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Significant activities and accomplishments – 2009-2010

1.  At the January 2010 Plenary of the UFS, the committee presented a resolution requesting that it be granted ‘standing’, rather than ‘special’, committee’ status.  It was passed unanimously.  We believe this strong support was recognition that in the short time of our existence we have made good progress on a number of issues (for example, recruiting and retaining STEM students, veterans’ issues, a survey of the curricula across SUNY, etc.) and established an effective working relationship with the Office of Diversity and Education Equity (ODEE).  We believe that diversity issues do not start and end with ‘Affirmative Action’, nor is it an ad hoc issue.  Only a sustained commitment to diversity, in its broadest possible meaning, will be effective, thus we requested this change.

2.  During the past year several members (Senator Mukherji, Vice Provost Caban, and Senator Ortiz) of the committee were enlisted in the ‘Group of 200’ and thus participated in preparation of Chancellor Zimpher’s SUNY Strategic Plan.  Our participation was important and meaningful.  For example The session held in early January 2010 was initially titled “Diversity and Globalization”; we were concerned that combining these two important topics was ill-advised.  In fact, the context statement seemed to link them in ways that we felt didn't serve either very well.  Thus, we formed a sub-committee that prepared an extended statement and justification for retitling the event with only “diversity”.  The final Strategic Plan document includes ‘diversity as a core value, and “Diversity Counts” sidebars are included for each of the six “big ideas”.

3.  The committee began work on collecting information on the status of the diversity curricula across SUNY.  The ‘dismantling’ of GenEd has complicated the data collection and effectively rendered the information inaccurate, so we temporarily suspended this process.

4.  With the move to standing committee status, the committee membership has been dramatically changed.  It had been a large (~20 members) committee comprised of both SUNY and non-SUNY members, with non-SUNY being the greater fraction.  We are currently reconstituting with only one non-SUNY member (Hannah Hedrick), and the total membership will be held to 10 or 12.  Also, as our members were scattered throughout the United States, face to face meetings were not practical.  As a smaller, New York centered group, F2F meetings will be an option.

Proposed activities – 2010-2011

1.  Working with ODEE we will build a committee that includes people from across SUNY that represent the different sectors, as well as a cross section of professional responsibilities.

2.  Hold our first ever face-to-face meeting in fall 2010.  A second F2F meeting will be held in winter 2011.  Prior to the first of those we will work to begin setting an agenda and priorities.

3.  Reopen the data collection on the status of the diversity curricula across SUNY.  We expect to have a final report on this activity for the spring 2011 UFS Plenary.

4.  Begin work for a fall 2011 ‘STEM conference’ similar to the highly successful fall 2009 event.  We will work cooperatively with ODEE, and may cede ‘leadership’ to Carlos Medina.  We will confer with the Undergrad Comm to determine how best to complement their work.

5.  Begin work on mechanisms to collect and highlight the accomplishments and contributions of SUNY’s diverse employees (professionals, faculty, admin, CSE, etc.) and students.  This may lead to greater visibility and recognition for SUNY, as well become a tool for identifying speakers and contributors to publications, meetings/conferences, etc.

