


REGISTERED APPRENTICESHIP OVERVIEW

What is Registered Apprenticeship (RA)?
* Real jobs
* On-the-job training (OJT)
» Related instruction (RI)

* Programs conducted by employers (sponsors)

Industry specific standard training outlines


Presenter Notes
Presentation Notes
Apprenticeship- Apprenticeship is a training system which combines structured on-the-job training and related classroom instruction. Anyone can have an apprenticeship program; however Registered Apprenticeship is overseen by the New York State Department of Labor.

RI & OJT- Traditional time-based Registered Apprenticeship programs must be a minimum of 2,000 hours (one year) of OJT in length and require a minimum of 144 hours of RI per year. Competency-based and hybrid programs require a minimum of 1,000 hours (six months) of OJT and the apprentice must be registered for 144 hours of RI but may test out sooner.   

Programs typically last from one to five years, depending on the trade and can use a Time-based, Competency-Based, or Hybrid approach to training.

Training Outlines- Each apprenticeable occupation has its own standard training outline developed by the Department which details the OJT and RI required for completion.  Occupational Analyst staff are available to work with sponsors to develop new training outlines as well.



REGISTERED APPRENTICESHIP OVERVIEW

What are Apprentices?
* Full-time employees
* Produce high quality work
* Increasing scale of wages
» Attend minimum of 144 hours RI per year

* Operate under close supervision of a skilled worker

Receive a Certificate of Completion


Presenter Notes
Presentation Notes
Apprentices- Apprentices are full-time employees who develop skills under the close supervision of a skilled worker. Registered Apprenticeship programs offer apprentices the opportunity to do real-world, high-quality work, learning both on-the-job and in a classroom setting while making a decent wage.

To meet the 21st Century needs of businesses, New York State is expanding registered apprenticeship programs into emerging and expanding industries like advanced manufacturing, information technology, agriculture and healthcare.
 
RI- In addition to OJT, apprentices also attend a minimum of 144 hours of RI per year. Training is typically offered at no cost to the apprentice. Apprentices attend adult education courses like BOCES classes or classes at community colleges, industry plants or union facilities.  RI may also be provided through distance learning and computer-based learning approaches.  Classes cover the theory, principles and technical knowledge needed to do the job. Related Instruction curriculum and instructors are approved by the NYS Education Department.  

Skilled Worker – Apprentices work under the close supervision of an accomplished worker, called a journeyworker.

Ratios- The Commissioner of Labor designates apprentice to journeyworker ratios for each trade.  Each program is required to maintain this ratio to ensure the proper safety, training and supervision of apprentices. 

Certificates- Upon program completion, apprentices receive a Certificate of Completion which is a portable credential recognized throughout the country.



REGISTERED APPRENTICESHIP OVERVIEW

Program Types:
* Individual Non-Joint Programs
* |ndividual Joint Programs
* Group Non-Joint Programs
* Group Joint Programs


Presenter Notes
Presentation Notes
Types of Programs - There are four types of apprenticeship programs:

Individual Non-Joint Programs
Programs are sponsored by one employer without a union co-sponsor. The employer is responsible for overall program administration and files an application with the Department.
Employees may be represented by a union. If they are, the union is given an opportunity to review the program application and provide comments to the Department.
Apprentices can only work for the employer/sponsor.

Individual Joint Programs
Programs are co-sponsored by one employer along with a union which represents employees.
Both the employer and union are responsible for overall program administration and file an application with the Department together.  
Apprentices can only work for the employer/sponsor.

Group Non-Joint Programs
Programs are sponsored by an association or group of employers without a union. The association or group has a Board of Directors or other governing body which acts as the program sponsor.
Employees may be represented by unions. If they are, the unions are given an opportunity to review the program application and provide comments to the Department.
New employers may join or leave the program at any time. 
Group programs provide a list of participating employers to the Department at the program’s inception, which is then updated as new employers join or leave. 
Apprentices may work for any participating employer or rotate between participating employers for their work assignments.

Group Joint Programs
Programs are sponsored by an association or group of employers along with a union by creating a Joint Apprenticeship Committee (JAC). The JAC’s membership is made up of an equal number of employer and employee representatives and acts as the program sponsor.
New employers may join or leave the program at any time.
Group programs provide a list of participating employers to the Department program’s inception, which is then updated as new employers join or leave.
Apprentices may work for any participating employer or rotate between participating employers for their work assignments.
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What are the benefits for businesses?

« Highly skilled workforce

« Pipeline of qualified applicants

* Increased efficiency and productivity

* Train workers without losing valuable production time
« Structured and consistent training program

* Increase employee retention and attendance

* Improve employer/employee relationships

* High-quality employment and training opportunities


Presenter Notes
Presentation Notes
What are the benefits for businesses?
Develop a highly skilled workforce.
Create a pipeline of qualified applicants.
Increase efficiency and productivity.
Train workers without losing valuable production time.
Provide a structured and consistent training program.
Increase employee retention and attendance.
Improve employer/employee relationships.
Earn a reputation of being an industry leader in providing high-quality employment and training opportunities.



REGISTERED APPRENTICESHIP OVERVIEW

What are the benefits for employees?

 Learn skills you can use throughout your entire career
* Train with industry leaders

« [Earn a salary as you train for your career

« Grow your salary as you learn more

« Join companies that pay well and offer great benefits
 Upon completion, have little-to-no student debt

« Earn a credential from NYS upon graduation

« Qualify for highly coveted career opportunities


Presenter Notes
Presentation Notes
What are the benefits for employees?
Learn skills you can use throughout your entire career.
Train with industry leaders, often with decades of experience in their field.
Earn a salary as you train for your career.
Grow your salary as you learn more.
Join companies that pay well and offer great benefits.
Upon completion, have little-to-no student debt.
Earn a credential from NYS upon graduation.
Qualify for highly coveted career opportunities.
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New Occupations/Trades:

« Apprenticeship opportunities are available for a wide range of
positions, from the skilled crafts to health care, advanced
manufacturing, and information technology.

 New industries and occupations may also be apprenticeable.

« NYSDOL staff works with employers to create training outlines in
new occupations and industries.

* |Inrecent years, we have added new and emerging trades such
as: Dental Office Assistant; Teacher Assistant; Pharmacy
Associate; Direct Support Professional; and Piano Builder.
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Training Approach:

e Traditionally, apprenticeship programs were only approved as
time-based programs where apprentices completed a specific
number of hours in each on-the-job task but did not have to
demonstrate competency.

« Current Regulations allow for competency-based and hybrid
approaches which offer additional flexibility in the length of
time needed to complete a program.

* Approved NYS RA trades and training outlines can be found
at: https://dol.ny.gov/apprenticeship/apprenticeship-trades
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HOW TO BECOME A SPONSOR

Call (518) 457-6820 or email ATCO@labor.ny.gov or
contact your local Apprentice Training Representative

Facilities Visit

Select Trade(s)

Select Instruction Providers



Presenter Notes
Presentation Notes
How to Become a Sponsor of a NYS Registered Apprenticeship Program

Contact NYSDOL:
Contact the Apprenticeship Office at:
(518) 457-6820 or ATCO@labor.ny.gov or contact the ATR in your local field office.  A list of local office and contact information can be found on our website.

A member of our staff will work with you to explain the apprenticeship program, how the process works, and the regulations involved. Together we can determine if apprenticeship is right for you and find the right solution for your needs.

We’ll follow that conversation up with an application packet within 2-3 business days and provide any assistance necessary to help you complete it.

Facilities Visit:
After our initial conversation and the employer has received the application packet, local apprenticeship staff will visit the place of business to meet with the employer.  We want to make sure they can provide the proper on-the-job training and have enough journeyworkers to meet the stated statewide ratio of apprentices to workers.  

During this visit, we can also review the application packet and provide any technical assistance.

Select Trade(s):
Staff will help you determine which trade(s) best suit your needs.

Existing Trades: Training outlines are immediately available for a wide range of active trades -- from skilled crafts to advanced manufacturing and health care and more.

New Trades: Staff will conduct a no-cost job study at your place of business and create a training outline. New trades must be reviewed by the Apprenticeship and Training Council, approved by the Commissioner of Labor and posted online for a 30-day comment period.

Select Instruction Providers:
All instruction providers must be approved by the NYS Education Department. Staff will help you meet the requirements.


mailto:%20ATCO@labor.ny.gov
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https://dol.ny.gov/apprenticeship/overview

The New York State Apprenticeship Program, at the time of publication of this document (9/2023), is funded from the following Federal sources: a Workforce Innovation and Opportunity Act (WIOA)
grant of approximately $248.7 million, and State Apprenticeship Expansion Formula (SAEF) grants totaling $7.5 million. These Federal grants constitute 100% of its budget. Zero dollars (0%) were
financed by non-governmental sources.
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Website Link
Here is a link to our website, for your reference.

Questions?

https://dol.ny.gov/apprenticeship/overview
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