arising rom its. impfementation
may be processed through Arficle 27 — Gricvance and Arbitration Procedure, of
the CBA.

I‘JSBA (‘omhmﬁd Serviods U‘ﬁk Prcsmz.nt

PPN Employee Refations\Agreemenis®80A B.OE 1 Lag. Dagx
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AGEEEIVIENT

This Agreement made thig ﬁ 74 day of ,Aj:ﬂf 2016 by between the COUNTY OF
ONONDAGA (“Emplnjfer"} and the CIVIL. SERVICE EMPLOYEES ASSOCIATION, LOCAL

834 (“Union™).

WHEREAS, the Emgiayer and Unmn have cngaged inr collective bargaining neg«mations over the
provisions of supplemental pay for those unit members who participate in the Active Shoater
ngram of the Empigyer and,

'WHEREAS, the Employer snd Union have rcaohed agreement on an Active Shooter Supplemental
Pay Framewozk Agfeement and to set Torth that agreement herein.

NOW, THEREFORE, is agreed by the Employer and Union as follows:

ACTIVE SHOOTER SUPPLEMENTAL: PAY
FRAMEWORK FOR AGREEMENT

1. An Active Sheoter Event Pariicipant (hercinafler "Participant”) is a person who has been
placed on the Active Shooter roster by the Emphaym, responds to and engages in a rapid
intervennon to an active shooter event and sustaing an injury or illness during such. résponse
and:engagement mcluﬂm_g ‘but not limited to being deploysd:-on a contact team or rescue team
in order to be cunéidereé for supplemental pay.

2. Bupplemental pay is strictly limited in application to injurigs or tIlnesses sustained by a-

Participant during the ¢ourse of their actual activation and participation in an active shooter
event. _

3. A claim filed by a Participant for supplemental pay for an illriess pr injury sustained during
their participation in an aetive shooter event must also be found to be comfpensable for wage
replacement benefits under the Workers Compensation Law and pracesses in oxdler fo be
eligible for supplemental pay. A claim fited by a Parﬁczpaat for an injury ar illness: sustained
during their participation im an zctive ¢hiooter event that is not found o be comgensable for
wage replacement benefits under the Workess Compensation Law and processes shall alse be
ineiigible for supplemental pay.

Supplemental Pay shiall be paid in. the amount, #fler taxes, withholdings, and other required
deducticns, of the difference between ihe wage replacemeitt benefit amount paid by Workers

=

Coempensationand the net amount paid to the Participant for regular hours worked in the last

check issued by the Empleyer prior to the active shooter event where the Participant sustairied
‘fhe illness or injury.

5. The amount payable in parapraph 4 above shall be offset by any Iong-term d;sabihty benefits

or short-term disability benefits previded by the Employer and payable to the Participant that
are not offset by any Worker Compensation berefits paid to the Participant.
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10.

The Employer agrees to pay the supplemental pay for the periad of time during which the
Participant is eligible for wage replacement benefits under Workers Compensation which
shatl be limited and shall not gxceed the 52 full pay periods immediately following the date of
the illniess or injury sustained by the Participantduring the active shooter event.

The determination of the Workers Compensation progess as to the eligibility or ineligibility of
the claim for benefits.shall alge be the determination for eligibility for supplementat pay or for
ineligibility for supplemental pay. The determination shall not be subject to the grievanee and
arbitration procedure of the present collective bargaining agrecrment of amy suceessor

agreement thereto,

Participants shall be required to participate in all modified duty progrmams, retum to work
progtams, progressive rehabilitation programs or part-time work that may be offered by the
Emplayer. The failure or refusal of a Participant o participate in stich pregeams or part-time
work shall caiisé sapplementa] pay to cease immediately and shall not ‘be subject to the
gtievance and arbitration protedure of tire present collective bargalning apréemeiit ar any

suceessor agreement thereto,

Participants eligible for supplemental pay shall have health benefits and dental benefits
eontinue during the period they receive supplemental pay. The Participant shaii be required to
‘pay all employee contribution amiounts required by the healih bencfit plan, dental benefit plan
or collective bargaining agreement.

This Agreement is subject to renewal or amendment by mutual agreement of the parties as of
January 1 of each contract year, Furthermore, at any time prior to December 31 of each
contiact year, either party may termindte this Agieement upon 30 deys written nofice to the
other party. The Employer and Union agree to meet at least annually to review the Aective
Shooter Supplemental Pay Program and this Agreement.

FOR THE UNION .FOR THE EMPLOYER

T s

i +

DX _Local (nsihef

}-’nl } /,‘d...;;_-‘/.. &4

121213
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APPENDIX L

Purpose :
The purpose of this Appendix is to set forth the applicable contractual terms and conditions of

employment upon which the parties have reached an agreement, and it is also the purpose of
this Agreement to provide for a procedure to resolve disputes and adjust grievances between
the parties. Only the benefits and terms listed in this Appendix apply to the covered 103 titles.
No other contractual provisions shall apply.

'Pursuént to the Certlﬁcatlon of the Public Employment Relations Board dated March 26,
2015, the Union represents the following County employees (Certification - CP-1301):

Included:

Scheduled Librarian Assistant

Scheduled Librarian 1

Scheduled Library Clerk

Lifeguard

Swim Facility Manager

Park Ranger 1

Information Aide (assigned to the Department of Parks and Recreation to perform seasonal
campground-related administrative duties)

Administrative Assistant (the HEAP Coordinator)

Excluded:
All other employees on the 103 payroll, including all on call employees on the 103 payroll.

No Strike

The Association affirms that it does not assert that the included employees assert the right to
strike nor to assist or participate in any strike nor to impose an obligation to conduct, assist or
participate in any strike, slowdown or work stoppage.

The Association agrees that the County shall retain complete authority for the policies and
administration of all County departments, offices or agencies which it exercises under the
provisions of law and the Constitution of the State of New York and/or the United States of
America and in fulfilling its rights and responsibilities under this agreement.

The rights and responsibilities of the County include, but are not necessarily limited to the
following: (1) to determine the standards of service to be offered by its offices, agencies and
departments; (2) to direct, hire, promote, appraise, transfer, assign, retain employees and to
suspend, demote, discharge or take disciplinary action against employees; (3) to relieve
employees from duties because of lack of work or for other legitimate reasons; (4) to maintain
the efficiency of govemment operations entrusted to them; (5) to determine the methods, means
and personnel by which such operations are to be conducted; (6) to take whatever actions may
be necessary to carry out the mission, policies or purpose of the department, office or agency
concerned; (7) to establish work rules and 1cgulations not inconsistent with the terms of the
agreement; (8) to establish specifications for each class of positions and to classify or reclassify
and to allocate or reallocate new or existing positions.
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The exercise of any such power, right, authority, duty or responsibility by the County in the
adoption of such rules and regulations, and policies, as it may deem necessary and as they apply
to employees represented by the Association, shall be limited only by the specific and express
terms of this agreement.

Leaves of Absence
Those employees who qualify for coverage under the Family Medical and Leave Act of 1993
shall be subject to the policies and procedures of the County for the granting of such leaves.

Jury Duty/Court Attendance -
An employee who receives a notice for jury duty will immediately provide a copy of such notice

to his/her immediate supervisor and cooperate in any request for a deferral of such service, if
the County believes such a deferral is appropriate for work load requirement purposes. An
employee who serves on jury duty shall be entitled to the benefits provided under law for
regularly scheduled work days. An employee who receives a subpoena to appear in a court or
administrative proceeding shall immediately provide his’her supervisor with a copy of the
subpoena, and the employee shall be allowed the necessary time off, without pay or benefits, to
appear in the proceeding. In all cases of jury duty or court attendance, the employee shall
appear for his/her normally scheduled work hours whenever attendance is not required by the
court, and in the case of jury duty, such employee shall not be entitled to receive a jury duty fee
if his/her earnings for working during that day exceeds the statutory fee.

Bereavement

In the event of the death of an employee’s immediate family member (spouse, parent, child,
brother, sister, a person occupying the position of a parent or child, or a close relative who is
an actual member of the employee’s household), the employee shall be allowed time off without
pay for the purpose of attending the funeral and for any necessary travel. The employee must
provide as much notice as practicable for the need for the time off.

Time and Attendance Requirements
Tardiness will not be tolerated and may be subject to disciplinary action. Each employee shall

accurately account for his/her working time by use of the means and methods provided by the
County (time cards, time clock, etc.).

Compensation
The 103 employees covered by this Appendix are paid at the A step for whatever grade their
title corresponds to. They do not receive step advancements.

Health Insurance
Health insurance and individual dental options available to CSEA unit members shall be
available to the 103 employees covered by this Appendix, provided the employees pay the full
cost of coverage.

Paid Time Off (PTO)

Scheduled Librarian Assistants, Scheduled Librarian 1, and Scheduled Library Clerk in the
OCPL shall eam, on an annual basis, 8 hours of paid time off (PTO). In order to eam the PTO
employees in the above titles must work a minimum of 500 hours in the prior calendar year.
This benefit does not accrue and must be used within the calendar year for which it is granted.

-94-



14.

Senio ry

Complete Agreement.

Y

Seniority shall be defined as the earliest date of appointment to the 103 payroll with continuous
service. Continuous service means regular appointment without any break or scheduling
without a refusal to report. Continuous service shall be broken by any of the following:
resignation or quitting

termination

suspension not followed by reinstatement within 1 year

retirement

failure to return to work within 10 days of a leave of absence.

Seniority shall be applicable in case of geographic transfer, usage of PTO when applicable (this
applies to Library titles only), and shift assignment/selection and shall be the determining factor
in those situations.

It is agreed that both parties have had the full opportunity to negotiate over those items which
are the subject of mandatory collective bargaining under the law. Therefore, both parties agree
that negotiations will not be reopened on any item during the collective bargaining agreement,
whether or not such item is contained ‘herein or whether or not such item was discussed during
negotiations between the parties, and the County retains and reserves all of its rights and
prerogatives with respect to such matters, as may be provided under law and under the
Management Rights provisions of this Appendix. It is understood and agreed by both Parties
that this Appendix represents the complete agreement between them and may only be modified,
amended, added to or deleted from by express signed written agreement of both parties and
only where both parties have given their prior consent to engage in discussions which may or
may not result in any such change.

‘Grievance Procedure

A. An employee who has completed the probationary period and who believes that his/her
rights under a specific provision of this Appendix or who has been suspended without
pay or terminated from employment may file a grievance in writing with his/her
immediate supervisor. A grievance under this procedure shall be the exclusive method
of resolving such claimed violations, and a condition precedent to the processing of a
grievance shall be its written submission by the employee and/or the union
representative within 10 calendar days following the act or omission giving rise to the
grievance. The written grievance shall specify the contract provision, rule or policy
allegedly violated, or the employee’s basis for claiming that a suspension or termination
is unfair and the grievance shall contain all relevant information concerning time, place,
individuals involved, witnesses and any statements allegedly made.

B. Upon receipt of a written grievance which is timely filed, the Department Head or
designee will review the same and will meet with the employee (who may request the
presence of a Union representative). Such meeting shall be held within two calendar
weeks, unless the Department Head is unavailable to meet, in which case the meeting
will be held as soon thereafter as practicable, Within two calendar weeks following the
meeting, the County shall issue a decision in writing to the employee, and provide a
copy to the Union (regardless of whether the Union representative was in attendance at
the grievance meeting). '
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If the employee filing the grievance is not satisfied with the decision of the County
under Paragraph B above, he/she may, with the consent of the Union, file an appeal in
writing to the County’s Employee Relations Officer (ERO), provided that the written
appeal must be received by the ERO within 10 calendar days following the date of the
initial decision, or the grievance shall be deemed settled. The ERO shall review the
grievance materials and shall schedule a further meeting with the employee and/or
his/her Union representative. The ERO will issue a decision within 30 calendar days
following the meeting. The decision of the ERO shall be final and binding, except as
provided in Paragraph D below.

Discharge and discipline of 103 employees will continue as has been the practice in the
County. In matters involving discipline, a copy of all disciplinary actions will be sent
to the Unit President on the same date they are served on the unit member. In all cases,
however, the employee’s time to file a grievance challenging his/her discipline or
termination as provided in Paragraph A, above, shall be computed from the date the
disciplinary action or termination notice is served on the employee. If the grievance
involves the suspension or termination of a non-probationary employee, the employee,
with the consent of the Union, may appeal the decision of the ERO to the County’s
Director of Employee Relations. Such appeals must be received by the Director within
10 calendar days following the date of the decision of the ERO or the matter shall be
considered settled. Within three calendar weeks following receipt of a timely appeal,
the Director, or his/her designee (other than the EROQ) shall review the grievance
materials and meet with the employee or his’her Union representative, or both, to review
the appeal. Within two calendar weeks following the meeting, the Director or his/her
designee shall issue a decision which shall be final and binding on the County, Union
and employee.

This process shall be the exclusive remedy available for violations of the Appendix or
any matters involving discipline and discharge.

The use of this grievance procedure shall not preclude the informal adjustment of other
grievances or day-to-day work issues between supervision and employees, provided that
no such informal resolution shall constitute a binding interpretation of this Agreement
or a modification of County written work rules or policies.

The pendency of a grievance under this Appendix shall not operate to restrict the
County’s right to take the action being contested by the employee.
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APDENDUM TO THE
JULY 27, 2016
TENTATIVE SETTLEMENT AGREEMENT
Between
Onondaga County
and the
CSEA, Local 1000 AFSCME, AFL-CIO, Onondaga County Unit, Local 834

The: following memorandum is an addendum to the Tentative Settlemont Agreement reached by
"Ehe ahove—:eferez;ced pames ort Juiy 2?,, 2#)16 for the coﬂechve. bargaemng agreemem m‘vering

ciartfy qzmhﬁ,catmn for retroa.ctive pa} ments provz;ted for n the wnfam'e settlement agreemenL
This Addenduin is a clarification only and does not inl any way modify the terms of the tentative
settlement agreement reached by the parties.

1. Criteria for Retroactive Pay: An employee will be eligible for the retroactive payment
specified in the July 27, 2016 Tentative Settlement Agreement if the employee is on the
active payroll as of the date of ratification of this agreement by the Union.

Dated: August?d , 2016

FOR THE CSEA: m FOR THE COUNTY:

Page L of 1

281123 28795671
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APPENDIX N

APPENDIX N
COUNTY OF ONONDAGA . DEPARTMENT OF PERSONNEL

it John H. Muiroy Clvic Center
% 421 Monigomery Street, 13th Floor
Syracuse, New York 13202-2950

& (215) 435-3537 @ Fax430-8272 @ e-mall ~ pewebi@ongov.nat @ web address - www.cagov. net

COMMIBSTONER

March 9, 2017

Kathy Zabinski

CSEA Local 834 President
5815 Heritage Landing Drive
E. Syracuse, NY 13057

Re:  Collective Bavgaining Agreement Appeudix

Dear Kathy:

-

Tflnslétter servés_to provide. information to CSEA members us an sppendix to the CelIeetweEargaming

‘ﬁg;aemen,t;:purspint to t‘ﬁe‘elimin}ﬁti‘pi@;’ of Article 22 - Physical Examinations (*WEP”). The parties have agreed
that the terms of Aititle 22'are no foriger necessary for the foliowing reasons:

. The underlying purgicse of the testing is ho longer present as certaft dangerovs Tnaterisls used at
- WEP have long since been removed.

2, Although there are still certain risk factors at WEP, the Depertment’s compliance with State and
Federal laws (ex, PESH, OSHA) through testing, training, providing of PPE, etc. meets its

« 7% obligation to its employess with regard to safety.
3. . : The County will furilier meet this obligation by providing enhanced training related to risk factors
CoFe o duping'its anpual “Right-to-Krow” traininj sessioos,

Lastly, Article 22 will remain in the Collective Bargaining Agreement as 8 placeholder with language directing
the reader to this appendix for relevant infotmation.

o

" Carltoiimel .
Depufy Commissiorier
CHIaen P

AGREED & CONFIRMED

FAPPIUSCHUMMALNZ01 7\Zsbjnuki, Kuthy CBA Appendindosy
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March 9, 2017

. COUNTY OF ONONDAGA . DEFARTMENT OF PERSONNEL
% JohnH. Muiray Civio Center
F 421 Manigomery Streat, 13th Floor

Syracuse, New York 43202-2050

* (315) 435-3537 ® Fsx438-8272 & g-mall—gewebidongovnel mbnddma-wwy.ondw.mt

Kathy Zabingki
CSEBA Local 834 President

5815 Heritage

Landing Drive

E. Syracuse, NY 13057

Re:
Deer Kathy:

One-Time Incentive for Retiree Health

Puisuant to our disoussion regarding the preparation of the new (2016-2019) Collective Bafgai:ang
Agrecment ("CBA") document, this letter will serve to include the language below as part of the terms
and conditions of the Agresment, for the relevant period, as an appendix to the CBA.

The included language is as follows:

Although thie practice of the parties is for retired employees fo recelve discretionary
health ~benefits * which are subject to change pursuant 10 legisiative
suthorization/resolution, as a limited, special incentive for ratification of fhe 2016-2019
Agreement, employees who provide an itvevocable notice of tetirement by no later than
October 1, 2016 and who actually retite by December 31, 2016 shall be guaranteed 2
12% eonmbuhon rate toward the retiree PER {(Note: 12% spplies op to Medicare
eligibility), Inclusion of this provision in the Agresment does not establish a precedent or
otherwise create a mandatory subgeot of bargaining,

Those employees retiring under this incentive shall not be suh;ect to the Terminal Leave
payout limitations set forth in Article 28,
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C. Eligibility: In order o be eligible to participate in this incentive, employees much meet
the eligibility requirement for County retiree health by December 31, 2016 and must be:

Be vested in the State’s retirement system;

Be &t least age 55

Have 10 years of County service (Tiers 5 and up)
Have 5 years of County service (Tiers 1-4)

Sincerely,

Cerl Hummel
Deputy Commissioner
CHIaen

AGREED & CONFIRMED

For the Union

"CAUSerEodd, webb\AppTataLocaivMicrose \Windows\Tempoarary Internet Files\Content. Cullook\ VO3 VIOCPZabinaki Kathy On-Time inc for Relires
Heaith.doex
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COUNTY OF ONONDAGA 1 DEPARTMENT OF PERSONNEL

: John H. Mulroy Civic Center
5F 421 Montgomery Sireet, 13th Floor
Syracuse, New York 13202-2559

(315) 435-3537 « Fax435-8272 »

vaet # web address — www.ongov.net

April 4, 2006

Local President

CSEA Local 834

5215 Heritage Landing Dr.
East Syracuse, NY 13057

Re:  Onondaga Community College — Meal Allowance
Dear Local President:

This will confirm our agreement to eliminate the restriction of . . . engaged in snow removal . . .” as set
forth in Article 17 — Meal Allowance of the collective bargaining agreement and applicable to unit
members employed at Onondzga Community College. The elimination of this restriction is conditioned
and shall take effect upon the satisfactory resolution of all outstanding grievances filed by or on behalf of
such unit members and reaching a mutual understanding of how the provisions of Article 17 are to be
applied to such unit members in order to prevent future disputes.

Sincerely,

Peter Troiano
Director of Employee Relations

Agreed and Confirmed:

| /%ﬂ A o7

Richard McCormack
i ralist

CSEA Local 834
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DEPARTMENT OF PEREONNEL
DIVISION OF EMPLOYES RELATIONS

JEHN ML MULROY VIS CENTER
NICHOLAS 1. MRRD AT MEOHTCOMERY STREET - ISTH FLODA PETER TROIAMG
SounTy EXEStrTve. Sveasmimg NEW TOme TR0 ) DinggTae
NS5

-

March 17, 1994

Norman Lefsbvre, President
CSEA Local 834

5815 Heritagqe Landing Driva
East Syracuse, NY 13057

RE: Salarv Plan

Dear Nozm:

This will confizm cur agreement to print the porticn of the Cnondaga
lounty Salary Plan pertaining to this bargaining unit in the booklet
sontaining the collective bargaining agreement. This is intended by the
Emplover and Union te provide emplovees and other users of the contract
booklet with a convenient place to locate and access this information.

In doing So, it is expressly agreed that the Onondaga County Salary Plan
is not incorporated in any way as an article, appendix or any other part
of the callective ba.rgaining agzeoment nor is it a supplemental agreement
or amendment to the collective bargaining agreement. Further, it is
expressly agreed that any and all rights of the Employer to allocate or
reallocate the salary grade of any title or pesitjon shall not be
affected or waived by providing this convenience.

Sincexrely, Agreed and Confirmed:

Peter Txroianc I!:::m'_'ja' _m'_ Tefebv ff-—;;-, - -
Director of Employee Ralations President, CSEA Local 834

PT/db
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CSErs

Local 1000, AFSCME, AFL-CIO

143 Washington Ave,, Albany, NY 12210

Mary E. Sullivan, President



