State University of New York
2010 Early Retirement Incentive
Campus Participation Summary Report


Campus:                                                                                      .   Agency Code:                          .


PART A

Adopted?:      YES  /  NO     .           Open Period:                         .  -                         .

	# ERS Participants
	ERS Total Salaries
	# TRS Participants
	TRS Total Salaries
	# ORP Participants
	ORP Total Salaries
	Overall Total # Participants
	Overall Total Salaries

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	



PART B

Adopted?:      YES  /  NO     .           Open Period:                  .  -                    .

	# ERS Participants
	ERS Total Salaries
	# TRS Participants
	TRS Total Salaries
	Overall Total # Participants
	Overall Total Salaries

	
	
	
	
	
	

	
	
	
	
	
	



NYSUT

Adopted?:      YES    .                       Open Period:    10/3/2010 .  -  12/31/2010  .

	# ERS Participants
	ERS Total Salaries
	# TRS Participants
	TRS Total Salaries
	Overall Total # Participants
	Overall Total Salaries

	
	
	
	
	
	

	
	
	
	
	
	







INCENTIVE COSTS AND SAVINGS: *

First Year Incentive Cost:   $                             . Second Year Incentive Cost:   $                             . Total Incentive Cost:   $                             .

Total Estimated Savings:    $                              .

Narrative Description of Campus Savings Plan:                                                                                                                                                        .                                                                                                                                                                                                                                                                  
                                                                                                                                                                                                                                 
                                                                                                                                                                                                                                   .    
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                                                                                                                                                                                                                                   .    

                                                                                                                                                                                                                                   .    

                                                                                                                                                                                                                                   .    

                                                                                                                                                                                                                                   .    



                                                                                  .                                                                                        .                                                             
Signature                                                                                  Date

                                                                                  .                                                                                        . 
Printed Name                                                                           Title


* A total cost savings of fifty percent of the aggregate final salaries of all participants must be demonstrated over a two-year period (e.g., If total final salary cost is $100,000, total demonstrated final savings after two years must total $50,000, or $25,000 per year for two years).
