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Meetings:

The committee meets monthly via conference call, most recently on 23 January 2012.  

As contained in the report from the fall plenary, the committee has been working on the following:

· Conversations in the Disciplines.  The committee, led by Carolyn Peabody, Reneta Barneva and Anne Bongiorno will prepare a proposal that will focus on health disparities.  This will build upon a conversation the committee had with Lawrence M. Schell, Director of the Center for the Elimination of Minority Health Disparities [ www.albany.edu/cemhd ], that will potentially develop into a cooperative partnership.  The Provost's office has very recently released the RFP announcement, and the committee is commencing work on preparing a proposal.

· How to make 'diversity count' in employee development and review.  We are developing a position paper on this topic.  A draft will be available for review by the UFS Exec Comm in mid-February 2012.

· Program closures.  We continue to monitor program closures to ensure that the decisions are being made equitably.  Of recent concern was the 'Philosophy, Interpretation and Culture' program at Binghamton.  At present we are cautiously optimistic that this issue will be resolved.  However, we remain concerned that similarly interdisciplinary programs remain vulnerable.  As these programs attract students and faculty from many backgrounds we believe that they are vital to serving the mission of SUNY.  That the present uppermost SUNY administration (i.e., Chancellor Zimpher and Provost Lavalle) have demonstrated a consistently strong and positive commitment to the Office of Diversity, Equity and Inclusion, we are hopeful that our concerns will be unfounded.

New item of discussion for us:

· General Education.  To what degree are General Education courses and requirements being revisited across the campuses?  And, if they are being revised, to what degree are the requirements that deal with diversity and cultural competence being affected?  We respectfully request that Senators and Campus Governance Leaders share with this committee, via e-mail to “portiz@esc.edu”,  what's in the works on their campus as far as this this issue is concerned.

Announcement of interesting campus activity that is worth of emulation:

· SUNY Fredonia kicked off the spring semester by welcoming nationally acclaimed diversity training expert Dr. Maura Cullen, who gave a campus-wide address titled, “Taking Adversity Out Of Diversity: Building Inclusive Organizations.”  Dr. Cullen has been called “the best there is” at simplifying the complex issues of diversity in an entertaining and educational manner. She is considered one of the foremost authorities on issues of diversity and leadership having worked with over 500 organizations with audiences of as many as 8,000 people.  In addition to a public lecture, she gave two, 90-minute workshops to a variety of campus leaders, ranging from senior administrators, faculty and staff to resident hall directors and student leaders.  More information on Dr. Cullen can be found at:   http://www.mauracullen.com/ 

