Resolution to Establish the University Faculty Senate Special Committee for Diversity and Cultural Competence as a Standing Committee

January 29, 2010

University Faculty Senate

Special Committee for Diversity and Cultural Competence

Whereas the University Faculty Senate has long demonstrated its commitment to the issues of diversity and cultural competence, and

Whereas consistent with that commitment, the University Faculty Senate created the Special Committee for Diversity and Cultural Competence in 2008, and

Whereas the population of New York State will continue to grow more diverse and the needs of our increasing diverse population will differ from those of the present, and
Whereas higher education is one key to personal empowerment and social justice, and
Whereas inclusion of the wide range of personal experiences and diversity of perspectives are essential components of educational excellence, 

Therefore, be it resolved that the Special Committee on Diversity and Cultural Competence be made a Standing Committee of the University Faculty Senate, and that this committee be named the University Faculty Senate Committee on Diversity and Cultural Competence.

Report from the Special Committee on Diversity and Cultural Competence (SCDCC) 

Phillip Ortiz, Empire State College, Chair

28 January 2010

1.  Strategic Plan

Over the past few months the SCDCC was preoccupied with preparation for the Strategic Plan 'Group of 200' meeting with Chancellor Zimpher.  The session held in early January 2010 was initially titled “Diversity and Globalization”; we were concerned that combining these two important topics was ill-advised.  In fact, the context statement seemed to link them in ways that we felt didn't serve either very well.  Thus we formed a sub-committee, led by Runi Mukherji that prepared an extended statement and justification for re-titling the event with only “diversity”.  Our plan was to submit our materials to the Chancellor and her planning committee through the UFS Executive Committee.  After much good work, but before it was completed, the event was renamed “Diversity in the World”, and the accompanying context statement and agenda were revised.

It should be pointed out that the UFS and SCDCC are well represented on the 'group of 200' by Senator Mukherji, Vice Provost Caban, and Senator Ortiz.  And, since President O'Brien also serves on the Steering Committee, we are confident that our voice is being heard.

2.  SUNY Curricula

The committee is continuing to work on collecting information on the status of the diversity curricula across SUNY.  The 'dismantling' of GenEd may complicate the data collection and effectively render the information inaccurate, so we are considering temporarily suspending this process.

3.  Change in Status

The committee has prepared a resolution (note the attachment) for this plenary requesting that the 'Special Committee' become a standing committee.  In the short time of our existence we have made good progress on a number of issues (for example, recruiting and retaining STEM students, veterans' issues, a survey of the curricula across SUNY, etc.) and established an effective working relationship with the Office of Diversity and Education Equity.  We believe that diversity issues do not start and end with 'Affirmative Action', nor is it an ad hoc issue.  Only a sustained commitment to diversity, in its broadest possible meaning, will be effective, thus we are requesting this change.

