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INTRODUCTION 
This report is the primary means by which the SUNY Charter Schools Institute (the “Institute”) 
transmits to the State University of New York Board of Trustees (the “SUNY Trustees”) its findings 
and recommendations regarding an education corporation’s Application for Charter Renewal, and 
more broadly, details the merits of an education corporation’s case for renewal.  The Institute has 
created and issued this report pursuant to the Policies for the Renewal of Not-For-Profit Charter 
School Education Corporations and Charter Schools Authorized by the Board of Trustees of the 
State University of New York (the “SUNY Renewal Policies”) (revised September 4, 2013 and 
available at: www.newyorkcharters.org/wp-content/uploads/SUNY-Renewal-Policies.pdf). 

REPORT FORMAT 
The Institute makes all renewal recommendations based on a school’s Application for Charter 
Renewal, evaluation visits conducted and information gathered during the charter term and a 
renewal evaluation visit conducted near the end of the current charter term.  Additionally, the 
Institute has reviewed the strength and fiscal health of the not-for-profit education corporation 
with the authority to operate the school.  Most importantly, the Institute analyzes the school’s 
record of academic performance and the extent to which it has met its academic Accountability 
Plan goals.  This renewal recommendation report compiles the evidence below using the State 
University of New York Charter Renewal Benchmarks (the “SUNY Renewal Benchmarks”),1 which 
specify in detail what a successful school should be able to demonstrate at the time of the renewal 
review.  The Institute uses the four interconnected renewal questions below for framing 
benchmark statements to determine if a school has made an adequate case for renewal. 
 

1. Is the school an academic success? 

2. Is the school an effective, viable organization? 

3. Is the school fiscally sound?  

4. If the SUNY Trustees renew the education corporation’s authority to operate the school, are 
its plans for the school reasonable, feasible and achievable? 

 
This report contains Appendices that provide additional statistical and organizationally related 
information including a largely statistical school overview, copies of any school district comments 
on the Application for Charter Renewal, the SUNY Fiscal Dashboard information for the school, and, 
if applicable, its education corporation, additional information about the education corporation 
and its schools, and additional evidence on student achievement of those schools.  
 

                                                        
1 Version 5.0, May 2012, available at: www.newyorkcharters.org/wp-content/uploads/SUNY-Renewal-Benchmarks.pdf. 

http://www.newyorkcharters.org/wp-content/uploads/SUNY-Renewal-Policies.pdf
http://www.newyorkchrters.org/wp-content/uploads/SUNY-Renewal-Benchmarks.pdf
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Additional information about the SUNY renewal process and an overview of the requirements for 
renewal under the New York Charter Schools Act of 1998 (as amended, the “Act”) are available on 
the Institute’s website at: www.newyorkcharters.org/operate/existing-schools/renewal/. 
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RECOMMENDATION: FULL-TERM RENEWAL 
 The Institute recommends that the SUNY Trustees approve the 
 Application for Charter Renewal of Green Tech High Charter School 
 for a period of five years with authority to provide instruction to 
 students in grades 9-12 in such configuration as set forth in its 
 Application for Charter Renewal, with a projected total enrollment 
 of 360 students.  
 

To earn a Subsequent Full-Term Renewal, a school must demonstrate that it has met or come close 
to meeting its academic Accountability Plan goals.2  

 

REQUIRED FINDINGS  

In addition to making a recommendation based on a determination of whether the school has met 
the SUNY Trustees’ specific renewal criteria, the Institute makes the following findings required by 
the Act: 
 
 the school, as described in the Application for Charter Renewal meets the requirements of 

the Act and all other applicable laws, rules and regulations;  
 the education corporation can demonstrate the ability to operate the school in an 

educationally and fiscally sound manner in the next charter term; and, 
 given the programs it will offer, its structure and its purpose, approving the school to 

operate for another five years is likely to improve student learning and achievement and 
materially further the purposes of the Act.3   

 
As required by Education Law § 2851(4)(e), a school must include in its renewal application 
information regarding the efforts it will, put in place to meet or exceed SUNY’s enrollment and 
retention targets for students with disabilities, English language learners (“ELLs”), and students 
who are eligible applicants for the federal Free and Reduced Price Lunch (“FRPL”) program.  SUNY4 
and the New York State Board of Regents (the “Board of Regents”) finalized the methodology for 
setting targets in October 2012, and the Institute communicated specific targets for each school, 
where applicable, in July 2013.  Since that time, new schools receive targets during their first year 
of operation. 
 
Given the circumstances outlined below, Green Tech High Charter School (“Green Tech”) uses 
sufficient outreach efforts to meet its enrollment and retention targets.  As noted in the 
Application for Charter Renewal, this outreach is critical in reaching underserved families in the 
community in which the school operates.  Relevant to the discussion of targets is Green Tech’s 
single sex status.  The targets were not designed or modeled for single sex schools, which cannot 

                                                        
2 SUNY Renewal Policies (p. 14). 
3 See New York Education Law § 2852(2). 
4 SUNY Trustees’ Charter Schools Committee resolution dated October 2, 2012. 
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access about half of the student population to meet targets. Also, Green Tech is one of the only 
schools of its age that has targets because it received an initial short-term renewal leaving it only 
three instead of five years to meet its targets.  This leaves the Institute with no statistically reliable 
comparison data.  Additionally, the current target data is baseline data as this is the first time the 
school has been held accountable for targets.  Lastly, Green Tech’s status as a high school makes it 
harder to attract students with disabilities.  The vast majority of high school students with 
disabilities have had those disabilities identified at a younger age and many have had services 
sufficient to address prior disabilities before their high school years.  Parents of students with 
disabilities often have a comfort level with the district settings their students have progressed 
through and are less likely to switch settings especially if doing so would jeopardize their current 
special education setting.  
 
Green Tech exceeded its targets related to attracting and retaining FRPL students, which reflects 
the intended student body of the school, poor urban males.  Conversely, the school has not 
enrolled and therefore has no retention data on ELLs. A potentially limiting factor with regard to 
language diversity at Green Tech is that more than 95% of students identify as African American 
native English speakers. As set forth below, the school has proffered some cogent reasons for this 
fact.  The school also came close to meeting its retention target for students with disabilities but 
did not come as close to meeting its recruitment target.  For additional information regarding the 
school’s progress in meeting its targets, please reference Appendix A. 
 
Green Tech submitted the following information about the strategies it used to meet its targets, its 
effectiveness at doing so, and future plans to increase the success of its efforts: 
 
Per the 2010 amendments to the Act, charter schools are now required to make good faith efforts 
to meet local enrollment targets across three areas.  Green Tech’s percentage of impoverished 
students already meets or exceeds the local district.  
 
The school’s ELL percentage does not meet or exceed its targets.  Albany is not a high density 
ELL district.  The district (in 2014) had an ELL percentage of total population of just 9%.  With 
numbers this small, it is possible that many same-language families have chosen to remain 
together for cohesiveness; therefore remaining in their current setting (K-12) provides continuity 
for potentially close knit ELL communities.   
 
Green Tech worked with an external firm to conduct a demographic study of ELL families within 
the Capital Region.  Green Tech found that Arabic and Spanish are the largest populations of 
speakers of other languages within the region.  The study was able to disaggregate the 
neighborhoods in which they predominately reside, and the school is sending personalized mailers 
in their native language to their homes.   
 
Green Tech makes presentations about the school model in linguistically diverse venues such as 
mosques, churches and community centers.  During the summer months, Green Tech makes 
updates to its social media accounts with notices of school orientations and other events.  The 
school employs Spanish speaking staff members for purposes of translation for both initial 
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inquiries regarding enrollment, attending parent conferences and other meetings.  The school’s 
present recruitment methods also include a multi-language website translation tool, 
advertisements in local outlets as well as paper marketing materials and applications being 
written in multiple languages. Additionally, Green Tech staff has met with leaders of the Albany 
refugee center s to discuss the recruitment of students.     
 
Going forward, Green Tech will continue to endeavor to find ways to reach this population of 
students for enrollment purposes.   

CONSIDERATION OF SCHOOL DISTRICT COMMENTS 
In accordance with the Act, the Institute notified the district in which the education corporation is 
located regarding the school’s Application for Charter Renewal.  The full text of any written 
comments received appears in Appendix C, which also includes a summary of any public 
comments.  As of the date of this report, the Institute has received no district comments in 
response. 
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Green Tech High Charter School 

BACKGROUND 
Green Tech’s original charter was approved by the SUNY Trustees on January 24, 2006.  It opened 
its doors in the fall of 2008, initially serving 75 students in 9th grade.  This is the school’s second 
renewal having received a short term renewal in 2013 based on the limited amount of available 
academic data at the time.  The school’s grade configuration allowed it to post only one academic 
data point in the first charter term after graduating one cohort in the first four years.  The school 
has been located at 321 Northern Blvd, Albany, New York in a leased facility within the Albany City 
School District (the “district”).  As its lease will expire after the current school year, and its landlord 
does not want to renew the lease, the charter school will be moving to a different facility for next 
school year.  The education corporation’s board of trustees (the “board”) has been working 
diligently to find a suitable facility.  During the current school year, Green Tech serves 360 students 
in grades 9-12.   
 
The mission of Green Tech is:  
 

To prepare young men to complete high school with a Regents diploma so 
they will have the opportunity to attend college or choose an alternative, 
responsible career path as they enter adulthood.  Green Tech High will 
succeed in this mission by providing a complete college preparatory high 
school curriculum that ensures every student will attain the skills and 
coursework necessary for a Regents diploma, including the use of computer 
technology with an added knowledge and understanding of the environment. 
 

Green Tech effectively supports students who struggle academically with timely and purposeful 
interventions.  The school uses deep analysis of assessment data to quickly identify students in 
need of extra support and assigns interventions including targeted tutoring and skills building 
exercises to improve their performance.  The school’s high student retention rate and strong four 
year graduation rates provide evidence of the success of these efforts.   

EXECUTIVE SUMMARY 
Green Tech’s core academic program includes opportunities for students to engage in high level 
mathematics and science classes and, consistent with the school’s key design elements focusing on 
technology and environmental issues, exposes students to computer programming and 
environmental studies.  The school places a particular emphasis on using assessment data to drive 
instructional decisions.  Teachers and instructional leaders easily access and interpret 
comprehensive and nuanced analysis of student assessment results with expert assistance from 
Green Tech’s chief statistician.  These analyses have supported the school’s ability to grow its 
laudable academic outcomes including a 91% four year graduation rate during 2014-15.  Notably, 
the school successfully supports students during the college application and enrollment process.  
Also during the charter term, Green Tech made progress towards resolving the financial burden of 
high facility costs and presents a reasonable and appropriate fiscal plan for the future. 
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Based on the Institute’s review of the school’s performance as posted over the charter term, a 
review of the Application for Charter Renewal submitted by the school, a review of academic, 
organizational, governance and financial documentation as well as a visit to the school, the 
Institute finds that the school has met its Accountability Plan goals throughout the charter term 
and that the program as implemented is sufficiently strong that this level of performance will 
continue throughout a subsequent charter term.   

NOTEWORTHY 
During 2014-15, Green Tech supported its graduating senior class in acquiring $4 million in college 
scholarships and grants.  That year, every graduating senior matriculated into a college or 
university during the fall after graduation.  During 2015-16, the school is on track to post a similar 
record with $1.25 million in scholarships already procured at the time of the renewal visit. 
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IS THE SCHOOL AN ACADEMIC SUCCESS? 
Green Tech is an academic success.  The school consistently exceeds the performance of the 
district on those Regents exams required for high school graduation and the Regents exam 
proficiency rate targets indicated in the school’s Accountability Plan.  The school also exceeds its 
graduation rate targets and effectively supports its students in the college application and 
enrollment process: 100% of its 2015 graduates matriculated into college or university during the 
fall following graduation. 
 
At the beginning of the Accountability Period,5 the school developed and adopted an 
Accountability Plan that set academic goals in the key subjects of English Language Arts (“ELA”) 
and mathematics.  For each goal in the Accountability Plan, specific outcome measures define the 
level of performance necessary to meet that goal.  The Institute examines results for five required 
Accountability Plan measures to determine ELA and mathematics goal attainment.  Because the 
Act requires charters be held “accountable for meeting measurable student achievement results”6 
and states the educational programs at a charter school must “meet or exceed the student 
performance standards adopted by the board of regents”7 for other public schools, SUNY’s 
required accountability measures rest on performance as measured by state wide assessments.  
Historically, SUNY’s required measures include measures that present schools’: 
 
 absolute performance, i.e., what percentage of students score at a certain proficiency on 

state exams?; 
 comparative performance, i.e., how did the school do as compared to schools in the 

district and schools that serve similar populations of economically disadvantaged 
students?; and, 

 growth performance, i.e., how much did the school grow student performance as 
compared to the growth of similarly situated students? 

 
Every SUNY authorized charter school has the opportunity to propose additional measures of 
success when crafting its Accountability Plan.  Green Tech did not propose or include any 
additional measures of success in the Accountability Plan it adopted.   
 
The Institute analyzes every measure included in the school’s Accountability Plan to determine its 
level of academic success including the extent to which the school has established and maintained 
a record of high performance throughout the charter term.  The analysis of high school academic 
performance focuses primarily on absolute and comparative measures associated with the 
school’s graduation and (for college preparatory programs) college preparation goals.  The Institute 
identifies the required measures (absolute proficiency, absolute Annual Measurable Objective 

                                                        
5 Because the SUNY Trustees make a renewal decision before student achievement results for the final year of a charter term 
become available, the Accountability Period ends with the school year prior to the final year of the charter term.  In the case 
of subsequent renewal, the Accountability Plan covers the last year of the previous charter term through the second to last 
year of the charter term under review. 
6 Education Law § 2850(2)(f). 
7 Education Law § 2854(1)(d). 
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(“AMO”) attainment,8 comparison to local district, comparison to demographically similar schools, 
and student growth) in the Performance Summaries appearing in Appendix B.    
 
The Accountability Plan also includes science and No Child Left Behind Act (“NCLB”) goals.  Please 
note that for schools located in New York City, the Institute uses the CSD as the local school district. 
 
SUNY Renewal Benchmark 1A:   
Has the school met or come close to meeting its Academic Accountability Plan Goals?   
During the charter term, Green Tech met its key academic Accountability Plan goals of English, 
mathematics, high school graduation, and college preparation.   
 
Throughout the three year charter term, Green Tech met its high school graduation goal.  Each 
year, the school graduated at least 80% of its graduation cohort within four years.  Most recently, 
the school graduated 91% of its 2014-15 fourth year graduation cohort.  These rates exceeded the 
state’s averages and the district’s averages each year.  Improvement in the school’s leading 
indicators for graduation show that this level of performance is likely to continue in the future.  
After their second year of high school, 48% of 2014-15 graduating cohort had passed at least three 
of the Regents exams required for graduation.  The school increased its proportion of second year 
cohort students scoring above proficiency on at least three Regents exams to 55% during 2013-14 
and to 58% during 2014-15.   
 
Green Tech came close to meeting its goal for college readiness throughout the charter term.  
Although the school’s performance on some measures did not meet selected targets, importantly, 
Green Tech has successfully supported and guided its graduating students to enroll in and 
matriculate into college during the fall after their senior year.  For example, notwithstanding the 
school’s rate of Advanced Regents diploma attainment falling below the district’s, most of Green 
Tech’s graduates matriculate into college each year.  Following 2012-13, 97% of Green Tech’s 
graduates enrolled in college, after 2013-14, 85% did, and during the fall of 2015, every one of 
Green Tech’s graduating seniors enrolled in college.  Importantly, the school managed to support 
its 2014-15 graduates in procuring $4 million in college grants and scholarships.  During 2015-16, 
the school is on track to repeat that level of support for its senior class. 
 
Green Tech also met its ELA goal throughout the charter term.  Although falling short of the target 
set by the state’s NCLB accountability system, the school’s performance on the English Regents 
exam far surpassed that of the district throughout the charter term.  As with all high schools that 
were renewed following the 2012-13 school year, Green Tech’s ELA goal includes the state’s college 
and career readiness standard, currently met by scoring at least a 75 on the Regents English exam.  
The school fell short of exceeding that target during 2012-13 and 2013-14 when it posted college 
and career ready English proficiency rates of 59% and 50%, respectively.  Green Tech posted 
notably high performance during 2014-15 when 75% of the accountability cohort met or exceeded 
the high standard of scoring at or above the college and career ready standard. 
 

                                                        
8 The state did not calculate an AMO for 2012-13.  As such, the Institute will only report on the 2013-14 and 2014-15 results. 
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Green Tech met its mathematics goal throughout the charter term when it consistently 
outperformed the district.  Although the school is still working to progress its students to scoring 
at or above the college and career ready standard of scoring at least an 80 on a mathematics 
Regents, Green Tech is able to support its students meeting the state’s requirement for graduation 
of scoring at least a 65.  During the charter term, at least 95% of each Accountability cohort scored 
at least a 65. 
 
Green Tech met its science goal throughout the charter term.  The school’s 2009 accountability 
cohort posted a 92% proficiency rate on a Regents science exam.  Green Tech’s 2010 and 2011 
cohorts both posted science proficiency rates of 98%.  These rates exceeded the district’s 
proficiency rates by at least 46 percentage points. 
 
Green Tech met its social studies goal throughout the charter term.  The district posted proficiency 
rates hovering around 55% on the Regents U.S. History exam during the charter term.  Green Tech 
posted scores exceeding those comparative rates and exceeding its target of 75% proficiency on 
the exam: 82% of the 2009 cohort, 94% of the 2010 cohort and 96% of the 2011 cohort scored at 
or above proficiency on the Regents U.S. History exam.  The school posted similar performance on 
the Regents global studies exam.  Green Tech’s proficiency rates during the charter term exceeded 
both its absolute targets and the district’s performance: 80% of the 2009 cohort, 89% of the 2010 
cohort and 93% of the 2011 cohort scored at or above proficiency.  These rates far exceed the 
district’s rates during the charter term, which all fell below 55% during the three years. 
 
Green Tech met its NCLB goal throughout the charter term.  The school was not identified as a 
focus or priority school during the charter term. 
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The SUNY Renewal Benchmarks, grounded in the body of research from the Center for Urban 
Studies at Harvard University,9 describe the elements in place at schools that are highly effective at 
providing students from low-income backgrounds the instruction, content, knowledge and skills 
necessary to produce strong academic performance.  The SUNY Renewal Benchmarks describe the 
elements an effective school must have in place at the time of renewal.10   

SUNY Renewal Benchmark 1B:   
Does the school have an assessment system that improves instructional effectiveness and student 
learning?   
Green Tech has an assessment system that improves instructional effectiveness and student 
learning. 
 
 Green Tech regularly administers assessments that align to its curriculum and state 

performance standards.  All newly enrolled students take the Performance Series ELA and 
mathematics assessments to establish baseline skill levels and to determine placement in 
small remedial lab or honors classes, as appropriate.  

 Teachers continue to administer quarterly benchmark exams the school compiles from 
past Regents exam item banks.  Leaders provide professional development activities to 
norm scoring practices; to further ensure valid and reliable scoring across classes and 
grades, teachers utilize rubrics the state provides and exemplars to score open ended 
responses and essays. 

 The school’s chief statistician collects, manages and analyzes all assessment data and 
creates sophisticated item-analyses of multiple-choice items within several days of 
administration.  These documents provide leaders and teachers with detailed, timely and 
informative reports on score distribution amongst and between classes, year-over-year 
student performance comparisons and actionable suggestions on targeting content and 
skills for re-teaching. 

 Teachers continue to use assessment data to inform daily instruction, modify curriculum 
documents and identify students for intervention services such as ZAP remediation periods 
and tutoring.  Leaders use this data to revise curriculum, inform professional development 
topics, assess teacher strength and allocate staffing to provide additional support where 
most needed across the school. 

 Green Tech frequently communicates to parents about students’ progress and growth both 
informally, through text messages, phone calls and emails, and formally via eight progress 
reports, four report cards and three parent-teacher conferences per school year. 
 

SUNY Renewal Benchmark 1C: 
Does the school’s curriculum support teachers in their instructional planning? 
Green Tech’s curriculum continues to support teachers in their instructional planning. 
                                                        
9 An extensive body of research identifying and confirming the correlates of effective schools exists dating back four decades.  
Selected sources include: www.mes.org/correlates.html; 
scholar.harvard.edu/files/fryer/files/dobbie_fryer_revision_final.pdf; and, gao.gov/assets/80/77488.pdf. 
10 Additional details regarding the SUNY Renewal Benchmarks, including greater specificity as to what the Institute looks for 
at each school that may demonstrate attainment of the SUNY Renewal Benchmarks, is available at: 
www.newyorkcharters.org/suny-renewal-benchmarks/. 

http://www.mes.org/correlates.html
http://gao.gov/assets/80/77488.pdf
http://www.newyorkcharters.org/suny-renewal-benchmarks/
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 With support from instructional leaders and their content area teams, teachers continue to 

use the Common Core State Standards as a guiding framework to create curriculum maps, 
pacing calendars and scope and sequence documents for each course using an 
Understanding by Design (“UBD”) approach to curriculum planning.  From these 
documents, teachers know what to teach and when to teach it.  

 School leaders communicate school-wide expectations for the quality, content and format 
of teachers’ instructional plans through the use of a common template that outlines the 
flow of essential lesson components.  Subject area departments maintain the autonomy to 
develop content and daily lesson activities.  

 Though many teachers use EngageNY modules as a starting point for planning purposeful 
lessons, they also draw upon a wide variety of external sources for supplementary material.  
Teachers must submit lesson plans to the principal, program facilitator, relevant 
department chair and special education staff before implementation; leaders provide 
written feedback and suggestions to strengthen and increase the level of rigor in plans.  
The school’s program facilitator holds the faculty accountable for quality lesson planning 
through a comprehensive audit of each teacher’s master binder of curriculum documents, 
lesson plans, and samples of student work at least twice per year as part of their annual 
evaluation. 

 While teachers formally review and revise course curriculum maps at the conclusion of 
each school year, over the course of the year they compare assessment data from past 
years and annotate lessons with reflections on efficacy in order to identify necessary 
curriculum revisions to continually refine instructional materials.  

 
SUNY Renewal Benchmark 1D: 
Is high quality instruction evident throughout the school? 
Most Green Tech classrooms exhibit adequate instruction, but teachers across the school were 
observed missing opportunities to deepen student understanding or develop higher order thinking 
skills during lessons.  As shown in the chart below, during the visit, Institute team members 
conducted 16 classroom observations following a defined protocol used in all school evaluation 
visits.  

CLASSROOM OBSERVATION: NUMBER OF OBSERVATIONS 
 
 
 
 
 
 
 
 
 
 
 

    GRADE 

    9 10 11 12 Total 

CO
N

TE
N

T 
A

RE
A 

ELA 1 1 1 1 4 
Math 2 1   3 
Science 1 1 1  3 
Soc Stu  1 1 2 4 
Specials  1  1 2 
Total 4 5 3 4 16 
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 Most teachers deliver purposeful lessons with objectives that align to the school’s 

curriculum (10 of 16 classroom observations).  While most teachers post daily agendas 
outlining objectives, essential questions and lesson activities, others do not clearly 
communicate expectations for what students will learn or accomplish during class periods.  
Lesson content generally builds on students’ previous skills and knowledge, but some 
teachers over-simplify materials during delivery, resulting in below grade level assignments 
and activities.  In co-taught classrooms, both teachers have clear roles in helping students 
reach lesson objectives.   

 Most teachers effectively check for student understanding (10 of 16 classroom 
observations) using a variety of questioning techniques including cold-calling and silent 
signals such as thumbs up/down to demonstrate understanding or agreement.  The 
majority of teachers frequently circulate around classrooms to monitor students’ written 
work, addressing individual concerns and offering formative feedback.  Most lessons 
conclude with a summary or closure activity, including an exit ticket; however, many exit 
tickets consist of reflective questions such as, “How did this lesson improve your written 
work?,” rather than precise measures of lesson content mastery. 

 A minority of teachers challenge students with tasks requiring higher-order thinking and 
problem solving skills (7 of 16 classroom observations).  Few teachers consistently require 
students to defend or elaborate on their answers, whether correct or incorrect.  In some 
classrooms, teachers struggle with low level student engagement and often ask and 
answer their own questions instead of waiting for students to participate.  While some 
lesson activities and assigned work include opportunities for students to explore content 
deeply, many teachers across the school consistently dilute their expectations for 
assignments.  For example, teachers will hold students accountable for completing five 
problems rather than the stated 10, instruct students to submit one paragraph rather than 
an entire essay, or allow students to submit complete products the next day. 

 Most teachers establish and maintain classroom environments with a consistent focus on 
academic achievement (10 of 16 classroom observations).  Teachers utilize timers to pace 
lesson components and issue merits and demerits during class time to reward or redirect 
student behavior as appropriate.  Leaders and teachers unanimously name increasing 
student participation and engagement during lessons as the school’s primary instructional 
priority.  There is evidence in most observed classrooms of teachers implementing 
strategies to increase student participation and leaders report ongoing professional 
development towards this goal. 

 
SUNY Renewal Benchmark 1E: 
Does the school have strong instructional leadership? 
Green Tech has strong leadership but continues to develop in specific areas that will enable 
leaders to improve their practice. 
 
 Green Tech’s leaders establish clear expectations for pedagogical practice in classrooms 

insofar as teaching aligns to the school’s priority of 100% student participation.  During 
professional development sessions, instructional leaders provide a menu of techniques 
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teachers may use to check for understanding and increase student engagement to meet 
these expectations.  With regard to specific academic outcomes, leaders expect students 
to perform at or above passing (defined as achieving a score of 70) on benchmark 
assessments.  According to the school’s leaders, past performance data determines the 
proportion of passing students in each class for which they hold teachers accountable. 

 Green Tech’s principal and its program facilitator take primary responsibility for teacher 
observation, coaching and evaluation, conducting at least two formal observations and 
frequent informal observations each year.  These leaders use ongoing observation data to 
differentiate their coaching routines based on the demonstrated need of each teacher and 
focus more effort and time on those teachers in greater need of support.  The school’s 
director of student support services provides coaching to teachers regarding school culture 
and teachers conduct peer observations providing informal feedback about lesson 
implementation on a regular basis.  Teachers find the peer observations useful for 
exchanging ideas about teaching strategies and for gauging their effectiveness.  They 
report feeling supported and clearly understand their areas for growth. 

 Green Tech uses an online database for maintaining and monitoring teacher observation 
data.  The principal, program coordinator, director of student support services and 
teachers all have access to the database.  In this way, teachers are able to receive 
immediate updates about areas of strength and areas for improvement, and instructional 
leaders are able to triangulate and norm the content of their observations.  Teachers 
conduct peer observations and enter the resulting data into the same database allowing 
instructional leaders to incorporate those data into their coaching routines. 

 This year, teachers have more opportunities to plan units and daily lessons than in previous 
years.  Social studies and ELA teachers have regular co-planning time under the school’s co-
teaching model.  Teachers in other content areas have time to discuss plans with their 
content area peers during twice monthly content area meetings.  As in previous years, 
teachers continue to rely on informal collaboration outside of school hours to plan 
instruction. 

 Teachers submit weekly lesson packets to instructional leaders for their review prior to 
implementation.  Although teachers indicate where they plan to use questioning routines 
and other methods to ensure every student participates, they do not plan with enough 
specificity that these techniques are completely effective in implementation.  As a result, 
lessons as implemented are less structured than plans indicate and teachers miss 
opportunities to engage students in higher order thinking and problem solving.   

 All teachers receive two weeks of pre-service training prior to the start of the school year 
and teachers who are new to the school receive two additional weeks to focus on learning 
the school’s culture and routines.  Thereafter, veteran teachers and new teachers 
collaborate to develop curriculum units and lesson plans.  During the school year, once 
monthly school wide meetings offer the school’s instructional leadership opportunities to 
reinforce teachers’ pedagogical competencies and shore up any deficiencies identified 
through classroom observations.  The leaders provide teachers time to breakout into 
smaller groups to rehearse teaching techniques before coming back together to report out 
their challenges and successes.  Leaders follow up during classroom observations to ensure 
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that teachers successfully use the techniques to increase and maintain student 
engagement.   

 Instructional leaders formally evaluate teachers at least twice per year but hold open the 
option to conduct more frequent formal evaluations for teachers with lower performance 
outcomes.  Teachers not meeting expectations enter into a personal improvement plan 
that outlines clear performance improvement goals.  Two teachers were on such plans at 
the time of the renewal visit.  During the charter term, the school has held teachers 
accountable for high performance by not renewing the employment agreements of staff 
members who did not meet performance expectations.  

 
SUNY Renewal Benchmark 1F: 
Does the school meet the educational needs of at-risk students?  
Green Tech addresses the educational needs of students with disabilities, and is beginning to 
implement a more comprehensive Response to Intervention (“RtI”) system to supplement the 
academic supports struggling students receive during the school day.  As noted in the background 
and executive summary, Green Tech currently enrolls no ELLs. 
 
 Green Tech administers the Home Language Identification Survey to all new entrants and 

the New York State Identification Test for English Language Learners as appropriate.  In 
previous years, the school employed a certified English to speakers of other languages 
(“ESOL”) teacher to provide language acquisition supports; however, despite targeted 
outreach to recruit ELLs, the school currently has none enrolled.  

 The school relies largely on the Performance Series diagnostic exam results and teacher 
concerns to identify students struggling academically.  Green Tech places students who 
score below a certain threshold in an extra period of ELA or mathematics small class 
instruction for the school year in order to remediate skill deficiencies.  

 Though most high school students with disabilities enter with an Individualized Education 
Program (“IEP”) already in place, the school’s special education coordinator monitors the 
progress of at-risk students and works with teachers and parents to assess the possible 
need for additional referrals to the district committee on special education (“CSE”) for 
evaluation.  With a special education coordinator as well as three full time special 
education teachers, the school has adequate staffing to provide both push-in and resource 
room services for the 25 students with identified disabilities requiring academic supports 
and testing accommodations. 

 Instructional leaders analyze assessment data and use it to place general education 
students at risk for academic failure in year long, remedial lab classes and assign students 
to weekly ZAP (“Zeros Aren’t Permitted”) meetings.  The school is beginning to implement 
a comprehensive, tiered approach to providing interventions for students who persistently 
struggle academically with additional supports throughout the school day.  The school also 
offers a variety of non-mandatory after-school tutoring options and encourages students 
to attend. 

 The school monitors the progress and success of at-risk students using the same 
comprehensive, school wide assessments as the rest of its general education population. 
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 Teachers are aware of students’ IEP goals as they relate to content areas and are generally 
aware of students’ progress toward meeting those goals.  The school’s special education 
coordinator and three special education teachers provide each classroom teacher with IEP 
summaries for each student they serve and maintain primary responsibility for tracking 
progress and attainment of students’ individual goals.  

 Green Tech provides limited training and professional development activities to enable 
teachers to meet at-risk students' needs in general education settings.  The special 
education staff provides workshops including how to implement IEP strategies, provide 
testing accommodations and collect intervention data.  

 The school continues to provide a weekly opportunity for coordination between classroom 
teachers and at-risk program staff to discuss student progress, suggest effective 
instructional strategies and to collaborate on lesson plans. 
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IS THE SCHOOL AN EFFECTIVE, VIABLE ORGANIZATION? 
 
Green Tech is an effective and viable organization that has in place the key design elements 
identified in its charter.  The Green Tech board meets regularly and ensures the school 
substantially complies with applicable law and regulations.  Additional detail on the school’s 
organizational effectiveness is outlined below.   
 
SUNY Renewal Benchmark 2A: 
Is the school faithful to its mission and does it implement the key design elements included in its 
charter? 
Green Tech’s mission and key design elements were in evidence at the time of renewal.  These can 
be found in the School Background section and Appendix A of this report, respectively.  As 
identified under the academic section, and the information that follows in this section, the school 
implements the academic program effectively and is the academic success promised at the time 
the school was chartered by the SUNY Trustees.  
 
SUNY Renewal Benchmark 2B: 
Are parents/guardians and students satisfied with the school? 
To report on parent satisfaction with the school’s program, the Institute used survey data as well 
as data gathered from a focus group of parents representing a cross section of students. 
 
Parent Survey Data.  Green Tech reported no parents participating in its 2014-15 parent 
satisfaction survey, despite distributing it through email and postal mail.  The Institute will work 
with the school to identify ways to drive participation in surveys in a future charter term.  
 
Parent Focus Group.  The Institute asks all schools facing renewal to convene a representative set 
of parents for a focus group discussion.  A representative set includes parents of students in 
attendance at the school for multiple years, parents of students new to the school, parents of 
students receiving general education services, parents of students with special needs and parents 
of ELLs.  The 14 parents in attendance at the focus group unanimously indicated strong loyalty and 
satisfaction with the school.  Parents report being happy with the way the school informs them 
about their students’ progress, particularly through daily updates using the PowerSchool system as 
well as regular e-mails, text messages and phone calls.  Parents also spoke highly of the 
comprehensive college preparation classes, starting in 9th grade, which include multiple on-
campus visits to universities and educate students and families about all aspects of the application 
process.  Additionally, many were in agreement that the school helps instill leadership skills and 
civic engagement through annual community service initiatives.   
 
Persistence in Enrollment.  An additional indicator of parent satisfaction is persistence in 
enrollment.  In 2015-16, 91.2% of Green Tech’s students returned from the previous year.  Student 
persistence data from the previous years of the charter term are available in Appendix A.  The 
Institute derived the statistical information on persistence in enrollment from its database.  No 
comparative data from the New York State Education Department (“NYSED”) is available to the 
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Institute to provide either district wide or CSD context.  As such, the information presented is for 
information purposes but does not allow for comparative analysis. 
 
SUNY Renewal Benchmark 2C: 
Does the school’s organization work effectively to deliver the educational program? 
Green Tech’s organization works effectively to deliver the educational program. 
 
 Green Tech established clear operational systems, policies and procedures early in the 

charter term.  The school continues to provide evidence of an effective academic program 
with 91% of students graduating within four years and 100% of those graduates gaining 
acceptance into a two year or four year college program.  After last year’s graduating class 
procured $4 million in college scholarship awards, this year’s graduating seniors have 
already accumulated roughly $1.25 million in college scholarships at the time of the 
renewal visit. 

 The organization has distinct lines of accountability with clearly defined roles and 
responsibilities.  Green Tech employs a director of finance and operations, a director of 
student support services, two guidance counselors and two deans of students that enable 
the school’s instructional leaders to focus on curriculum, instruction, and the continual 
improvement of the school’s academic program. 

 Green Tech has a clearly established discipline system that reinforces student behavior 
with merits and demerits.  The student handbook and code of conduct clearly articulate 
the rewards and consequences of accumulating each; however, the renewal visit team did 
not observe teachers implementing the system with fidelity across all classrooms.  Some 
teachers tolerated low level misbehavior without issuing any demerits and the visit team 
did not observe any teacher issue a merit point. 

 This year, 23 of 33 teachers employed during the previous year returned for the beginning 
of the 2015-16 school year and four teachers left after the start of the school year.  In 
addition to personal reasons for leaving, school leaders report that increased competition 
in hiring at the district has drawn away teachers who would have otherwise returned.  
Teacher turnover at the school has not adversely affected its outcomes; the school’s 
graduation rate and Regents exam pass rates exceeded Accountability Plan targets 
throughout the charter term. 

 The board has successfully navigated past financial shortcomings and now is in good 
standing with regard to financial obligations.  Teachers report that the school is generally 
well stocked with supplies but that leaders and the board must improve its maintenance of 
the school’s technology to ensure that all technology tools teachers use are working 
properly.   

 The school has systems in place to monitor its enrollment and retention of students with 
disabilities, students that qualify for FRPL and ELLs.  With regard to ELLs, as it had during 
previous years, the school continues to focus recruitment activities at faith-based and 
community-based centers where English is not the primary spoken language. 
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 Green Tech continues to monitor its program regularly as evidenced by recent changes to 
supports for students at risk of academic failure and its extensive use of data to improve 
instructional practices.  Additionally, teachers compile lessons, units, and student work 
samples in binders that instructional leaders use in conjunction with extensive academic 
outcome data analysis to assess the total academic program.  This evaluation occurs twice 
per year and allows leaders to address programmatic gaps.  The chief statistician also 
collects data throughout the year to monitor the program’s effectiveness and to make 
predictions about student success rates on Regents exams and about graduation rates. 

 
SUNY Renewal Benchmark 2D: 
Does the school board work effectively to achieve the school’s Accountability Plan goals? 
The board works effectively to assist the school in achieving its Accountability Plan goals. 
 
 Board members’ skills and experience in law, finance, and education allow the board to 

sufficiently oversee management of the day to day operations of the school.  The board 
successfully navigated a turbulent transition in oversight of the school’s finances and a 
prior renewal of its lease on the school building.  As the education corporation transitioned 
away from involvement with its former community based partner, the Brighter Choice 
Foundation Inc. (“Brighter Choice”), it put in place a more robust operational structure to 
ensure the school’s future as a financially healthy and legally compliant organization. 

 While the education corporation received certain benefits and paid for certain services 
from Brighter Choice, the board prudently never entered into an agreement based on per 
pupil funding to receive broader services. 

 The board receives information about the school’s enrollment, finances, academic 
achievement and student discipline statistics at its monthly meetings.  Board reports from 
the principal directly tie to the school’s Accountability Plan. 

 The board closely monitors the school’s progress toward meeting its academic 
Accountability Plan goals and has identified areas for improvement in the school’s 
academic outcomes.   

 The board has spent significant time and effort in an attempt to find a new facility for the 
school.  High school class space and athletic facilities are not generally available in the 
Albany area and the education corporation has been in competition with the district and 
another charter school for available space notwithstanding recent charter school closures.  
The education corporation has been hampered in these efforts by its fiscal condition, 
which is sound but does not contain the surpluses needed for independent acquisition and 
financing of a school building.  The Institute found it apparent that the board, having been 
through a lease term with a lease of relatively high price (for a new facility) understands 
the tradeoff between real estate costs and educational program maintenance and 
enhancement. 

 The board has maintained a strong relationship with the school’s leader providing 
opportunities for development and growth, and a mentor who does not report to the 
board.  The board reports that the leader’s capacity to manage the day to day functions of 
the school has increased directly as a result of this relationship. 
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SUNY Renewal Benchmark 2E: 
Does the board implement, maintain and abide by appropriate policies, systems and processes? 
In material respects, the board has abided by adequate and appropriate systems, processes, 
policies and procedures to ensure the effective governance and oversight of the school.  The board 
demonstrates a clear understanding of its role in holding the school leadership and network 
accountable for both academic results and fiscal soundness.   
 
 The board has materially complied with the terms of its by-laws and code of ethics. 
 The board followed up on the Corrective Plan from the last renewal review, 

which mandated that the school have a policy regarding electronic and other 
communication between staff and students.  The board linked this mandate 
with an anti-bullying hotline to implement the corrective action.  The Institute 
notes there were no issues involving inappropriate communications between 
staff and students during this charter term.  

 The board utilizes outside counsel as appropriate for various matters. 
 While the board has established various committees including a governance, 

finance, academic and strategic planning committees, the board largely 
functions as a committee of the whole.    

 The education corporation has had and continues to have issues related to 
receiving payment from the district and certain other school districts.  As a 
result and due to the need for timely income, the board reorganized its front 
office to track and follow-up on every intercept of funds with NYSED. 

 The board has generally avoided creating conflicts of interest where possible, and where 
conflicts exist, the board has managed those conflicts in a clear and transparent manner 
through recusal.  Earlier in the charter term, trustees affiliated with Brighter Choice, which 
has an interest in the school facility, sat on the board but those trustees have since 
resigned.  

 The board hires real estate consultants as needed to assist in its building search. 
 

SUNY Renewal Benchmark 2F: 
Has the school substantially complied with applicable laws, rules and regulations, and provisions of 
its charter? 
The education corporation generally and substantially complies with applicable laws, rules and 
regulations and the provisions of its charter.  None of the minor compliance issues noted by the 
Institute during the last renewal resurfaced during the current charter term.  The Institute noted 
the following. 
 
 Complaints.  The school has generated few informal complaints.  No formal complaints 

required review by the Institute, and initial inquiries found no violations.  All of the 
complaints involved student disciplinary processes or penalties.  The Institute also noted 
that the school must be certain to ensure proper documentation of its complaint policy 
and make clear the policies’ complaint appeal provisions.   The Institute will work with the 
school in a future charter term to ensure this occurs.   
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 By-laws.  The education corporation’s by-laws are in need of minor update to be fully 
compliant with the New York Education and Not-For-Profit Corporation Law.  The Institute 
will follow up to revise the document prior to the new charter term. 

 Code of Ethics.  The education corporation’s code of ethics needs revision to be in 
compliance with the New York General Municipal and Not-For-Profit Corporation Law.  The 
Institute will follow up to revise the document prior to the new charter term. 
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IS THE EDUCATION CORPORATION FISCALLY SOUND? 
Based on a review of the evidence collected through the renewal review, the fiscal component of 
Green Tech’s organization needs further monitoring.  The SUNY Fiscal Dashboard for Green Tech is 
included in Appendix D and presents color coded tables and charts indicating that the education 
corporation has demonstrated fiscal stress due to high facility costs over the course of the charter 
term.11 
 
SUNY Renewal Benchmark 3A: 
Does the school operate pursuant to a fiscal plan in which it creates realistic budgets that it 
monitors and adjusts when appropriate? 
Green Tech has made steps towards resolving the financial burden of high facility rental costs and 
the next charter term reflects conservative budgeting practices with the continued frequent 
monitoring of revenues and expenses. 
 
 The principal leads the annual budget process, while the business manager prepares the 

annual operating and capital budgets and cash flow projections. 
 Leaders present the budget to the board finance committee for review and once the 

committee is satisfied it presents the budget to the full board for approval.  
Implementation of the budget is the responsibility of the chief financial officer. 

 On a monthly basis, the business manager analyzes actual to budget comparisons for 
variances.  On a monthly basis the board receives the budgeted to actual with explanations 
for variances and engages in significant discussions to strengthen the financial condition. 

 The next charter term proposes a conservative enrollment growth projection and facility 
change that will create a decrease in building rental costs by 33%, which is a reduction in 
expenses of $265,000 per year.  The projection was based on a facility option that may no 
longer be available, but the Institute finds the budgeted expense reasonable and will 
review new budgets that must be provided in connection with the new facilities agreement. 

 
SUNY Renewal Benchmark 3B: 
Does the school maintain appropriate internal controls and procedures? 
The education corporation generally establishes and maintains appropriate fiscal policies, 
procedures and internal controls. 
 
 Written policies address key issues including financial reporting, cash disbursements and 

receipts, petty cash, payroll, bank reconciliations, credit card usage, fixed assets, 
grants/contributions, capitalization and accounting, procurement and investments. 

 The education corporation accurately records and appropriately documents transactions in 
accordance with established policies. 

                                                        
11 The U.S. Department of Education has established fiscal criteria for certain ratios or information with high – medium – low 
categories, represented in the table as green – gray – red.  The categories generally correspond to levels of fiscal risk, but 
must be viewed in the context of each education corporation and the general type or category of school. 
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 The education corporation’s most recent audit report of internal control over financial 
reporting related to financial reporting and on compliance and other matters disclosed no 
material weaknesses, or instances of non-compliance requiring reporting. 

 
SUNY Renewal Benchmark 3C: 
Does the school comply with financial reporting requirements? 
Green Tech complies with reporting requirements. 
 
 The Institute and NYSED have received the required financial reports on time, complete 

and following generally accepted accounting principles (“GAAP”). 
 The education corporation’s annual independent audits of those financial statements have 

received unqualified opinions. 
 The education corporation’s independent auditor meets with the board to discuss the 

annual financial statements and answer any questions about the process and results. 
 
SUNY Renewal Benchmark 3D: 
Does the school maintain adequate financial resources to ensure stable operations? 
The education corporation has struggled to maintain adequate financial resources to ensure stable 
operations in the past, but the projected lower facility costs will relieve much of the financial stress 
on the operations in a future charter term. 
 
 Green Tech posts a “fiscally needs monitoring” score on the Institute’s financial dashboard. 
 Green Tech relies primarily on recurring operating revenues and variable income to meet 

its financial needs and cover any operating deficits over the charter term. 
 Green Tech prepares and monitors cash flow projections continuously and is able to 

maintain approximately 21 days of cash on hand to pay current bills and those that are due 
shortly, the benchmark is 30 days of cash.  With a projected decrease in facility costs in the 
future the cash situation should correct.  The Institute continues monitoring on a quarterly 
basis. 

 As a new charter requirement, Green Tech will need to establish a separate bank account 
for the dissolution fund reserve of $75,000.  The renewal application includes the reserve 
fund in the budget with the set aside of $25,000 per year for the first three years of the 
next charter term. 

 The Institute receives quarterly financial reports from the school and continually monitors 
the financial status and works with the school to identify the risk areas. 
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IF THE SUNY TRUSTEES RENEW THE EDUCATION CORPORATION’S AUTHORITY TO 
OPERATE THE SCHOOL, ARE ITS PLANS FOR THE SCHOOL REASONABLE, FEASIBLE 
AND ACHIEVABLE?  
Green Tech has met its academic Accountability Plan goals and maintains a strong educational 
program.  The school operates as an effective and viable organization, and the education 
corporation is fiscally sound.  Thus, the plans to implement the educational program as proposed 
during the next charter term are reasonable, feasible and achievable. 
 
Plans for the School’s Structure.  The education corporation has provided all of the key structural 
elements for a charter renewal and those elements are reasonable, feasible and achievable.   
 
Plans for the Educational Program.  Green Tech plans to continue to implement the same core 
elements that have led the school to meet its Accountability Plan goals during the current charter 
term; these core elements are likely to enable the school to meet its goals in the future.  

 
Current Charter Term End of Next Charter Term 

Enrollment 360 360 

Grade Span 9-12 9-12 

Teaching Staff 33 36 

Days of Instruction 196 196 
 
Plans for Board Oversight & Governance.  Board members express an interest in continuing to 
serve Green Tech in the next charter term and may add additional members in the future. 
 
Fiscal & Facility Plans.  Based on evidence collected through the renewal review, including a review 
of the 5-year financial plan, Green Tech presents a reasonable and appropriate fiscal plan for the 
next charter term including budgets that are feasible and achievable.   
 
The school intends to continue to provide instruction for 9th grade through 12th grade students in 
leased facilities.  The school intends to lease a new high school facility in the Capital Region 
beginning in the 2016-17 school year. 
 
The education corporation’s Application for Charter Renewal contains all necessary elements as 
required by the Act.  The proposed school calendar allots an appropriate amount of instructional 
time to meet or exceed instructional time requirements, and taken together with other academic 
and key design elements, should be sufficient to allow the school to meet its proposed 
Accountability Plan goals.  The education corporation has amended or will amend other key 
aspects of the renewal application -- including by-laws and code of ethics -- to comply with various 
provisions of the New York Education Law, Not-for-Profit Corporation Law, Public Officers Law and 
the General Municipal Law, as appropriate. 
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Board of Trustees12    
Board Member Name Position Board Member Name Position 
David Nardolillo Chair Franklin Esson Trustee 
Pam Williams Secretary Denard Cummings Trustee 
Vincent Commisso Treasurer Gen Zachary Parent Rep 

 

 
 

                                                        
12 Source: The Institute’s board records at the time of the renewal review. 
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2012-13 2013-14 2014-15

English
Language
Learners

Students with
Disabilities

8.7

9.0

7.6

0.0
0.0

0.0

6.1

14.1

5.9

7.4

14.5

13.6

Student Demographics: Special Populations

The charts show trends in enrollment in the school and the district for
each subgroup over the charter term.

2012-13 2013-14 2014-15

Economically
Disadvantaged

Eligible for
Reduced-Price
Lunch

Eligible for Free
Lunch

72.5

80.1

57.7

80.2
80.6

9.7

4.1

7.4

11.0

68.3

60.4

73.8
73.9

Student Demographics: Free/Reduced Lunch

The charts show the trends in enrollment in the school and the district for
each subgroup over the charter term.  Reduced-Price and Free Lunch data
are not available for 2014-15.  Economically disadvantaged includes those
students eligible for Free and Reduced-Price lunch among other qualifying
income assistance programs.
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School Characteristics 

School Year Chartered 
Enrollment 

Actual 
Enrollment13 

Actual as a Percentage 
of Chartered 
Enrollment 

Proposed 
Grades 

Actual 
Grades 

2008-09 75 80 107% 9 9 
2009-10 175 149 85% 9-10 9-10 
2010-11 275 249 91% 9-11 9-11 
2011-12 360 304 84% 9-12 

 
9-12 

 2012-13 360 349 97% 9-12 
 

9-12 
 2013-14 360 333 93% 9-12 

 
9-12 

 2014-15 360 340 94% 9-12 
 

9-12 
 2015-16 360 378 105% 9-12 

 
9-12 

 
Key Design Elements 

Element Evident? 
 Single gender model; + 
 College preparatory curriculum and class offerings; + 
 Safe, small school setting with a total of approximately 330-370 students; + 
 Extended school day and school year; + 
 Extensive literacy instruction; + 
 Teachers as advisors throughout a student’s career; and, + 
 Particular emphasis on technology and the environment. + 

School Leaders 

School Year(s) Name(s) and Title(s) 

2008-09 to 2011-12 John Taylor, Principal 

2012-13 to Present Dr. Paul Miller, Principal 

 

 
 

                                                        
13 Source: Institute’s Official Enrollment Binder.  (Figures may differ slightly from New York State Report Cards, depending on 
date of data collection.) 



APPENDIX A:     GREEN TECH SCHOOL OVERVIEW   

 33                                                                        SUNY Charter Schools Institute | 41 State Street, Suite 700 | Albany, New York 

Parent Satisfaction: Survey Results 

Response Rate: 0% 

Rigorous Instruction: N/A 

Effective School Leadership: N/A 

Supportive Environment: N/A 

School Visit History 

School Year Visit Type Date 

2008-09 First Year Visit March 12, 2009 
2009-10 Evaluation Visit May 25-29, 2010 
2010-11 Evaluation Visit May 12, 2011 
2012-13 Initial Renewal Visit December 11-12, 2012 
2014-15 Evaluation Visit April 23, 2015 
2015-16 Subsequent Renewal Visit November 9-10, 2015 

 
 
 

  

Conduct of the Renewal Visit  

Date(s) of Visit Evaluation Team 
Members Title 

November 9-10, 2015 
Jeffrey Wasbes Executive Deputy Director for 

Accountability 

Heather Wendling Director for New Charters 
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The Institute has received no district or public comments. 
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